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leadership and discuss how 
they have been adapting and 
helping their organizations 
to thrive even in these tu-
multuous times. 

We are particularly honored 
that Tsai Ing-wen, LL.M. 

’80, president of Taiwan, and 
Quinton Lucas ’09, mayor of 
Kansas City, agreed to be 
part of this issue. President 
Tsai, less than a year into her 
second term, has presided 
over one of the most success-
ful efforts in the world at 
containing the COVID-19  
virus. As of late October, the 
country of 24 million had  
only 550 cases and just seven 
deaths. Mayor Lucas, a year 
into his first term, has had  
to deal with the arrival of 
COVID-19 and our national 

represent an impressive 
cross-section of society and 
the economy. They are lead-
ers at the highest levels of 
government, higher educa-
tion, financial services, retail, 
travel and hospitality, and 
the pharmaceutical industry. 
In the inspiring stories that 
follow, they share lessons in 

FR
O

M
 T

H
E

 D
E

A
N

planning and hard work by 
faculty, staff, and administra-
tors, who have tirelessly sup-
ported our students through 
these stressful times. In spite 
of all the disruptions and up-
heaval, our students have 
continued to push forward, 
balancing political activism 
with academic and personal 
obligations. And alumni have 
demonstrated great resilience 
and compassion when faced 
with one of the most intense 
and challenging periods of 
their careers. 

This issue of the Cornell Law 
Forum spotlights ten remark-
able graduates from the pub-
lic and private sectors who 
have been “Leading through  
Adversity.” These alumni 

Throughout this arduous year, 
alumni, faculty, staff, and 
students have supported one 
another and demonstrated 
the patience, grace, and inge-
nuity that have always been 
hallmarks of Cornell Law 
School. The start of fall class-
es this past August marked 
the culmination of months of 

Dear Alumni and Friends:

On October 22, I shared the 
bittersweet news that I have 
accepted an offer to become 
the next president of Seattle 
University and will begin my 
term there on July 1, 2021. 
While I am excited to return 
to the region where I grew 
up—and where my parents 
and siblings still live—I am 
sad to be leaving my Cornell 
family. 

In my first letter for this mag-
azine, in fall 2014, I noted 
that what made me especially 
honored to become the 16th 
dean of Cornell Law School 
was the institution’s unique 
sense of community. I asked, 

“Where else can you experi-
ence such a supportive,  
collegial, and friendly envi-
ronment within a top law 
school?” Having seen this 
community come together 
and remain strong in even 
these most challenging times, 
I’m now certain that the an-
swer is the one I gave seven 
years ago: “Nowhere but 
here.” Serving this remark-
able community as dean over 
the past seven years has been 
an honor and a privilege that 
I will always treasure.
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Throughout this arduous year, alumni,  
faculty, staff, and students have supported 
one another and demonstrated the patience, 
grace, and ingenuity that have always been 
hallmarks of Cornell Law School.



reckoning on police violence 
and racial justice. His calm  
and sensible responses to  
these major events certainly 
saved lives.

We are fortunate as well to be 
able to include especially timely 
profiles of Douglas Lankler ’90, 
executive vice president and 
general counsel at Pfizer, and  
of William Lee ’76, partner at 
WilmerHale in Boston and a 
Harvard Corporation Senior 
Fellow. As head of the legal 
team at the world’s largest drug 
maker, Lankler played a  
leading role in establishing the 
agreement to produce 100  
million doses of a COVID-19 
vaccine. And Lee led Harvard’s 
successful legal challenge 
against a federal policy direc-
tive to strip foreign students  
of their visas if they had to take 
all their classes online due to 
the pandemic. 

As part of the “Leading 
through Adversity” theme we 
also highlight key figures in 
the travel and hospitality,  
financial, and retail sectors. 
Articles on David Litman ’82 
and Robert Diener ’82,  
cofounders of getaroom.com 
and hotels.com; Kristin  
Campbell ’87, executive vice 
president and general counsel 
for Hilton Worldwide; and  
Jeff Boyd ’81, former president 
and CEO of Priceline.com, ex-
plore how these alumni are 
persevering as they help their 
companies rebound from the 
financial devastation of  
COVID-19. The profile on 
Heather Mitchell ’96, Lon-
don-based managing director 
of the Carlyle Group, looks at 
her role in steadying the course 
of one of the world’s largest 
private equity firms in the 
wake of the pandemic. And the 
article on Michael Brizel ’80, 

executive vice president and 
chief administrative officer at 
FreshDirect, explains how he 
has helped the nation’s largest 
online grocer keep up with 
skyrocketing demand while 
keeping its essential workers 
safe.

When I reflect upon my own 
experience of “Leading 
through Adversity” during this 
past year at Cornell Law 
School, I know that it has been 
a truly collective effort. In  
fact, looking back at all that we 
have accomplished since 2014, 
the thing I take the most pride 
in is the superb group of peo-
ple that I have had the privi-
lege to work with. As I prepare 
for new challenges back in my 
hometown, I will be strength-
ened by the relationships I 
have formed here at Cornell 
over my eighteen years here  
as a student, faculty member, 

and administrator. And I will 
continue to be inspired by  
the examples of the alumni  
featured in these pages, as well 
as countless other Cornellians 
who have stepped up as leaders 
through the adversity we have 
all faced in 2020.

Respectfully,

Eduardo M. Peñalver

Allan R. Tessler Dean and 
Professor of Law 
law.dean@cornell.edu
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n January 2020, Tsai Ing-wen, LL.M. ’80, was 
reelected president of Taiwan in a landslide 
victory. Since then, she has presided over one 

of the most successful efforts in the world at contain-
ing the COVID-19 virus, using testing, contact tracing, 
and isolation measures to control infections without  
a full national lockdown. Out of nearly 24 million  
citizens, the country had only 550 cases and 7 deaths 
as of late October. In the Q&A that follows, we ask 
President Tsai about her leadership during this time 
and what factors she attributes to her success. 

During your inaugural address on May 20, you 
said, “It takes more than fervor to govern a 
country. Leadership means calmly taking the right course 
in a changing world.” What are some leadership lessons 
you can share from Taiwan’s successful effort combating 
COVID-19?

A major leadership lesson from the COVID-19 pandemic is the 
importance of creating a shared sense of purpose. It was most 
gratifying to see people from all walks of life put aside their  
differences, and come together to work for the common good. 
Leadership means inspiring unity, which was the real key to  
our success in combating COVID-19. 

Taiwan also had an advantage because of our extensive experi-
ence in disease prevention from fighting SARS, H1N1, H7N9, 
and dengue fever. That gave us a body of knowledge and a pro-
fessional team with specialized expertise who were empowered 
to lead our response. Based on their expert advice, we acknowl-
edged the severity of the situation early on, and effectively  
mobilized the resources of government, the private sector, and 
most important, the people of Taiwan.

In early January, I convened the first in a series of high-level na-
tional security meetings to coordinate government efforts and 
give disease-control directives. Our existing national healthcare 
system and advanced digital capabilities helped create a compre-
hensive safety net to track and monitor the virus. 

t s a i  i n g -w e n:  
Setting an Example  
for the World

We also partnered with domestic manufacturers and 
quickly transformed Taiwan from an importer of face 
masks into the world’s second-largest producer.  
We were able to not only produce enough masks for 
our own citizens, but also donate masks and other 
supplies to countries in need.

We inspired public confidence by providing timely 
and transparent information. Our Central Epidemic 
Command Center held daily press conferences to brief 
our citizens on the development of the pandemic and 
to answer questions from the media. I also provided 
regular updates and encouragement on my social  
media accounts to keep the country informed. These 

platforms allowed us to communicate directly with the public  
to clarify policies and fight rumors, building public trust.

The COVID-19 pandemic and its impact are far from over. Our 
success thus far makes us confident in our ability to adapt to 
changing circumstances and work together to protect our people, 
while maintaining steady economic development amid serious 
global challenges. This capability makes us all proud of Taiwan.

How was Taiwan able to avoid the lockdown measures 
that became common in many parts of the world?

The three key components of Taiwan’s pandemic response—
prudent action, rapid response, and early deployment—gave  
us a head start that meant we never had to go into lockdown.

Late last year we detected the existence of an unidentified virus 
in Wuhan, China. On that very day, we began to implement  
a series of measures to prevent an outbreak in Taiwan. They  
included border quarantine, early diagnosis and treatment of 
confirmed cases, contact tracing, home isolation of close con-
tacts, public education programs, maintaining social distance, 
and mobilization of all necessary personnel and resources.

The combination of these measures, the concerted efforts of the 
public and private sectors, and the collaboration of our people 
gave Taiwan a strong line of defense to prevent the spread of 
COVID-19. This also allowed our people to go on with their 
lives as usual.

LEADING 

THROUGH 

ADVERSIT Y 

— 

PUBLIC  
SERVICE

I



5Fall 2020  |  FORUM  | 5

 
I was fortunate to receive legal training in both the United States 
and United Kingdom, countries steeped in democratic values and 
the rule of law, and that had a major impact on my thinking.  
In fact, democracy and transparency were the keys to our success. 
With this in mind, I have been making sure that pandemic- 
related policies do not infringe on personal privacy or human 
rights. This meant we were particularly careful when using  
personal information in the National Health Insurance system  
for contact tracing and face-mask distribution.

While my legal background has undoubtedly been an asset, legal 
expertise has to go hand-in-hand with expertise in other fields. 
Fortunately, my experience in international trade negotiations 
gave me tremendous respect for experts in different fields, leading 
me to place great value on input from our Central Epidemic  
Command Center. They gave us a dedicated, professional, and  
extremely knowledgeable team to fight the pandemic.

There have been numerous news reports about how  
female heads of state appear to have been more effective 
at responding to the pandemic than their male counter-
parts. Would you agree with these assessments that  
leadership traits more often associated with women, 
such as compassion, humility, and collaboration, have 
been especially important in addressing COVID-19?

Successfully controlling COVID-19 depends on how  
effective the leader’s policies are. What is most important is  
the ability to make policy decisions with precision, garner  
public confidence, and then direct government institutions  
to implement those policies.

Leadership traits like compassion, humility, and collaboration 
are not confined just to women. In fact, effective leadership  
requires a wide range of character traits and skills that  
transcend gender.

When the world sees Taiwan’s success in fighting the pandemic, 
I hope they are not just looking at the leader’s gender, but at  
everyone’s contributions. As I have said before, being a woman 
president I have a responsibility to promote women’s empower-
ment, both at home and abroad. I will not stop until the term 

“female president” is a thing of the past. This is–and has always 
been–my goal.

How has your legal background helped you when making 
difficult policy choices about how to contain the spread of 
the virus?

My legal background gave me the intellectual tools to approach 
issues logically and analytically. This kind of mindset is certain-
ly helpful when dealing with a pandemic that requires quick and 
decisive policy decisions. 

President Tsai at her reelection celebration in January 2020.
 
 

Tsai Ing-wen visited Cornell 
Law School in 2008 to deliver 
the annual lecture of the 
Clarke Program in East Asian 
Law and Culture.
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This is a unique time, a wild 
and challenging time,” says 
Quinton Lucas ’09, who became 

mayor of Kansas City, Missouri, in August 2019. 
About 505,000 people live in that city—30 percent of 
them African American. It’s also where Lucas grew 
up. A key reason why he chose to return, he says, was 
to make a difference. Only the third Black person to 
hold that position, Lucas was endorsed by the local 
police, firefighters, and teachers unions, as well as the 
Kansas City Star. His inaugural year in office has been 
punctuated by the arrival of COVID-19 as well as 
Black Lives Matter marches.

“I’ve been confronted with a pandemic, racial protests, violent 
crimes, and all the other issues that arise in an American city,” 
he relates.

“Patience” has been the character trait most useful to him during 
that trial-by-fire first year in office, says Lucas. “You can’t get 
too intimidated by the things coming ahead. And especially as 
mayor, you have to rely on good advice.” 

In terms of controlling the spread of COVID-19, “I trust the 
medical experts, the folks working in hospitals, teaching in 
schools, government experts,” he says. 

“And as somebody who leads a city in Middle America, where 
there are a lot of anti-mask folks, people who believe that  
COVID-19 is made up or not that big a deal, a lot of my work  
has been sticking with the experts, bringing a consistent  
message, and frankly understanding that not everybody is  
going to like you,” he notes. “But even on the days when I may 
get most frustrated, I recognize that people want good, honest 
leaders right now.”

b y  L I N D A  B R A N D T  M Y E R S

q u i n t o n  l u c a s:  
Confronting COVID-19  
and Racism in Kansas City

When he was a Law School student, he did a summer 
internship at WilmerHale and also volunteered during 
the school year teaching inmates at Auburn Correc-
tional Facility, near Ithaca. After graduation, instead 
of joining a large law firm in a major city, as many of 

his classmates were doing, he chose to return to his hometown 
“because I wanted to make a positive difference through public 
service there.” 

Former classmates who were surprised at his choice back then 
have since told him that his life today seems cool and 
interesting. 

“There are days when being mayor of Kansas City is not cool, but 
it is always interesting,” Lucas comments.

While the current divisiveness in American politics concerns 
him, there are pressing day-to-day problems that challenge him 
more, such as figuring out the best way to restart schools and 
dealing with the fact that COVID-19 affects Black and brown 
communities disproportionately. But there have been inspiring 
moments as well. 

“Keeping young people out of jail for minor offenses has been 
shown to lower serious crimes later on,” he says. “So in Kansas 
City we’ve passed proposals to decriminalize things like mari-
juana possession and unpaid parking tickets, so that if you fail 

LEADING 

THROUGH 
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PUBLIC  
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Mayor Lucas addresses demonstrators with  
a bullhorn during a protest at the Country Club 
Plaza on May 31, 2020, in Kansas City.
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I think you can believe in law and order and 
also believe in change. Every reform we’ve 
introduced in our city actually makes police 
safer and their jobs easier. If people in all 
parts of our community know they can trust 
the police that means they may help us solve 
crimes.

 — Quinton Lucas
When Black Lives Matter demonstrators took to the city streets  
in early June 2020, the mayor and his city’s chief of police were  
on the scene. Tactics and behavior of both protesters and police 
soon transformed from confrontation to conciliation.

“The way that we were able to gain the trust of the activists was  
by being honest and open,” says Lucas. 

On the impact of positive change, he says: “I think you can  
believe in law and order and also believe in change. Every reform 
we’ve introduced in our city actually makes police safer and their 
jobs easier. If people in all parts of our community know they  
can trust the police that means they may help us solve crimes.”

Lucas notes: “I want the world to be safe, but I also want to make 
sure people are safe from police misconduct, safe from inane old 
laws that need to be reformed—and a lot of that reform can and 
should be done at the municipal level.” Among other initiatives, 
he has sought to enhance the duty to intervene for officers. 

“If they see something going wrong they would have a duty to 
step in and make sure that folks aren’t harmed,” he explains. 

“Those are the sorts of changes we’ll continue to make in Kansas 
City—and the public largely appreciates it.”

Quinton Lucas ‘09,  
Mayor of Kansas City, 
Missouri

to pay a fine in time you’re not subject to criminal arrest long 
afterward.”

He and his team also have worked hard to improve the city’s 
housing stock, especially affordable housing, which he says 
has an enormous positive effect on communities.
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n March 21, days after coming 
back from vacation, Michael  
Brizel ’80 tested positive for  

COVID-19.  It took another month of working in his 
apartment, twelve to fifteen hours a day, seven days  
a week, before he reached the office again. 

“It was really intense, the most intense prolonged  
period of my career,” says Brizel, executive vice presi-
dent and chief administrative officer at FreshDirect, 
the largest e-commerce-only grocer in the United 
States. “We had a million decisions to make, and I 
was on all the billion Microsoft Teams calls, all the 
phone calls, all the emails, all the texts. And even 
though it was incredibly frustrating to sit at home—we had 90 
percent of our workforce coming in—it was deeply satisfying  
to see the progress we were making every day, protecting our 
employees, and fulfilling the huge demand for our services.” 

 
 

That third week in March, as the pandemic spread and New 
Yorkers quarantined indoors, the need for groceries soared. 
FreshDirect, which entered the market in 2002, was well-posi-
tioned to meet that increased demand. It had thousands of em-
ployees, a 600,000+ square-foot facility in the Bronx, a fleet of 
delivery trucks, and nearly two decades of experience bringing 
food to homes from Connecticut to Washington, D.C. 

FreshDirect needed to keep their supply lines intact, their deliv-
eries on time, and their standards high. They had to follow rapid-
ly shifting protocols from the Centers for Disease Control, the 
New York City Department of Health, the New York State De-
partment of Health, the New York State Department of Agricul-
ture and Markets, the Occupational Safety and Health 

Administration, and the U.S. Department of Agricul-
ture. They needed to keep their workforce healthy, and 
their workforce needed to find daycare for their chil-
dren, brave mass transit, and avoid the coronavirus. 

In February, FreshDirect put an emergency task force 
in place, and by early March, the company was already 
transforming the workplace. Washing stations, ther-
mometers, and healthcare workers were added to the 
lobby, and new rules for hand washing, mask wearing, 
and social distancing were put in place throughout the 
building. Employees in the marketing department 
handled the uptick in customer service inquiries, and 
buyers coordinated wellness checks for employees who 

weren’t coming to work. Operations were streamlined, and hun-
dreds of people were hired to keep pace. 

The result? “We’ve never been busier,” says Brizel, who joined 
FreshDirect as general counsel in 2014, after six years as general 
counsel at Saks Fifth Avenue and nine years as general counsel at 
Readers Digest. “We helped bend the curve in a meaningful 
way—by keeping people healthy at the height of the pandemic, 
and by delivering the essentials that allowed them to stay at 
home. When we were challenged by the volume of demand, we 
stretched. We never stopped servicing our customers, and we 
made sure that our employees, who are committed to doing their 
jobs well, even when it means coming in at three o’clock in the 
morning, were able to stay safe, keep earning a living, and take 
care of their families. That makes me really happy to be here.” 

For Brizel, after witnessing the ups and downs in print publish-
ing and luxury retailing, the challenges of the pandemic felt like 
variations on a theme he’d heard before, and the lessons it taught 
him are the ones he’s thought about for years: Don’t panic. Don’t 
be insular. Understand your history. Read. Watch other people. 
Learn from their successes. Learn from their failures. And what-
ever else you do, keep focused on health and safety. 

“Throughout all of this, our mantra was always, ‘What more can 
we do to protect our employees and our customers, and to help 
our community?’” says Brizel, who worked with the mayor’s of-
fice and the borough presidents to provide thousands of boxes of 
food to those in need. “We’re an iconic New York brand, we’re 
part of the fabric of the city, and delivering food is something we 
can all be proud of. It’s a feel-good thing.”

b y  K E N N Y  B E R K O W I T Z

m i c h a e l  b r i z e l :  
Delivering the Essentials

O

Throughout all of this, our mantra was 
always, ‘What more can we do to protect 
our employees and our customers, and to 
help our community?’

 — Michael Brizel
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Michael Brizel ’80, Executive 
Vice President and Chief 
Administrative Officer at 
FreshDirect
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s the London-based managing 
director of the Carlyle Group, a 
$221 billion private equity firm 

with 360 portfolio companies across six continents, 
Heather Mitchell ’96 started watching the impact of 
coronavirus on the company’s offices in Beijing, Hong 
Kong, and Shanghai. 

“We saw it early and took it quite seriously, looking 
through our Asia lens,” says Mitchell, who is also the 
firm’s global general counsel for investments; head of 
its Europe, Middle East, and Africa region; chair of 
the promotions committee for managing directors; 
and a member of its executive risk-management com-
mittee. “We firmly believed, unfortunately, that it was going to 
spread quickly, and after having that experience in Asia, we saw 
it play out again in Italy, then in the U.K. and the U.S. a couple 
of weeks behind that. That put us at the forefront of the 
response.” 

In March, Mitchell brought her family back to the Finger Lakes 
Region of New York, staying close to her parents in Hammond-
sport, where she kept watch on the global market and portfolio 
companies using a tracking system. Soon after, as COVID-19 
grew into a pandemic, Mitchell and Carlyle worked with portfo-
lio companies around the globe to retool operations. Manufac-
turers switched to making antibody tests, face shields, hand 
sanitizer, medical gowns, personal protective equipment, swabs, 
and ventilators. Data companies applied their software to com-
bat new cyberterrorism threats, develop distribution networks, 
build COVID-19 maps, and model the spread of the disease. 
Labs pioneered antibody testing, healthcare providers donated 
essential medications, and consultants used their resource net-
works to coordinate the deployment of new ventilators. 

Early on, following the closing of its China offices in January, the 
legal team issued an internal set of best practices to all its port-
folio companies, focusing on questions about debt, health and 
safety, market dislocation strategies, and capital market solu-
tions. The company’s legal division also set up a twenty-four-
hour hotline that Mitchell calls “a one-stop shop for everything,” 
where portfolio companies could get advice on policies and  
procedures, labor and employment, and corporate restructuring. 
Carlyle distributed a tracking tool for businesses to use in  

accessing government support, the communications  
department started issuing a weekly newsletter, and 
Mitchell hosted a series of industry town halls for 
portfolio companies—and really, for anyone in the 
business, anywhere around the globe. 

“We needed to act decisively, and we needed a careful-
ly considered plan of action, even if it turned out we 
didn’t have to use it,” says Mitchell, one of a small 
group of employees who returned to the London of-
fice in mid-August. “There were a vast number of de-
cisions to be made every day, dealing with portfolio 
companies in various jurisdictions and various states 
of reopening, and I wanted to ensure we were in a po-

sition to proactively address all the issues. That helps a lot, espe-
cially at a time and place like this.” 

In 2005, following three years as counsel in the firm’s Washing-
ton, D.C., headquarters, Mitchell took a leap of faith and trans-
ferred to the London office for a two-year secondment. Fifteen 
years later, she’s still there. Mitchell became general counsel for 
Europe in 2005, managing director in 2011, and partner in 2013, 
and as her portfolio continues to grow, she’s received honors as 
Legal 500’s General Counsel of 2018 and as one of Financial 
News’ Most Influential Women in European Finance. 

“I just love this job, I love it,” says Mitchell, who also sits on the 
Law School’s advisory council. “It’s novel. It’s cutting edge.  
And it’s intellectually rewarding. I don’t know if we can measure 
our success against COVID until we’re all back safely working, 
but we’ve clearly shown we’re putting employee safety and  
well-being above any other consideration. After the office closed,  
we kept reaching out, making sure employees were getting  
tested, and keeping up personal connections, even if meant  
we were over communicating. That extends to our portfolio 
companies too, and their personnel, and how well we managed 
those assets during this crisis on behalf of our investors. As  
we did that—indeed because we did that—I think we met the  
business objectives of the firm.

“We never lost track of the human element,” she continues, “and 
that absolute transparency has been essential to maintaining 
the culture and the success of Carlyle.” 

b y  K E N N Y  B E R K O W I T Z

h e at h e r  m i t c h e l l :  
Thinking and Leading Globally
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Heather Mitchell ‘96, 
Partner, Managing Director, 
and Global General Counsel 
for Investments at the 
Carlyle Group
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ouglas Lankler ’90, executive vice 
president and general counsel at 
Pfizer, has played a leading role  

in establishing Pfizer’s agreement with the U.S.  
Department of Health and Human Services and the 
Department of Defense for large-scale production  
and nationwide delivery of 100 million doses of a  
COVID-19 vaccine, when approved. In the Q&A that 
follows, we ask Lankler what it has been like to head 
the legal team at the world’s largest pharmaceutical 
company during this extraordinary time.

How is the intense public and political pressure 
to develop a vaccine being felt at Pfizer?

The strong sense at Pfizer, and I think throughout the pharma-
ceutical industry, is that this is a moment where it is both a priv-
ilege to be working on the development of a vaccine as well as a 
duty because that’s what our industry is here for. This is what 
we’re supposed to do and we’re obviously very hopeful that 
we’re going to ultimately play a role in developing a solution to 
this pandemic. As a general matter, I think Pfizer is a hard-
working and hard-driving organization, but the level of effort 
here is unprecedented.

Pfizer’s agreement with the federal government calls for 
it to produce and deliver 100 million doses of a COVID vac-
cine when approved, with the initial doses expected to be 
available by January 2021. How is Pfizer working to meet 
this ambitious timeline?

There was a lot of effort early on in our industry to cultivate 
cross collaborations among scientists, across companies, a genu-
ine effort to figure out what are we going to do and how are we 
going to solve the problem. That started to turn into partner-
ships in which different companies partnered with biotechs and 
other organizations or manufacturers. We were fortunate that 
we already had a collaboration with a great company called Bi-
oNTech that focused in on influenza. They quickly identified a 
few different potential compounds that might be promising.

I’m fortunate to have a really strong team here that’s 
been working very closely with government agencies. 
The FDA in particular has been tremendously helpful. 
They’ve gone to great lengths to work with the phar-
maceutical industry to ensure we deliver what every-
body wants, which is not just an efficacious vaccine, 
but one that has demonstrated safety and one that 
meets the normal expectations and standards of any 
vaccine. That’s been the critical piece. It’s just been a 
lot of collaboration. 

What unique challenges from a legal perspective 
arose during this effort? 

Let’s just say that phrases like Defense Production Act 
weren’t exactly the type of thing you heard or focused on before 
March. I’ve been at Pfizer for twenty-one years and I’ve been 
general counsel for the last seven. Literally, a day has not passed 
since March where some new issue doesn’t come up that you’ve 
never dealt with before and you have no playbook to direct how 
you’re going to manage your way through it. Yet, somehow by 
the end of the day, you’ve done it. 

Early on we dealt with antitrust concerns around making sure 
that all the scientists across the industry could meet and solve 
problems without worrying that somebody down the line would 
raise objections. In addition, there are a host of new contracting 
considerations that are radically different that we’ve had to work 
our way through. 

Tell us about the tone from the top. How has Pfizer been 
rallying employees to meet this incredible task? 

Albert Bourla, who is a relatively new CEO although he’s been at 
the company for over twenty years, declared from the outset, “I 
want us to be part of the solution and I expect that we are going 
to be part of the solution.” Albert’s directive was clear, “I don’t 
want to hear ‘can’t.’ I don’t want to hear ‘impossible.’ Just make 
it happen.” It was inspiring and it helped morale tremendously 
to have that tone from the top.  Albert has always wanted us to 
deliver a safe and effective vaccine. 

d o u g l a s  l a n k l e r :  
Helping the Vaccine  
Development Process
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Douglas Lankler ‘90, 
Executive Vice President  
and General Counsel  
at Pfizer

What are some management challenges you and your  
legal team have faced since the arrival of the COVID-19 
pandemic? 

Everyone in the legal division has been working from home and 
we’ve found that we’re very productive and it works. Unfortu-
nately, in some cases, it has worked too well. The productivity is 
very high, but now the workday has no boundaries and there is 
no beginning, middle, or end.  

So, we’ve got to figure out the boundary thing. I can tell our 
folks are busting at the seams and I’m sure that’s true at other 
companies. That’s not sustainable. People can dig in and hunker 

down as they are getting through crises and driving toward  
solutions that are so important to society, but eventually, people 
are going to get burned out. Figuring this out is going to be a  
big focus for us. 

When we do go back to the office, it feels like some amount  
of working from home is here to stay. What we are trying to  
determine is whether that is going to be a certain number of 
days a week or particular weeks a month so we can interact  
face to face and benefit from that. I miss that tremendously.  
Interestingly, because of all the virtual meetings, I’ve been  
getting to talk with people I don’t normally get to interact with 
and that’s been really nice. 
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eading through adversity is nothing  
new to William F. Lee, J.D./M.B.A. ’76. 
Lee, who is a partner at WilmerHale in 

Boston, has led teams that won high-profile cases for 
such diverse clients as computing giant Apple and 
Harvard University.

This past July, Lee and his team helped get the Trump 
administration to rescind a directive that would have 
barred foreign students from the United States if their 
colleges canceled in-person instruction during the 
COVID-19 pandemic.

“Half a million students were affected,” says Lee, who 
was pleased with the win. “Those cases are the reason we go to 
law school,” he asserts.

The son of Chinese immigrants, Lee was the first Asian American 
to be named managing partner at a major law firm as well as the 
first to become a trial lawyer in the Boston area.

What does Lee think it takes to lead under adverse 
circumstances?

“The most important job of a team leader is to communicate, 
communicate, communicate,” he says. “Articulate the goal and 
the plan to achieve it, execute details daily, and show optimism. 
But it’s important as well to put yourself in other people’s shoes 
sometimes, understand why they may be feeling concerned and 
address their concerns honestly.”

“It also helps to have people on your team whose skills and 
strengths may compensate for your weaknesses,” he adds.

One of the major cases he led and ultimately won with his team 
was Apple Corporation’s multiyear patent-infringement lawsuit 
against competitor Samsung. It pitted Apple’s iPhone, which 
was the first of its kind, against Samsung’s later Galaxy.

“We had a great strategic thinker on our team, a brilliant analyti-
cal thinker, and one of the best writers,” says Lee. Each of them 
was better than me in those areas.” 

More recently, Lee, who has been the senior fellow at Harvard 
University for six years, and a member of the Harvard Corpora-

tion, the university’s governing board, for ten, also 
led a diverse WilmerHale team that defended  
Harvard’s race-conscious admissions policy in another 
high-profile case. The policy permits consideration  
of race as one factor of many in Harvard’s admissions 
decisions, to help achieve a more diverse student 
group. 

“Our position was diversity and inclusion are critically 
important to academic institutions as one of many 
factors,” explains Lee.

The opposing side asserted that by considering race at 
all in admissions, the university was discriminating 

against such groups as Asian Americans. 

“I needed to set aside the personal to be the lead trial lawyer,” 
says Lee, adding that the case gave him an opportunity to reex-
amine his own biases.

Lee and his team prevailed in the district court, which ruled in 
their favor.

“Lee led the team with passion and understanding,” said Debo 
Adegbile, a fellow partner at WilmerHale, at an event honoring 
Lee as the winner of the Asian American Legal Defense Fund’s 
2020 Justice in Action Award. “Lee’s personal experience facing 
racial discrimination provided an added layer of meaning,” 
Adegbile told the event’s attendees.

Lee was born in the United States in 1950, two years after his 
parents immigrated here from China.

“It was not a great time to be Chinese in the United States,” he 
says. “World War II had ended recently, the Korean War was  
beginning, and there was a lot of anti-Asian sentiment. There 
were restrictive covenants when my parents sought to buy their 
first home” that prohibited Asians from renting and purchasing 
homes, he says. 

It still stings to remember being called names as a boy that were 
anti-Asian racial slurs, says Lee. There even were laws in some 
states that prohibited Asians and non-Asians from marrying 
back then, he notes.

b y  L I N D A  B R A N D T  M Y E R S
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Celia Bigoness (third from 
right), director of the new 
Entrepreneurship Law Clinic, 
makes a point during a 
classroom session.

“My wife, who is Caucasian, and I married in 1972. Only five 
years earlier, such a union could have been considered a felony 
in some states,” Lee comments.

He is grateful for the opportunities that he and other Asian 
Americans have been given to help change such negative 
stereotypes. 

To others seeking to emulate his success in the face of adversity, 
he offers this advice: “The secret is you get up every morning, 
you work hard, you take advantage of the opportunities afforded 
to you, and you do the right thing with integrity.”

Just one more tip: “Age and experience help,” says Lee.

It also helps to have people on your team 
whose skills and strengths may compensate 
for your weaknesses.

 — William Lee

William F. Lee, J.D./M.B.A. ’76, 
Partner at WilmerHale
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eff Boyd ’81 knows how hard it is to take 
the long view when everything is collaps-
ing around you. Until recently the chair-

man of the board of Booking Holdings, which owns 
Priceline.com, Booking.com, Kayak.com and other 
travel booking websites, he’s been an adviser to Book-
ing Holdings’ leadership throughout the unprecedent-
ed disaster COVID-19 has caused in his industry.

“People by necessity end up operating in a crisis on  
a very short-term timeframe: Just try to keep the  
business’s nose above water, to manage whatever  
crisis is going on in the marketplace in that minute,” 
said Boyd, who still serves on the board after stepping 
down as chairman in June, and is also managing di-
rector of private investment firm Brothers Brook. “It’s a little bit 
harder to look beyond it and really start thinking about how 
businesses ultimately recover and what changes might happen 
in the marketplace as a result of those shocks.”

“Glenn Fogel, Booking Holdings’ chief executive officer, has  
done a great job of managing immediate concerns, while still 
building the business for the long term,” Boyd added.

Before becoming chairman in 2013, Boyd was CEO and presi-
dent of Booking Holdings—formerly Priceline Group—for 
more than a decade. He’s watched airlines and hotels take a 
beating from the dot-com bubble popping, the September 11 
attacks, and the financial crisis. And, he’s seen demand for 
travel revive afterwards, sometimes surprisingly quickly. In  
the modest rebound in bookings the company experienced  
following COVID-19’s disastrous first months, Boyd detects 
signs that people want to travel again.

“There’s a very strong desire in the economy and among con-
sumers to live their lives and to be out and about,” Boyd said. 

“People are trying very hard to go about their business—using 
all the precautions, but governments are recognizing that  
people don’t want to be locked in their homes. They want to go 
visit their families. They want to take a vacation.”

“That doesn’t mean we’re out of the woods or that the economy 
is going to be fine,” Boyd added. “I think we’re still in the  
middle of this, but it does show a very strong underlying  
consumer intent to live their lives.”

Boyd sees Booking Holdings’ diverse collection of 
businesses as having positioned the company to take 
advantage of the coronavirus cloud’s silver linings—
indeed, the pandemic seems like it might accelerate 
preexisting trends. For instance, Booking Holdings’ 
business in nonhotel accommodations has taken  
increased prominence. 

“Rather than being in a hotel, where you might have 
to deal with a bunch of people in the lobby and ride 
up and down in an elevator and be in a more highly 
trafficked location, people are interested in staying  
in a standalone house or an apartment,” Boyd said.

Changing work patterns present another opportunity. 
Six months into widespread working from home, many compa-
nies have concluded that remote employees can still be produc-
tive employees. “Next summer, hopefully we’re back to a more 
normal way of living,” Boyd predicted. “But, there will be more 
acceptance of remote working and somebody who works in a 
city could end up renting a place for two months in the summer 
in a really nice locale and working there. And I think that  
probably bodes well for the travel industry over the long term.” 
Remote workers will also need to travel back to their companies’ 
headquarters regularly for face time, meaning more plane  
tickets and hotel reservations.

Other adaptations the industry has had to make are still shaking 
out. As the pandemic intensified over the spring and travelers 
scrambled to alter plans amid shifting travel advisories, airlines’ 
cancellation policies came under increased scrutiny. While trav-
elers could change flights without charge, airlines’ approaches 
varied when it came to refunds.

Boyd said that the industry still hasn’t settled on a consistent  
approach to cancellations, and it’s unclear how permanent any 
concessions might be. “The question is whether that flexibility 
will be viewed as so important that they’ll maintain it, because 
the fee revenue literally has transformed the income statements 
of the airlines,” Boyd said. “They’re going to have to figure out 
their business models and make sure that they can continue to 
build their business and deliver a profit to their shareholders.”
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Jeff Boyd ‘81,  
Former President and 
CEO of Priceline
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f you want to know how Kristin Campbell ’87 
is navigating the storms besetting the hospi-
tality industry, just glance at the wall of her 

office at Hilton Worldwide. There, looking back at her 
in soothing sans-serif font, is the ubiquitous poster 
advising, “Keep Calm and Carry On.”

As executive vice president and general counsel of the 
international hotel chain, Campbell could certainly be 
forgiven for feeling a bit less than calm over the past 
year. The hospitality industry has been devastated by 
COVID-19’s rapid spread, as governments introduced 
travel restrictions and quarantines and business trav-
elers and tourists canceled trips. 

“One of the most important things any leader, particularly a gen-
eral counsel of a large global company, can do is what I refer to 
as ‘steady hands on the wheel,’” Campbell said. “Great judg-
ment. Don’t panic. Don’t jerk the wheel too hard. Don’t neces-
sarily take an exit that you weren’t already planning to take.”

Hilton had been keeping track of COVID-19 since its emergence 
in China in December 2019, but hopes that the pandemic would 
be short lived quickly subsided. By mid-April, Hilton’s per-room 
revenue had decreased by more than 50 percent and it had tem-
porarily closed about 1,000 of its more than 6,000 hotels world-
wide. Most of those hotels have since reopened, but a rebound 
in U.S. hotel occupancy over the summer was sluggish.

Much of Hilton’s guest-facing response, Campbell said, has  
focused on bolstering and standardizing its already rigorous 
cleanliness and hygiene protocol, including by developing a new 
program called CleanStay in partnership with the Mayo Clinic 
and Lysol manufacturer RB. CleanStay includes highly visible 
elements—like a seal placed on newly cleaned rooms that is only 
broken when guests enter—aimed at making travelers feel at 
ease, and Campbell thinks that while some measures like mask 
requirements will likely subside once vaccines are widely avail-
able and the pandemic eases, CleanStay will likely be a perma-
nent fixture, because it foregrounds something that Hilton was 
already proud of. 

“That’s here to stay, because that’s the way we want to present 
our guest rooms and our common spaces no matter what,” she 
said.

The pandemic isn’t the first time the travel and  
hospitality industries have experienced large-scale  
disruptions. Most notably, the September 11 attacks 
shut down U.S. airports for days and led to a sharp 
drop in air travel as customers balked at boarding  
a jetliner again. Campbell said that rebuilding confi-
dence will similarly be the key to a recovery this time. 
That requires coordination industry-wide and with 
state and national governments to make sure that 
travelers can expect to feel safe door to door. 

“It makes no difference at all if Hilton has a clean 
room if the airplanes are considered unsanitary by 
travelers,” she said.

Campbell has also looked back on Hilton’s response with past 
outbreaks like SARS and MERS. As those diseases spread, 
Campbell said Hilton’s global crisis management team was able 
to delegate on-the-ground response to regional crisis teams, 
which met regularly with hotel owners in affected regions and 
ensured that they were taking proper precautions.

The pandemic era has presented a number of puzzles for hospi-
tality industry legal teams, from whether COVID-19 is covered 
by a contract’s force majeure clause—the answer, invariably, is 
that it depends on the contract—to how to minimize a hotel’s 
liability without putting guests off. 

“We’ve really struggled with this,” Campbell said. “Our guests 
should feel like they’re at home when they’re in our hotels, and 
hitting somebody with a five-page fine-print legal release and 
waiver when they’re checking in just does not really seem hospi-
table.” For now, she said, Hilton is foregoing such measures, and 
instead backs legislation that would limit companies’ liability as 
long as they were not acting negligently.

Almost eight months after the coronavirus reached the United 
States, Campbell said that the way forward still isn’t certain,  
but she is optimistic. “I feel like this thing is still in flight. But  
I know we are going to land the plane,” Campbell said. “This 
pandemic is creating a lot of pent-up demand for travel that I am 
confident will be unleashed once widespread prevention efforts 
are in place globally.”
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Kristin Campbell, Executive 
Vice President and  
General Counsel at Hilton 
Worldwide
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hen classmates Robert  
Diener and David Litman 
arranged to meet in China, 

they knew one another, but not well. By the end of 
their first train ride together, they’d become close 
friends, and all these years later, as cofounders of  
Getaroom, their partnership is one of the most impor-
tant relationships in their lives. 

“There are very few people in the world I can totally  
rely on, and Dave and my wife are at the top,” says 
Diener ’82, who works as president of the company, 
where he concentrates on sales, marketing, and fi-
nance. “When I come up with a new idea, I’m looking 
for Dave to tear it apart, and when he’s got a new idea, 
it’s the same thing. That’s a really unique relationship.”

“I’ve been business partners with Bob longer than I’ve been mar-
ried,” says Litman ’82, who works as chief executive officer, fo-
cusing on technology and operations. “Although there’s lots of 
debate over issues, there’s a level of respect that transcends any 
conflict, and since we’ve been through so much together, there’s 
a lot of trust.”

After their trip to China, Diener and Litman began their first jobs 
as law associates, but within a few weeks realized they’d rather 
be entrepreneurs. By 1984, they’d left their firms to create a 
wholesale airfare operation called Travel Mart, which grew into a 
multimillion-dollar business. In 1991, they founded the Hotel 
Reservations Network, which became hotels.com, the largest  
online hotel reservation company in the world, before selling it  
at a market value of $5.5 billion in 2003. Six years later, they  
reentered the market with Getaroom, an online and call-center 
platform that’s expanded the model they built at hotels.com. 

Along the way, Diener and Litman have seen the travel industry 
rocked by a long series of crises, from the stock market crash of 
1987 to the Gulf War, Ebola, 9/11, SARS, the Great Recession, 
and now the coronavirus. In December 2019, when they started 
tracking COVID-19, they had a feeling this virus was going to be 
different. In January, they warned their board about the potential 
for a pandemic, and in March, as the travel industry came to a 
standstill, they shifted into survival mode. 

“We completely changed our mindset,” says Litman. 
“We were no longer in the travel business. We were in 
the capital preservation business.” There was a round 
of layoffs, then another round. Executive salaries were 
cut. Deals were renegotiated with lenders and vendors. 
They drew on their credit line to make sure Getaroom 
had enough cash to survive a worst-case scenario. 

From the end of January until the beginning of April 
2020, reservations fell by almost 90 percent. Group 
travel, a critical part of the industry, was “basically 
dead,” says Diener, “and isn’t coming back until 
there’s a solution to the pandemic.” But bookings  
on Getaroom never completely dried up, and with  
international flights too daunting, Americans 

switched to traveling domestically, opting for smaller markets 
and shorter stays. 

By August 2020, Getaroom was rehiring staff, restoring salary 
cuts, and expanding operations based on a new, leaner model. 
Getaroom had more reservations in August 2020 than it had  
in August 2019, and looking forward, Diener and Litman feel 
confident about the company’s future. 

“We are in a better strategic position now than before COVID 
struck because our ability to sell rooms is even more valuable  
to our hotel partners,” says Litman, who credits the company’s 
recovery to its speed in responding to the crisis and its ability to 
track the market in real time. “If we can execute the strategy that 
we are devising now, our growth can be faster than it otherwise 
would have been.” 

“We have so much data, with as much detail as we want,” says 
Diener. “We work with hotels in every major market in the world, 
and at any point in time, we know exactly what’s going on in 
those markets. We can see demand, we can see how many peo-
ple are looking at products, we can see where people are buying 
them, how people are buying them. And we are big believers in 
the rebound. Onwards and upwards!”

b y  K E N N Y  B E R K O W I T Z
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David Litman ‘82,  
CEO of Getaroom

Robert Diener ‘82, President of Getaroom

We can see demand, we can see how many 
people are looking at products, we can see 
where people are buying them, how people 
are buying them. And we are big believers  
in the rebound. Onwards and upwards!

 — Robert Diener
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 he COVID-19 pandemic has driven home the 
importance of fearless independent journalism. 
When we’re stuck at home doomscrolling through 

a torrent of bad news and questionable information, we rely on 
reporters who are willing to defy powerful interests and expose 
the truth.

The Cornell Law School First Amendment Clinic launched in 
2018 with a mission to help those journalists fight the good fight. 
The clinic does so by supporting legal cases that further the 
cause of free speech and aid the news gathering process. In ad-
dition, it conducts research, policy analysis, and advocacy, and 
sponsors free-speech-related programming aimed at the wider 
campus community. Far from taking it easy during the shut-
down, the clinic, led by Mark Jackson, its director and adjunct 
professor of law, has expanded both its staff and its focus.

Working on behalf of the New York Times, the clinic helped se-
cure the release of previously unseen data that provided the 
most detailed look yet at nearly 1.5 million American coronavi-
rus patients. Using this data from the Centers for Disease Con-
trol and Prevention (CDC), the Times published a front-page 
story in its July 6 edition that revealed how Black and Latino 
people have been disproportionally affected by COVID-19.

“This is a great success for information access on an issue of vital 
public importance at a time of public crisis,” said Cortelyou 
Kenney, associate director of the clinic. “But there is little to cel-
ebrate here. The data shows in stark terms what we already ex-
pected: that there is a troubling disparity in the impact this 
disease has had on people of color.”

The clinic and the Times filed a Freedom of Information Act re-
quest on April 14 seeking the quick release of demographic data 
on infected patients from the CDC. When the agency failed to 

First Amendment Clinic  
Expands Fight  
for Press Freedoms

The Cornell Law School First Amendment 
Clinic launched in 2018 with a mission to help 
those journalists fight the good fight. The 
clinic does so by supporting legal cases that 
further the cause of free speech and aid the 
news gathering process.

respond within the mandated ten-day timeframe, the Times—
with a clinic team that included Kenney, Jackson, First Amend-
ment Fellow Tyler Valeska, and several clinic students as 
co-counsel—filed suit May 13 in the Southern District of New 
York demanding the documents. The agency agreed to release at 
least a portion of the requested data in June as part of early liti-
gation negotiations.

Much of the First Amendment Clinic’s work isn’t with big news-
papers, but with news outlets at the local level, such as weekly 
papers or blogs. While local journalists are often best positioned 
to break stories on issues close to their communities, they’re 
usually operating on a shoestring budget. 

In July, the clinic bolstered its Local Journalism Project by nam-
ing Heather Murray ’13 to the newly created position of man-
aging attorney of the project. Murray, who has experience both 
as a litigator in the New York offices of international law firms 

T
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Seyfarth Shaw and Cadwalader, Wickersham & Taft, and as  
a journalist, oversees all of the legal work that the clinic does  
on behalf of local media outlets in New York, Pennsylvania,  
Vermont, and surrounding areas.

“I’m honored to come home to Cornell to join its First Amend-
ment Clinic nearly a decade after I first worked alongside clini-
cal professors as a student,” said Murray. “I know only too well 
the very real challenges facing local journalists trying to cover 
the actions of local and state governments, especially in these 
difficult economic times. I’m happy to be playing a role in fur-
thering the First Amendment Clinic’s critical work in providing 
access to pro bono legal services to these journalists, who often-
times have limited resources to devote to legal representation.”

The Local Journalism Project brought another staff member 
aboard in September, hiring Ava Lubell, former general counsel 
at Quartz and former general manager and general counsel at 
Slate, to the newly created position of local journalism attorney 
for the New York metropolitan area. Lubell is providing free  

legal services, under the auspices of the Ithaca-based clinic, to  
local media outlets and journalists in the New York City region.

Closer to home, a First Amendment Clinic team scored a win  
in June on behalf of citizen journalist Jim Meaney of Geneva, 
New York, and his blog the Geneva Believer. Jackson, Kenney, 

LEFT: Mark Jackson, director  
of the First Amendment Clinic 
RIGHT: Courtelyou Kenney,  
associate director of the First 
Amendment Clinic 
BELOW: Heather Murray ‘13, 
managing attorney for the  
Local Journalism Project
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Valeska, and co-counsel Michael Grygiel of Greenberg Traurig, 
with assistance from clinic students, are defending Meaney from 
a defamation complaint filed by a local construction company. 

On June 11, a New York judge denied a motion from Massa 
Construction for a temporary restraining order seeking to com-
pel Meaney to remove blog posts reporting on contracts be-
tween Massa and the City of Geneva, including some pointing 
to City Council members’ potential conflicts of interest. 

“Rulings like this one benefit all reporters by protecting them 
from efforts to stifle speech at the heart of the First Amend-
ment’s protections,” Jackson said. The clinic team’s defense of 
Meaney is ongoing—Massa has filed a notice of appeal of the 
trial court’s decision to the Appellate Division, and oral argu-
ment on the Geneva Believer’s motion to dismiss the action is 
scheduled for November.

The clinic also filed a lawsuit on July 6 on behalf of immigration-
focused nonprofit news site Documented seeking wage-theft–re-
lated records from the New York State Department of Labor. 
Documented plans to use the requested documents to create an 
interactive database of companies in New York that have stolen 
wages from employees. That database would be accessible both 
to low-wage workers at particular risk of experiencing wage 
theft and to those who support a living wage to determine 
which companies to avoid working for or patronizing.

Documented had originally filed a Freedom of Information  
Law request in December 2019, seeking information including 
whether violations were found, the back-wage amount, the  
number of employees due back wages, and the civil monetary 
penalties assessed. When the Labor Department wasn’t  
forthcoming, a Cornell team consisting of Murray, Kenney,  
Jackson, and student interns sued to challenge the improper  
delay and constructive denial of access to the requested wage 
and hour records.

“It’s crucial that records identifying employers’ bad actions be 
made public in a timely manner both to hold employers account-
able and to further the Department of Labor’s aim of protecting 
workers,” said Murray. 

Much of the First Amendment Clinic’s work 
isn’t with big newspapers, but with news 
outlets at the local level, such as weekly 
papers or blogs. While local journalists are 
often best positioned to break stories on 
issues close to their communities, they’re 
usually operating on a shoestring budget. 

CLOCKWISE:  
First Amendment Clinic 
students Soo Min Ko,  
Lily Coad, Hayden Rutledge, 
and Michael Mapp.
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Gail Gove (above), general counsel of Reuters, was the featured 
speaker at the One-Year-Anniversary Celebration of the First 
Amendment Clinic, which took place on November 18, 2019, at 
Myron Taylor Hall.



26 |  FORUM  |  Fall 2020

power in private hands. The Green New Deal movement has 
successfully propelled this programmatic vision of an environ-
mentally clean, just, and equitable future to the top of the  
national policy agenda. To carry out these ambitious plans, the 
United States needs an equally ambitious program for augment-
ing and aligning the nation’s financial resources with the long-
term goals of sustainability and decarbonization. This complex 
undertaking, in turn, requires an organizational focal point: a 
federal-level institutional platform for coordinating and ampli-
fying climate-targeting action on multiple fronts. 

This essay discusses the creation of a National Investment  
Authority as precisely this kind of a federal institution: a public 
entity that would design, execute, and finance a comprehensive 
nationwide program of environmentally sustainable and socially 
inclusive growth and revival.2 

Infrastructure Finance in Institutional Context:  

Why We Need a Better Solution 

Combating climate change is the biggest economic, political, 
and social challenge of our time. The ongoing environmental 
damage is causing rising temperatures and sea levels, intensified 
hurricanes, and epic droughts. To slow down, remedy, or reverse 
the devastating effects of these climate phenomena, the United 
States urgently needs to rebuild its entire economy around new, 
environmentally safe methods of production, distribution, and 
consumption of goods and services. 

 

b y  S A U L E  T .  O M A R O VA

The Climate Case  
for a National  
Investment Authority

he economic devastation caused by the coronavirus 
pandemic creates a crucial opening for a speedy and 

deliberate move to a massive infrastructure-led rebuilding and 
“greening” of the U.S. economy. In the wake of the worst health 
crisis in over a century, potentially followed by the worst eco-
nomic depression in nearly as long a time, the political mood in 
the United States is increasingly open to big and bold solutions. 
As polls show, demand for comprehensive strategic solutions is 
especially strong in the context of addressing global climate 
change.1

This economy-wide shift must be conceived, planned, and  
implemented in a way that produces tangible and equitably  
distributed public benefits, instead of underwriting further  
socioeconomic and racial disparities and concentrating economic 
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This essay is excerpted from Saule Omarova’s white paper of the same title published by 

Data for Progress in August 2020. The full paper can be found at filesforprogress.org/
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Technologically advanced “clean” infrastructure—including 
electric- and hydrogen-fueled public transportation, energy-effi-
cient and affordable housing, “smart” power grids and broad-
band internet networks—is the key to this effort. Building this 
new public infrastructure on a massive scale requires a pro-
grammatic vision and a coordinated nationwide approach that 
combines local action with federal financing. The United States 
is currently lacking along all three of these dimensions. Despite 
the obviously pressing need, we still have no unified official pro-
gram of infrastructural overhaul. There is no mechanism for  
coordinating the reconstruction process on a national scale, nor 
is there an institutional platform for federal financing of such 
efforts. 

The usual approach to infrastructure finance in the United 
States is dysfunctionally bipolar. The default preference is to  
allow private markets to decide which projects are worthy of 
funding. Thus, the United States has effectively empowered  
individual investors, presumably enjoying superior access to in-
formation on the ground, to pick the most efficient outlets for 
their capital. Anything that does not get funded in private mar-
kets, and is deemed to constitute a “public good,” becomes an 
expense item on fiscal policy agenda. Federal, state, and local 
governments are expected to use their tax revenues to pay for 
the construction of such publicly beneficial infrastructure. 

While plausible in theory, this system has not been working well 
in practice, even with respect to the traditional physical infra-
structure: roads, bridges, and so forth. When it comes to the 
kinds of new, technologically advanced, and truly transforma-
tive infrastructure needed for the transition to a clean economy, 
however, these standard “solutions” are even more obviously 
limited and inefficient.3 

Private investors are unwilling to foot the bill for new infrastruc-
ture because these projects tend to be highly capital intensive 
and risky undertakings. Public authorities, in turn, have been 
notoriously strained in their practical ability to finance large-
scale infrastructure projects. 

The establishment of a dedicated public investment authority—
the National Investment Authority (the NIA)—is a pragmatic 
structural solution to this seemingly intractable policy dilemma. 
The two institutional pillars of treasury and central bank are 
simply insufficient to support sustained and inclusive economic 
development. There is a critical policy gap between their two 

mandates, and neither existing institution can fill this gap with-
out compromising its core mission. An NIA can step into this 
void, publicly marshalling private funds to supply systemically 
important infrastructural goods that are not supplied by private 
actors. 

A successful NIA will accordingly relieve current pressures  
on the Federal Reserve and the Treasury, making their jobs sig-
nificantly easier. It will enable the Federal Reserve to engage in 
traditional monetary policy without risking an under- or over- 
issuance of credit-money economy wide. It will also enable the 
Treasury to sidestep needlessly contentious budgetary decisions 
by making and executing these decisions itself with assistance 
from private investors. 

The NIA will also help to recharge and amplify state and local 
efforts to combat climate change. In the absence of a concerted 
federal leadership strategy and support, cash-strapped state and 
local governments are struggling to fund clean infrastructure 
projects. Many states have “balanced budget” requirements; and 
the currently existing municipal bond market is notoriously 
fragmented and illiquid. Despite these challenges, several states 

The establishment of a dedicated public 

investment authority—the National  

Investment Authority (NIA)—is a  

pragmatic structural solution to this  

seemingly intractable policy dilemma.



have established “green banks” to help finance various projects 
within their jurisdictions. Putting the full faith and credit of the 
United States behind state green banks, as well as other state 
and local climate-related initiatives, will dramatically scale up 
their financial footprint and unlock their full potential to cata-
lyze real change in their communities. 

While some might deem it radical, the concept of an NIA draws 
on important precedent in U.S. history. In times of major nation-
al crises, the U.S. federal government has repeatedly taken an 
active role in directly allocating capital to where it was most  
urgently needed. During World War I, for example, President  
Wilson’s War Finance Corporation (WFC) was instrumental in 
mobilizing and funding the nation’s war effort.4 In 1932, in the 
midst of the Great Depression, President Hoover used the WFC 
blueprint to create the Reconstruction Finance Corporation 
(RFC), which later became the “capital bank” for President Roo-
sevelt’s New Deal.5 

The RFC acted directly in financial markets, organizing and 
managing massive flows of capital into every sector of America’s 
ailing economy. It extended loans to banks, railroads, utilities, 
commercial and agricultural enterprises, municipalities, and 
other federal agencies at a time when private credit was scarce. 
It also took direct equity stakes in financial institutions and 
commercial firms in need of capital—and used its power as 
stockholder to shape these firms’ management and dividend 
policies. 

The NIA proposal expands and updates the RFC model, adapt-
ing it to the challenges and conditions of the 21st century. Just 
like the RFC financed and guided America’s recovery from the 
Great Depression, so will the NIA finance and lead the nation’s 
war against climate change, pandemics, de-industrialization, 
poverty, and inequality. 

The NIA’s Institutional Design: An Overview

The NIA will be a stand-alone federal entity with an explicit 
mandate to formulate and implement a cohesive national strate-
gy of long-term economic reconstruction and development. 
Functionally situated between the Treasury and the Federal  
Reserve, the NIA will be the primary federal authority in charge 
of coordinating and overseeing ongoing investments in critical 
public infrastructure and socially inclusive and environmentally 
sustainable economic growth.

Reflecting its hybrid nature as a government entity acting  
directly in private markets, the NIA’s organizational structure 
will largely mimic that of the Federal Reserve System.6 As a  
system, the NIA will have three functional layers: (1) an inde-
pendent federal agency—the NIA Governing Board (the NIA 
Board)—at the top of the structure, (2) two special government 
corporations through which the NIA will conduct its actual  
operations, and (3) a broad network of regional NIA offices 
evenly spread around the United States.

The five or seven-member bipartisan NIA Board will be ap-
pointed by the president, with the chair and the vice chair also 
confirmed by the Senate. All of the NIA Board members will 
have to meet certain statutory qualifications relating to their 
professional expertise in finance, law, economics, environmental 
sciences, civil engineering, and other areas relevant to the NIA’s 
core mission. NIA Board members will be appointed for stag-
gered ten- or twelve-year terms, to ensure an important degree 
of autonomy and strategic continuity in their decision-making. 
The NIA Board members would be removable by the president 
only for good cause, which would further enhance the NIA’s  
operational independence from the incumbent administration.

The NIA Board will formulate a coherent strategy of national 
economic development and identify specific developmental pri-
orities over various time horizons. The practical implementation 
of this strategy will be delegated to the NIA’s principal operat-
ing arms: The National Infrastructure Bank (NIB) and the  
National Capital Management Corporation (NCMC, or “Nicky 
Mac”). 

The NIA Board would directly regulate and supervise the  
activities of both NIB and NCMC, organized as special federally 
chartered, government-owned corporations. This organizational 
choice will give each of these entities a significant degree of  
financial flexibility and operational freedom.7 The NIB and  
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NCMC each would be governed by its own executive board in 
accordance with the specially tailored principles laid out in their 
respective corporation charters. They will be able to pay their 
employees salaries exceeding federal-employee compensation 
limits, which is key to their ability to attract and retain highly 
qualified personnel. And they will be better insulated from ex-
cessive bureaucratic interference and direct political pressure. 

The final, third layer of the NIA system will comprise a vast net-
work of regional offices. These offices will play a critical role in 
ensuring continuous community input in, and democratic bot-
tom-up support for, the NIA’s national investment strategy. The 
NIA’s regional offices will work closely with local communities, 
businesses, and public authorities on region-specific infrastruc-
tural needs and plans. They will also coordinate their activities 
with the corresponding regional Federal Reserve Banks, in order 
to guarantee geographically balanced and equitable distribution 
of financial flows necessary to support clean economic growth 
throughout the country.

The NIA’s principal mode of operation will be the systematic 
channeling of public and private capital into long-term public 
infrastructure projects that are both (a) critical to the growth of 
a clean economy, and (b) currently underfunded by risk-averse 
private investors. The NIB will focus on traditional credit financ-
ing, while the NCMC will supply more risk-tolerant equity capi-
tal necessary for many transformational clean infrastructure 
projects. The differences in the strategic focus and core business 
models of the NIB and NCMC will determine important differ-
ences in how they organize and fund their operations. 

As the credit-mobilization arm of the NIA, the NIB would seek 
to leverage private capital by pledging the public’s superior risk-
absorbing capacity to support investment in critical public infra-
structure goods. Currently, many clean infrastructure projects 
are deemed not economically viable mainly because private 
creditors are not willing to take on the inherently complex task 
of valuing, tracking, and managing risks of multiple geographi-
cally dispersed and relatively small-scale projects. The illiquid 
and fragmented nature of the existing market for municipal 
bonds, in turn, hinders the ability of local and state govern-
ments to access affordable financing for these much-needed 
projects.

An even-more-ambitious operating arm of the NIA, the NCMC 
will operate as a hybrid between a sovereign wealth fund (SWF) 
and a large private-equity or venture-capital firm. Just like a 

typical SWF, the NCMC will be a very large and high-profile 
publicly-owned asset manager. Unlike a SWF, however, it would 
not simply invest public money in stocks and bonds traded in 
secondary markets in search of capital appreciation. Instead, the 
NCMC will follow the business model of a typical Wall Street 
asset-management firm by setting up a series of investment 
funds (structured similarly to traditional private-equity funds) 
and actively soliciting private investors—pension funds, insur-
ance companies, university endowments, foreign sovereign 
wealth funds, and so on—to purchase passive equity stakes in 
its funds.

Unlike a typical private-equity or venture-capital firm, however, 
the NCMC’s fund management strategy will focus not on short- 
to medium-term turn-around profits, but on taking long-term 
equity stakes in environmentally safe, socially beneficial public 
and private projects. The NCMC’s dedicated professional teams 
will select and manage diversified portfolios of public infra-
structure assets: nationwide clean energy networks, high-speed 
railroads and broadband, regional air and water cleaning and 
preservation programs, environmentally smart and affordable 
housing programs, systems of job retraining, networks of pub-
lic-private research and development hubs, and so on. 

Initially, the NIA will be funded through one-time congressio-
nal appropriation. Once the NIA builds a portfolio of assets  
generating interest, dividend, and fee revenues, it should earn 
sufficient profits to cover its ongoing expenses. The scale and 
scope of the NIA’s investment operations are key in this respect. 
The larger and more diverse its overall project portfolio, the 
more flexibility the NIA will have in utilizing various streams of 
operating revenues to fulfill its obligations to private investors. 
Accordingly, a larger and more visionary NIA is also more likely 
to be self-funding.

It is nevertheless critical to provide federal backup funding for 
the NIA’s operations, either as a temporary bridge-gap measure 
or as a recurring variable supplement to the institution’s own 
resources. This will increase the NIA’s capacity to invest in im-
portant infrastructure projects whose full public benefits cannot 
be reduced to, and therefore expressed as, pure monetary value. 
In that sense, it will critically augment the NIA’s ability to per-
form its core public mission.

The NIA’s hybrid mode of operation heightens the risk of it  
being captured by powerful private industry interests. It also 
makes the NIA potentially vulnerable to overreach and abuse of 
political power by incumbent government officials. Both of these 
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ever-present possibilities of corruption endanger the NIA’s pub-
lic mission. Accordingly, democratic accountability is a critical 
factor in ensuring the NIA’s political legitimacy and long-term 
success. Clear lines of internal and external communication,  
reporting, and auditing are key to accountability and transpar-
ency of the NIA’s operations. 

The NIA Board will be required to submit annual reports to 
Congress, outlining the basic principles of its developmental 
program, explaining any changes in or adjustments to its objec-
tives over various time horizons, and describing and analyzing 
specific actions the NIA was taking to implement its strategic 
objectives. The chair of the NIA Board, along with the chairs of 
the NIB’s and NCMC’s respective executive boards, will also 
provide annual Congressional testimony on the national devel-
opment policy. 

The NIA Board would be subject to annual audit by the Govern-
ment Accountability Office (GAO), which conducts audits of 
federal agencies.9 The NIB and the NCMC would be subject to 
annual independent audits of their financial performance and 
operations by a special audit panel comprising representatives of 
the GAO and of all major public accounting firms. 

Summary: The NIA as an Institutional Lever for Change

The proposed NIA is envisioned as a highly capacious federal 
instrumentality, operating alongside the Treasury and the  
Federal Reserve, and directly allocating both public and private 
capital to enable the economy-wide shift to clean energy and 
sustainable growth. It will serve as a permanent institutional 
platform for mobilizing and directing the nation’s financial, 
technological, and human resources to where they are needed 
the most in our battle against global climate change. 

In fulfilling this mandate, the NIA will act directly in private 
markets, not only as a public lender and guarantor, but also as a 
public asset manager and venture capital fund. In that latter  
capacity, the NIA will systematically channel private investors’ 
money into public infrastructure projects that currently do not 
get financed in private markets. 

Bringing private investment into clean energy and environmen-
tally safer public infrastructure is a fundamentally efficient  
public policy. It will dramatically amplify the impact of federal 
funding and reduce the cost to the public of financing the mas-
sive shift to a clean economy.9 n
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2

By the Numbers: The Cornell Law School Class of 2023

Median Student Age

Class Size

# Minority Students

177 52 47
% Gender

# of NY residents

# of non-NY residents

# international
students

22

38

109
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Did not indicate: 1%
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55
Median LSAT

Percentile 

LSAT

1 6 8

75th 
=

169

25th 
=

164

127

# of colleges / universities 

represented

# of undergrad majors represented

Median GPA

Percentile GPA
25th 

=
3.76

75th 
=

3.93

3 . 8 6

13# graduated from 

Cornell undergrad

# did not arrive 
straight from college
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New Faculty and New 

Professorships

In 2020, Cornell Law School 
announced two new faculty 
appointments and three new 
professorships.

Brian Richardson joined the 
faculty in fall 2020 as an assis-
tant professor of law and the 
Jia Jonathan Zhu and Ruyin 
Ruby Ye Sesquicentennial  
Faculty Fellow.

B
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law, international arbitration, 
and foreign-affairs law. His 
writings have appeared in the 
American Journal of Internation-
al Law and the University of 
Pennsylvania Law Review.

“I’m also very much looking 
forward to returning to the 
classroom, where I hope to 
draw on both my practical and 
academic experiences to wel-
come our students into the 
profession.” Richardson is 
scheduled to teach first-year 
constitutional law and public 
international law during the 
2020–2021 academic year, with 
plans to teach and write about 
federal criminal law thereafter.

Most recently, Richardson 
worked as an assistant special 
counsel for Robert S. Mueller 
III, after clerking for Justice 
Stephen G. Breyer of the  
Supreme Court of the United 
States. He also clerked for 
Judge Jed S. Rakoff of the U.S. 

District Court for the Southern 
District of New York and Chief 
Judge Robert A. Katzmann 
of the U.S. Court of Appeals 
for the Second Circuit.

Eleanor Wilking was drawn 
to the Law School because of 
its commitment to empirical 
legal studies, an area she has 
focused on in her research 
combining economics and law.

“Cornell had an early empirical 
tradition,” said Wilking, who 
joined the faculty in fall 2020. 

“The faculty are very open and 
curious and they both produce 
and respect good empirical 
work.”

Wilking, who has a Ph.D. in 
economics and a law degree, 
will become part of a growing 
cohort of scholars at Cornell 
specializing in empirical legal 
studies. The Journal of Empiri-
cal Legal Studies was founded 
at Cornell and is now edited by 
six Cornell Law School faculty 

In 2020, Cornell Law School announced two  
new faculty appointments and three new  
professorships.

Brian Richardson

“I’m delighted to join the Cor-
nell faculty, and my colleagues’ 
excellence has been matched 
by their warmth in welcoming 
me to Ithaca,” said Richardson. 

“The scholars I’m joining con-
sistently produce exciting and 
rigorous work, and I’m grate-
ful for the opportunity to join 
their conversations in Myron 
Taylor Hall.”

Richardson arrives at the Law 
School having completed a 
Ph.D. at the University of 
Cambridge and a J.D. at Yale 
Law School. He was a Climen-
ko Fellow at Harvard Law 
School, as well as a Golieb Fel-
low in Legal History at New 
York University. His published 
works concern constitutional 
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edition, and of more than forty 
scholarly articles and essays. 
He has written for Slate, Salon, 
Wired, Ars Technica, and  
Publishers Weekly. He is also a 
regular source of expert com-
mentary for major news media 
including The New York Times, 
The Wall Street Journal, the 
Washington Post, and All Things 
Considered.

Saule Omarova, a leading ex-
pert in regulation of financial 
institutions, banking law, in-
ternational finance, and corpo-
rate finance, became the 
inaugural Beth and Marc 
Goldberg Professor of Law in 
2019. She is codirector of the 
Jack Clarke Program on the 
Law and Regulation of Finan-
cial Institutions and Markets 
at Cornell.

“The standard view of finance 
is that it is an area where sta-

and the chair of Cornell’s  
Department of Statistical and 
Data Science.

One of the main areas of 
Wilking’s research is the im-
pact of classifying workers as 
employees versus independent 
contractors. Although employ-
ers treat full-time workers and 
independent contractors dif-
ferently through compensation 
and benefits, her research 
found that the measurable  
differences between the two 
types of classifications is 
disappearing.

Wilking comes to Cornell from 
New York University School of 
Law, where she has been an 
acting assistant professor of 
tax law since 2018. She earned 
her bachelor’s degree in eco-
nomics from Harvard, and her 
Ph.D. and law degree from the 
University of Michigan.

In the coming academic year, 
Wilking will teach tax policy 
and introduction to federal in-
come tax and is looking for-

ward to collaborating with 
faculty on her research.

Cornell Law School named 
four new faculty chairs this 
year.

In 2017, James Grimmelmann 
was hired as the first full-time 
professor for Cornell Law 
School and Cornell Tech’s in-
novative, new Master of Laws 
(LL.M.) in Law, Technology, 
and Entrepreneurship. In 2020, 
Grimmelmann achieved an-
other first, becoming the inau-
gural Tessler Family Professor 
of Digital and Information 
Law. The new professorship is 
the gift of Allan R. Tessler, 
A.B. ’58, LL.B. ’63, one of 
Cornell Law School’s greatest 
benefactors.

Grimmelmann studies the in-
tersections between comput-

ers and the law, and what each 
side has to teach the other. A 
former Microsoft programmer, 
he studies how laws regulating 
software affect freedom, 
wealth, and power.

Prior to joining Cornell, Grim-
melmann served as a professor 
of law at the University of 
Maryland Francis King Carey 
School of Law and a visiting 
professor at the University of 
Maryland Institute for Ad-
vanced Computer Studies. He 
previously taught at New York 
Law School and the George-
town University Law Center. 
After earning his J.D. from 
Yale Law School, he served as 
a law clerk to the Honorable 
Maryanne Trump Barry of the 
United States Court of Appeals 
for the Third Circuit and then 
as a resident fellow of the In-
formation Society Project at 
Yale.

Grimmelmann is the author of 
the casebook Internet Law: Cas-
es and Problems, now in its fifth 

Eleanor Wilking James Grimmelmann Saule Omarova

NEW FACULTY 
CHAIRS
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tistical modeling and high- 
level economic theories define 
the right outcomes,” says 
Omarova. “I wish more people 
realized that, in practice, fi-
nance is not simply a technical 
area: it is an inherently politi-
cal and deeply normative 
matter.”

Before joining Cornell Law 
School in 2014, Omarova was 
the George R. Ward Associate 
Professor of Law at the Uni-
versity of North Carolina 
School of Law. Prior to joining 
academia, she practiced law in 
the Financial Institutions 
Group of Davis, Polk, & 
Wardwell, a premier New York 
law firm, where she special-
ized in a wide variety of cor-

porate transactions and 
advisory work in the area of 
financial regulation. During 
2006–2007, she served at the 
U.S. Department of the Trea-
sury as a special advisor for 
regulatory policy to the under 
secretary for domestic finance. 
Omarova earned a J.D. at 
Northwestern University 
School of Law and a Ph.D. in 
political science at the Univer-
sity of Wisconsin.

In addition to her teaching, 
Omarova is currently working 
on a series of articles exploring, 
from a systemic perspective, 
the regulatory challenges 
posed by the new financial 
technologies, known as “fin-
tech.” She’s also collaborating 
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I wish more people realized that, in  

practice, finance is not simply a technical 

area: it is an inherently political and deeply 

normative matter. 

 — Saule Omarova

distinction in the field of  
Anglo-American legal history.

Rana’s research and teaching 
center on American constitu-
tional law and political devel-
opment, with a particular 
focus on how shifting notions 
of race, citizenship, and  
empire have shaped legal and 
political identity since the 
founding. His book, The Two 
Faces of American Freedom 
(Harvard University Press, 
2010) situates the American 
experience within the global 
history of colonialism,  
examining the intertwined  
relationship in American con-
stitutional practice between 
internal accounts of freedom 
and external projects of power 
and expansion. His current 
book manuscript explores the 
modern rise of constitutional 
veneration in the twentieth 
century—especially against 
the backdrop of growing 
American global authority—
and how veneration has influ-
enced the boundaries of 
popular politics.

He has written essays and  
op-eds for such venues as The 
New York Times, The Nation, 
Salon, CNN, Jacobin, and N+1. 
He has recently published arti-
cles and chapter contributions 
(or has them forthcoming) 
with Yale University Press, 
California Law Review, and Tex-
as Law Review, among others.

Prior to joining the Cornell 
faculty, Rana was an Oscar M. 
Ruebhausen Fellow in Law at 
Yale. He received his A.B. 
summa cum laude from Har-
vard University and his J.D. 

with Professor Robert  
Hockett on a project examin-
ing the potential for central 
banks to issue and use digital 
currency.

“I love that I am always learn-
ing new things, engaging with 
new ideas, and interacting 
with young minds,” says 
Omarova.“This job keeps my 
mind sharp and my heart 
hopeful.” 

Marc Goldberg ’67 and his 
wife Beth have been among 
Cornell Law School’s leading 
donors for more than two de-
cades and continue to support 
a range of funds in addition to 
the Goldberg Professorship, 
including a Dean’s Scholar-
ship, the Schwab Scholarship, 
the Law School Class of 1967 
Scholarship, the Law School 
Annual Fund, and the Frederic 
H. Weisberg Prize for Consti-
tutional Law. Marc Goldberg 
is formerly senior advisor to 
Wasserstein & Company and 
was previously senior vice 
president at Phillip Morris 
Companies.

Constitutional law scholar 
Aziz Rana became the inau-
gural Richard and Lois Cole 
Professor in 2020. The new 
professorship, a gift from Lois 
Cole and Richard A. Cole 

’76, is intended for a tenured 
member of the school’s per-
manent faculty, with a prefer-
ence for expertise and 
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from Yale Law School. He also 
earned a Ph.D. in political sci-
ence at Harvard, where his 
dissertation was awarded the 
university’s Charles Sumner 
Prize.

Chantal Thomas, director of 
the Law School’s Clarke Initia-
tive for Law and Development 
in the Middle East and North 
Africa since 2009, was named 

plinary meetings on some of 
the most challenging issues of 
the day, from human rights to 
modernization, postcolonial-
ism, global legal education, 
and competition for natural 
resources.

Tony Radice was a longtime 
partner of Morrison & Foerster 
in the firm’s New York City of-
fice and practiced intellectual 
property law. He argued be-
fore the U.S. Supreme Court in 
the patent-antitrust case that 
determined the limits of patent 
jurisdiction of the Federal Cir-
cuit. Patricia Crown was a solo 
practitioner in entertainment 
law, with a particular focus in 
theater, film, publishing, and 
copyright.

Proposal Would Boost 

Skilled Immigration and 

the Economy 

Comprehensive immigration 
reform has long proved too 
heavy a lift for the U.S. 
Congress.

But a pair of Cornell Law 
School scholars say an incre-
mental change with bipartisan 
support could not only im-
prove a broken system but 
spark the nation’s economic 
recovery from the coronavirus 
pandemic. Their proposed pi-
lot program would target 
highly skilled foreign workers, 
using a points-based selection 
system modeled after success-
ful programs in Canada and 
Australia.

“The last time Congress re-
vamped our legal immigration 
system was in 1990. Since then 

and trade can lead to global 
social justice, teaches in the 
areas of law and development 
and international economic 
law. In July 2020, she became 
associate dean for academic 
affairs at the Law School. Prior 
to joining Cornell, Thomas 
chaired the Law Department 
of the American University in 
Cairo and also served on the 
University of Minnesota and 
Fordham University law facul-
ties. She has been a visiting 
professor teaching interna-

Affairs, and she has served on 
the U.S. State Department’s 
Advisory Committee on Inter-
national Law, and as vice pres-
ident, and on the Executive 
Council, of the American Soci-
ety of International Law. She 
received her Ph.D. in law from 
the University of Cambridge 
and her J.D. from Harvard Law 
School.

Thomas focuses her scholar-
ship on the relationship be-
tween international law, 
political economy, and global 

Aziz Rana Chantal Thomas

the inaugural Radice Family 
Professor of Law in 2019. The 
new professorship was estab-
lished by gifts of Anthony 

“Tony” M. Radice ’69 and his 
wife Patricia Crown.

Thomas, whose research ex-
plores how international law 

tional economic law at institu-
tions such as Harvard Law 
School, Stanford Law School, 
the Center for Transnational 
Legal Studies in London, and 
Soochow University in China. 
Thomas has consulted for the 
USAID Bureau for Democracy, 
Conflict, and Humanitarian 

social justice in a variety of 
contexts, with a focus on inter-
national trade and interna-
tional migration. Through the 
Clarke Initiative for Law and 
Development in the Middle 
East and North Africa she or-
ganized numerous interdisci-
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the world has changed but our 
immigration system has not,” 
said Stephen Yale-Loehr, 
professor of immigration law 
practice. “We think adding a 
points program would be one 
way to start overhauling our 
broken U.S. immigration 
system.”

Yale-Loehr is the coauthor 
with Mackenzie Eason, a 
postdoctoral fellow in the Law 
School’s Migration and Human 
Rights Program, of a report 
titled “Recruiting for the  

solving the problems with U.S. 
immigration,” Eason said. 

“Let’s start with things we can 
agree on and move forward 
from there.”

Yale-Loehr and Eason hope to 
capitalize on President Donald 
J. Trump’s expressed interest 
in a “merit-based” or “skills-
based” immigration program 
using a points-based selection 
system. The idea has been dis-
cussed in the United States 
since the 1970s and was a part 
of comprehensive immigration 

Notably, their pilot program would not impact 

existing U.S. immigration programs that offer 

green cards based on family ties, employment,  

or humanitarian considerations. 

Stephen Yale-Loehr (top) and 
Mackenzie Eason during the  
July 27 webinar on their report.

reform efforts in 2007, 2013, 
and 2017, all of which failed. 
In their report, Yale-Loehr 
and Eason propose a more 
modest approach. Their 
points-based visa program 
would be introduced in a 
standalone single-issue bill, 
and would take the form of a 
ten-year pilot program. Each 
year it would award 50,000 
permanent residence visas, or 
green cards, to highly skilled 
immigrants—only a 4 percent 
increase in the total number of 
green cards currently issued.

A grading rubric building up-
on best practices in Canada 
and Australia—two of the 
most highly sought destina-
tions for skilled foreign work-
ers—would determine 
whether an applicant quali-
fied. The rubric would award 
points for high levels of edu-
cation, age, fluency in English 
or a native language, work ex-
perience, family support, and 
demographic considerations 
that would support more  
diverse cohorts.

Notably, their pilot program 
would not impact existing U.S. 
immigration programs that 
offer green cards based on 
family ties, employment, or 
humanitarian considerations. 

“Our plan doesn’t take a single 
visa away from other immi-
gration streams,” Eason said. 

“It simply adds more visas for 
skilled workers and distrib-
utes those new visas using a 
system that is both fair and 
transparent.”

Future: A Realistic Road to a 
Points-Tested Visa Program in 
the United States.”

The co-authors joined a panel 
of immigration experts for a 
webinar on July 27 to discuss 
their report with an audience 
of congressional staff and im-
migration officials, policy ex-
perts, and journalists. 

“Our proposal is a first step to-
ward a different approach to 
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Though Trump’s policies have 
frequently been hostile toward 
immigrants, the coauthors 
said there’s a compelling eco-
nomic case for encouraging 
immigration generally and 
skilled immigration in particu-
lar. Immigrants already add 
more than  $2 trillion to the 
U.S. gross domestic product 
every year, they said. They 
make up less than 15 percent 
of the U.S. population but ac-
count for more than 25 percent 
of the nation’s venture capital-
ists, more than 30 percent of 
its startup founders, and more 
than 50 percent of its patent 
holders.

Yale-Loehr and Eason pointed 
to research showing that for 
every additional skilled foreign 
worker hired by a U.S. firm, 
five to seven domestic jobs are 
created in that same industry. 
They said their proposal is 
achievable because of its mod-
est scope, low cost, and incre-
mental legislative approach.

~ J A M E S  D E A N  

Cornel l  Chronicle

Law School’s New  

Online Master’s Teaches 

Language of Law 

In June, the Law School an-
nounced the launch of a new 
master’s program designed to 
help full-time business profes-
sionals develop a deeper 
knowledge of the legal issues 
and concepts shaping their 
fields. Offered primarily on-
line with two summer visits to 
Cornell’s Ithaca campus, the 
twenty-month Master of  

Fall 2020  |  FORUM  |

Science in Legal Studies 
(M.S.L.S) program is welcom-
ing the inaugural cohort of 
students in January 2021.

“This program teaches people 
the language of law,” said  
Sital Kalantry, clinical profes-
sor of law and faculty director 
of the MSLS program. “It’s for 
business professionals who 
want to know the key concepts 
of U.S. law, how to navigate 

those involved in contracts 
and business development, fi-
nance, regulatory compliance, 
human resources, corporate 
governance, risk management, 
cybersecurity, immigration, 
intellectual property, and 
privacy.

“The M.S.L.S is designed to be 
useful to almost anyone who’s 
interacting with the law in any 
number of contexts,” said  
Eduardo M. Peñalver ’94, 
the Allan R. Tessler Dean of 

platform since 2000. The flexi-
ble program allows full-time 
professionals to work at their 
own pace from wherever they 
are, while devoting fifteen to 
twenty hours a week to their 
master’s studies.

In contrast to some programs, 
Kalantry said, M.S.L.S students 
will not simply sit in on classes 
with others training to become 
practicing lawyers or be limited 
to adjunct faculty. Instead, full-
time members of the Cornell 

Sital Kalantry

The M.S.L.S is designed 

to be useful to  

almost anyone who’s 

interacting with the 

law in any number of 

contexts. It’s like an 

M.B.A for law.

 —Eduardo M. Peñalver

potential opportunities and 
pitfalls for their business, and 
when to look for additional 
resources.”

From startups to multinational 
corporations, Kalantry said, 
candidates who could benefit 
from the program include 

Cornell Law School. “It’s like 
an M.B.A. for law.”

From its inception, the pro-
gram—the first of its kind of-
fered by an Ivy League 
institution—was designed to 
be conducted online in collab-
oration with eCornell, the uni-
versity’s distance learning 

Law School faculty and other 
leading lawyers have devel-
oped and will teach courses 
tailored specifically for busi-
ness professionals and 
nonlawyers.

A small cohort of students will 
interact with each other and 
with faculty through online 
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discussions, office hours, and 
email, Kalantry said. They’ll 
complete a capstone final proj-
ect similar to a thesis.

Additional courses in persua-
sive communication and legal 
research will be taught on 
Cornell’s Ithaca campus dur-
ing two intensive one-week 
summer sessions, providing 
training in fundamental legal 
skills that apply to many other 
contexts.

Those sessions also will enable 
M.S.L.S students to meet and 
network with their classmates 
and professors in person, and 
connect them to the campus, 
where they’ll be invited to 
participate in graduation cere-
monies and enjoy the benefits 
of the alumni network.

Sixty students have enrolled in 
the program’s inaugural class.

Legal Principles Assert 

Migrants’ Rights During 

Pandemic

B Y  J A M E S  D E A N

From detention facilities in Ar-
izona to labor camps in Qatar 
to settlements in Bangladesh, 
the coronavirus pandemic has 
posed new threats to migrants 
and refugees.

A global committee of legal 
scholars—including the Law 
School’s Ian Kysel—has  
developed a set of principles 
reminding states of their obli-
gations to those populations 
amid the public health crisis. 

thors wrote. “It is precisely in 
such times that international 
human rights do their most 
important work, reminding us 
of the core principles of the 
humanity we are struggling to 
preserve.”

Kysel, a visiting assistant clini-
cal professor of law and co-
founder of the International 
Migrants Bill of Rights Initia-
tive, joined Monette Zard,  
director of the Program on 

Their document, “Human 
Mobility and Human Rights 
in the COVID-19 Pandemic: 
Principles of Protection for 
Migrants, Refugees and Other 
Displaced Persons,” was re-
leased April 28 with the en-
dorsement of more than 800 
scholars around the world.

“Turbulent times do not justify 
claims that rights can be dis-
pensed with or set aside be-
cause they are considered 
inconvenient to the pursuit of 
controlling the virus,” the au-

Forced Migration and Health 
at Columbia University, and 
Alex Aleinikoff, director of 
the Zolberg Institute on  
Migration and Mobility at The 
New School in New York City, 
as co-conveners of the effort.

An eleven-member drafting 
committee identified fourteen 
principles, including rights to 
nondiscrimination, health,  
information and due process, 
and the right not to be re-
turned to a risk of serious 
harm. An explanation of each 
principle is followed by cita-
tions of the international law, 
treaties, or accepted guidelines 
from which it was derived.

“We wanted to create a global 
tool that applied general hu-
man rights principles to this 
context of COVID-19,” Kysel 
said. “We’re reminding states 
of these core obligations that 
they’ve already agreed to, and 
providing guidance about how 
these commonly accepted 
principles must be applied in 
the context of the pandemic.”

In late March, Kysel joined  
fellow faculty members Beth 
Lyon and Chantal Thomas in 
filing an amicus brief with the 
U.S. District Court for the Dis-
trict of Columbia on behalf of 
a group of public health  
experts including Basil Safi, 
executive director of Cornell’s 
Office of Engagement Initia-
tives, and the American Acad-
emy of Pediatrics, in support of 
releasing migrant families 

Turbulent times do not justify claims that 

rights can be dispensed with or set aside 

because they are considered inconvenient 

to the pursuit of controlling the virus. It is 

precisely in such times that international 

human rights do their most important work, 

reminding us of the core principles of the 

humanity we are struggling to preserve.

Ian Kysel
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from detention. While the 
pandemic represents an un-
precedented global threat that 
demands effective action, the 
authors of the principles said, 
it does not absolve states from 
responsibility to protect mi-
grants and refugees according 

New York vs. The Mafia, which 
features an extensive inter-
view and other video filmed at 
the Law School in 2019 with 
former professor G. Robert 
Blakey.

Considered the nation’s fore-
most authority on the Racke-

to international human rights 
law, treaties, and accepted 
guidelines.

Law School Featured in 

Netflix Documentary 

In July 2020, Netflix released 
the documentary Fear City: 

teer Influenced and Corrupt 
Organization Act (RICO), 
Blakey taught at Cornell from 
1973 to 1980 before serving on 
the Notre Dame Law School 
faculty for more than thirty 
years. 

During the late ’70s and early 
’80s, Blakey played a key role 
advising the FBI and U.S. At-
torneys Office about how to 
effectively use the RICO stat-
ute to bring down the five ma-
jor organized crime families 
operating in New York City. n
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Briana Beltran,  
Lecturer, Farmworker 
Legal Assistance Clinic

“The Hidden ‘Benefits’ of the 
Trafficking Victim Protection 
Act’s Expanded Provisions 
for Temporary Foreign 
Workers,” Berkeley Journal of 
Employment and Labor Law, 
vol. 41, no. 2 (forthcoming).

Temporary foreign workers 
enter the United States each 
year by the hundreds of thou-
sands, coming to harvest this 
country’s produce, clean hotel 
rooms, and care for families. 
Generally laboring out of the 
public eye, it is not uncommon 
for such workers to take on 
significant debt just to get here. 
Once in the United States, 
they are often severely under-
paid, housed in unsafe condi-
tions, and threatened with 
deportation if they complain 
about their work conditions. 
The very terms of their visas 
allow this: employers petition 
the U.S. government to import 
temporary foreign workers to 
fill labor needs, and the work-
ers are only permitted to work 
for the employers who filed 
these petitions. With such an 
imbalance of power, it should 
be no surprise that these legal 
systems for bringing in foreign 
workers often turn into illegal 
situations of labor trafficking.

Since 2003, exploited tempo-
rary foreign workers have had 
a powerful remedy available to 
them: filing a civil lawsuit 
against their employers for vi-
olations of U.S. trafficking 

the knowledge requirement. 
Her analysis indicates that the 
provisions have been applied 
very broadly to date, providing 
an optimistic landscape for 
these claims in the temporary 
foreign worker context. With 
this in mind, Beltran argues 
that “financially benefits” 
claims are an especially pow-
erful tool to target the wider 
range of actors who facilitate 
the exploitation of temporary 
foreign workers in the United 
States.
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laws. Originally passed in 
2000 as a set of criminal provi-
sions to target “trafficking in 
persons,” including the newly-
created crime of “forced labor,” 
the Trafficking Victims Protec-
tion Act (TVPA) was amended 
three years later to include a 
private right of action. This 
remedy has been particularly 
effective for temporary foreign 
workers and their advocates, 
who have increasingly brought 
forced labor and other claims 
under the TVPA against em-
ployers. Five years later, the 
TVPA was further amended to 
allow for claims against any-
one who has knowingly bene-
fitted—financially or by 
receiving anything of value—
from forced labor if that per-
son participated in a “venture” 
that engaged in forced labor 
and the person knew or was in 
reckless disregard of that fact. 
Though they have been in 
place since 2008, these “finan-
cially benefits” provisions have 
received little scholarly atten-
tion and, until recently, have 
appeared in very few court 
decisions.

In this article, Beltran high-
lights the ways in which U.S. 
trafficking laws are a useful 
remedy for temporary foreign 
workers, focusing on the “fi-
nancially benefits” provisions. 
She presents the first detailed 
overview of these provisions, 
surveying the minimal—and 
very recent—caselaw discuss-
ing them, taking care to focus 
on three definitional areas of 
interest: what is a “venture,” 
what counts as “financial ben-
efits,” and what facts satisfy 

Kevin M. Clermont, 
Robert D. Ziff  
Professor of Law

“The Logic of Uncertainty in 
Law and Life” (January 20, 
2020), Cornell Legal Studies 
Research Paper (forthcoming 
in the peer-reviewed Law, 
Probability & Risk)

The main focus of this paper is 
decisionmaking in the pres-
ence of epistemic uncertainty. 
A method appropriate for both 
specialized inquiries and ev-
eryday reasoning is based on 
credal logic, which employs 
multivalent degrees of belief 
rather than traditional proba-
bility theory. It accounts for 
epistemic uncertainty as unal-
located belief. It holds that, 
when facing real uncertainty,  
if a person believes a and  
believes b, then the person  
believes a and b together. This 
brand of multivalent logic un-
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sumer demand and widespread 
fear about global climate 
change, investors like Bill 
Gates, Richard Branson, and 
even Tyson Foods began in-
vesting in alternative meat. Be-
yond Meat became a publicly 
traded company and partnered 
with Dunkin’ Donuts, while 
Impossible Foods partnered 
with Burger King, bringing 
plant-based meat products into 
the mainstream. But many 
states with strong ties to ani-
mal agriculture have sought to 
impede the growth of the al-
ternative-meat market. In Au-
gust 2018, Missouri became 
the first state to restrict how 
alternative companies use the 
word “meat” and related terms 
on their labels. Eleven more 
states have passed similar 

“Tag-Gag” statutes. This article 
reviews three primary consti-
tutional challenges plant-
based companies have leveled 
against such provisions— 
challenges based on the First 
Amendment, Due Process, and 
the Dormant Commerce 
Clause. After part II evaluates 
the merits of these claims, part 
III explores how they could ad-
vance or inadvertently under-

mine other animal and 
civil-rights lawyering strate-
gies. To supplement the stan-
dard arguments, part IV 
proposes ways for cause-driv-
en plaintiffs like Tofurky—the 
first company to challenge 
Tag-Gag laws—to amplify 
their free-speech claims. First, 
this part suggests that al-
though the statutes at issue 
appear to target mere com-
mercial speech, courts have 
reason to view them as regula-
tions of political speech calling 
for strict, rather than interme-
diate, scrutiny. Second, this 
part suggests that plaintiffs 
could challenge Tag-Gag stat-
utes not only under the First 
Amendment but also under 
the free-speech provisions of 
state constitutions as well.

structures to guide analysis in 
ways that are objective, sub-
stantially determinate, and 
apolitical. Because they rest on 
very different theoretical un-
derpinnings, L&E and O&T 
should only randomly reach 
similar policy or legal conclu-
sions. After all, L&E imple-
ments neoclassical economics, 
a theory of utility maximiza-
tion, whereas O&T is a theory 
of semantics. Yet as practiced, 
L&E and O&T rarely result in 
conflict. What explains the 
missing intraconservative 
clash? Despite their respective 
pretenses to objectivity, deter-
minacy, and political neutrali-
ty, neither theory delivers on 
its promises. Economic effi-
ciency, the linchpin of L&E, is 
incoherent because it relies on 
typically hidden but ultimately 
normative assumptions about 
preferences that would exist in 
an impossible world without 
law. O&T as it has been re-
fined in response to devastat-
ing criticisms of earlier 
versions is indistinguishable 
from ostensibly less determi-
nate rivals like Living Consti-
tutionalism and purposivism. 
Accordingly, conservatives use 
L&E and O&T to obscure the 
role of normative priors, per-
haps even from themselves. 
Liberals could use the same 
techniques for different results 
but heretofore generally have 
not, instead mostly settling for 
counterpunching against 
charges of result orientation.

derlies and justifies how legal 
decisionmakers and the rest of 
us find facts in a world infused 
with epistemic uncertainty.  
Indeed, this article closes by 
showing the equivalence of 
multivalent logic and inference 
to the best explanation. By 
demonstrating this similarity 
in reasoning, Clermont aims 
to shore up our faith in the 
logic of traditional legal 
reasoning.
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Sherry F. Colb, C.S. 
Wong Professor of Law 
(with coauthor Jareb A. 
Gleckel, Cornell Law 
School Class of 2020)

“The Meaning of Meat,”  
Animal Law Review (2020)  
vol. 26. 

Plant-based and cell-based 
meat companies are vying to 
take over the trillion-dollar 
meat industry—and, in recent 
years, they have gained mo-
mentum. Responding to con-

Plant-based and cell-based meat companies are 
vying to take over the trillion-dollar meat  
industry—and, in recent years, they have gained 
momentum.

Michael C. Dorf,  
Robert S. Stevens  
Professor of Law  
(with coauthor Neil  
H. Buchanan)

“A Tale of Two Formalisms: 
How Law and Economics 
Mirrors Originalism and 
Textualism,” Cornell Law  
Review, vol. 106 (forthcoming).

Two leading schools of thought 
among U.S. conservative legal 
elites—Law and Economics 
(L&E) and Originalism and 
Textualism (O&T)—both pur-
port to use their formalist 
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tions and poorly implemented 
citations. Poorly conceived ci-
tations are those for which 
nonbinding precedent is rarely 
a useful authority. Examples of 
poorly conceived citations in-
clude reliance on prior opin-
ions to establish facts or the 
content of another sovereign’s 
laws. Poorly implemented cita-
tions are those for which non-
binding precedent may be 
relevant but should be selected 
and applied with care. Exam-
ples of poorly implemented 
citations include overextended 
analogies and reliance on 
judge-made tests that are mis-
aligned with the question be-
ing evaluated. 

This catalog of poorly con-
ceived and poorly implement-
ed citations surfaces some 
common themes, including 
the need for better-designed 
tests and the challenges posed 
by modern research methods. 
But dangerous citations are 
not simply a matter of inadver-
tence, carelessness, or mistake; 
they may also be deployed for 
rhetorical purposes, in partic-
ular to signal legitimacy and 
restraint. The article thus ends 
with a warning against “per-
formative judging,” or the use 
of excessive citations to sug-
gest greater constraint than 
the law in fact provides. Such 
citations are dangerous not 
just for the error they may in-
troduce, but also because they 
obscure judicial choice and the 
inherently discretionary na-
ture of judging.

Maggie Gardner,  
Associate Professor  
of Law

“Dangerous Citations,” New 
York University Law Review, 
vol. 95 (forthcoming).

This article considers when 
optional case citations may do 
more harm than good. There 
are valid reasons for citing to 
nonbinding precedent—to 
promote consistency in the law, 
for example, or to avoid waste-
ful redundancy. But unconsid-
ered invocations of nonbinding 
authority may also introduce 
error into individual opinions 
and distort the path of the law 
over time. This article catalogs 
such dangerous citations, par-
ticularly as used by federal 
district courts citing to other 
federal district courts. It does 
so with three practical goals in 
mind: to help judges use non-
binding authority construc-
tively, to help law clerks think 
critically about their research 
methods, and to help readers 
of judicial opinions question 
the rhetoric of citations.

In mapping these problematic 
uses of nonbinding authority, 
the article distinguishes be-
tween poorly conceived cita-
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literature, empirical support 
for it remains inconclusive, at 
best. The school-to-prison 
pipeline research literature’s 
understandable focus on 
school reporting behaviors, 
however, entirely ignores 
school decisions to not report 
student incidents to law en-
forcement agencies. This arti-
cle addresses this gap in the 
scholarly literature by compar-
ing determinants of schools’ 
decisions to report and to not 
report student disciplinary 
matters to law enforcement 
agencies. In so doing this arti-
cle provides insights into and 
greater clarity on how schools 
exercise their institutional dis-
cretion in the student disci-
plinary context and how it 
distributes. It also provides 
greater insight and clarity into 
when racial disparities in the 
disciplinary context tend to 
emerge. What the authors find, 
on balance, is that the salience 
of a school’s resource officer/
police presence is compara-
tively far greater in the school 
reporting than nonreporting 
context. As well, traditional 
distributional worries do not 
find strong empirical support 
either in terms of when 
schools report or when 
schools decide to exercise in-
stitutional discretion and not 
report.
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Michael Heise,  
William G. McRoberts 
Professor in the  
Empirical Study of 
Law (with coauthor  
Jason P. Nance)

“To Report or Not to Report: 
Data on Schools, Student 
Discipline, and a ‘School-to-
Prison Pipeline’” (June 19, 
2020), Cornell Legal Studies 
Research Paper (forthcoming)

A growing “school-to-prison 
pipeline” literature focuses on 
one critical consequence flow-
ing from public schools’ in-
creasingly “legalized” 
approach towards student dis-
cipline: School reports of stu-
dent disciplinary incidents to 
law enforcement agencies. 
Moreover, this literature’s re-
cent empirical turn consistent-
ly demonstrates how increases 
in school resource (and/or po-
lice) officers at a school corre-
spond with the school’s 
increased likelihood of report-
ing student disciplinary inci-
dents to law enforcement 
agencies. While a second core 
claim—that these adverse con-
sequences do not randomly 
distribute across student sub-
groups and disproportionately 
burden especially vulnerable 
student groups, including ra-
cial minorities—is especially 
prominent in the normative 
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Robert C. Hockett,  
Edward Cornell  
Professor of Law
Saule Omarova, Beth 
and Marc Goldberg 
Professor of Law

“Financing Continuous  
Development: The ‘American 
Plan’ of State Capitalism” 
(April 2, 2020), The Oxford 
Handbook of State Capitalism, 
Cornell Legal Studies Research 
Paper (forthcoming)

In this chapter for the forth-
coming Oxford Handbook of 
State Capitalism, Hockett and 
Omarova outline what they 
call “The American Plan” of 
state capitalism, developed by 
Treasury Secretary Alexander 
Hamilton in the early years of 
the American republic, and 
trace its defining elements 
through two centuries down 
to the present. In the modern 
era, these elements jointly de-
fine what we call a “Develop-
ment Finance State,” an 
American tradition of hybrid 
public-private financing of 
continuous economic progress. 
Hockett and Omarova argue 
that rediscovery and rebirth of 
this forgotten but powerful 
American tradition is the key 
to the country’s ability to meet 
the many challenges it faces 
today.

Eduardo Peñalver,  
Allan R. Tessler Dean 
and Professor of Law 
(with coauthor Laura 
Spitz)

“Nature’s Personhood and 
Property’s Virtues” (March 
13, 2020), Harvard Environ-
mental Law Review 
(forthcoming)

This essay evaluates the strate-
gy of claiming personhood for 
natural objects as a way to ad-

Jens David Ohlin, Vice 
Dean and Professor of 
Law
Election Interference: Interna-
tional Law and the Future of 
Democracy (June 2020),  
Cambridge University Press

Russian interference in the 
2016 U.S. presidential election 
produced the biggest political 
scandal in a generation, mark-
ing the beginning of an ongo-
ing attack on democracy. In 
the run-up to the 2020 election, 
Russia was found to have en-
gaged in more “information 
operations,” a practice that has 
been increasingly adopted by 
other countries. In Election  
Interference, Jens David Ohlin 
makes the case that these op-
erations violate international 
law, not as a cyberwar or a  
violation of sovereignty, but as 
a profound assault on demo-
cratic values protected by the 
international legal order under 
the rubric of self-determina-
tion. He argues that, in order 
to confront this new threat to 
democracy, countries must 
prohibit outsiders from partici-
pating in elections, enhance 
transparency on social-media 
platforms, and punish domes-
tic actors who solicit foreign 
interference. This book will be 
of great interest to anyone in-
terested in protecting election 
integrity in our age of social-
media disinformation. n

This essay evaluates the strategy of claiming 
personhood for natural objects as a way to 
advance environmental goals in the legal 
domain.
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other environmental activists 
in making that claim. Peñalver 
and Spitz identify three possi-
bilities: procedural, substan-
tive, and rhetorical. Of those, 
they suggest the plaintiff’s 
strongest case is rhetorical. But 
they say this not only because 
it will likely be difficult to con-
vince a judge to extend stand-
ing or substantive rights to a 
natural object, but because 
they are unconvinced that per-
sonhood would achieve the 
ends desired by the plaintiff 
and other rights of nature ad-
vocates. Peñalver and Spitz 
contrast the rights of nature 
movement cases with strate-
gies used by the plaintiffs in 
another case, Juliana v. the US, 

vance environmental goals in 
the legal domain. Using the 
Colorado River Ecosystem v. 
State of Colorado litigation as 
the focus, Peñalver and Spitz 
explore the normative founda-
tion of the claim that elements 
of nature are legal persons and 
the work personhood is being 
asked to do by the plaintiff and 

and conclude that existing le-
gal tools rooted in the law of 
property offer a more certain 
and more promising pathway 
to achieving many of the goals 
articulated by rights of nature 
advocates in the United States.
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Reunion 2020 —A 

Unique Event for an 

Unusual Time

Due to the COVID-19 pan-
demic, Cornell’s in-person Re-
union 2020, scheduled for June 
4–7, was replaced with a virtu-
al celebration for all-alumni on 
June 5–6 that offered many of 
the events originally planned 
as in-person experiences on 
Cornell’s Ithaca campus.  
Reunion Weekend, a tradition 
reaching back more than 125 

years, had been canceled only 
once before—during the years 
of World War II (1942–1945)—
so Virtual Reunion 2020 was, 
in a sense, a historic event 
uniquely its own. 

To make it happen, and hap-
pen successfully, Cornell  
faculty, staff, administrators, 
and alumni volunteers rallied 
around the Big Red in the best 
can-do Cornell spirit. The  
result was a Cornell Reunion 
unlike any other.

Colleges and schools across 
the university offered more 
than one hundred online pro-
grams over a two-day period, 
giving some 5,700 Cornell 
alumni in seventy-seven coun-
tries, across six continents, 
from classes as far back as 
1937 to the Class of 2020, mul-

tiple opportunities to gather 
from afar. Those programs re-
ceived more than 10,500 views 
and many can still be accessed 
online at alumni.cornell.edu/
come-back/reunion.

The Cornell Law School 
Alumni Affairs Office hosted 
four presentations of its own, 
which variously featured Law 
School alumni, faculty, and 
administrators. In addition, 
each of the Law School classes 
celebrating its reunion (the 
classes of 0s and 5s from 1950 
through 2015) hosted its own 
virtual cocktail receptions in 
lieu of the beloved Friday 
Night Class Dinners.  

The Law School’s slate of 
events opened on Friday, June 
5, with the school’s senior 
leadership presenting the 

Reunion Weekend, a tradition reaching back more 
than 125 years, had been canceled only once before—
during the years of World War II (1942–1945)—so 
Virtual Reunion 2020 was, in a sense, a historic event 
uniquely its own. 

A screenshot of the virtual cocktail reception for the Law School Classes of 1955 and 1965.
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“Dean’s Panel Discussion on 
COVID-19 and Its Impact on 
Cornell Law School.” Eduar-
do Peñalver, Allan R. Tessler 
Dean and Professor of Law, 
moderated a discussion among 
Monica Ingram, associate 
dean of admissions and finan-
cial aid; John DeRosa, associ-
ate dean for career services; 
Aimée Houghton, assistant 
dean for graduate legal stud-
ies; Markeisha Miner, dean of 
students; and Shawn Gavin, 
associate dean for alumni  
affairs and development,  
about their coordinated efforts 
to manage the effects of  
COVID-19 on Law School  
admissions and financial aid, 
job placements, international 

students, the student experi-
ence, and fundraising.  

Friday evening offered simul-
taneous Zoom meetings for 
the Reunion classes to gather 
virtually and reconnect with 
each other. Some classes 
played a Cornell Law School 
trivia game while others chose 
simply to chat with each other 

“Brady Brunch” view-style on 
computer and iPad screens. It 
wasn’t the same as our tradi-
tional Friday night class din-
ners but alumni said they 
enjoyed the experience so 
much that they would contin-
ue to have scheduled online 
gatherings on their own. 

Saturday morning, June 6, fea-
tured a panel discussion on 
the global impact of COVID-19 

among alumni speakers Juan 
Carlos Esguerra Portocarrero, 
LL.M. ’73, partner, Esguerra 
Asesores Juridicos and  
formerly minister of justice  
and law (Colombia); Pierre 
Descheemaeker, LL.M. ’73, 
partner, August Debouzy 
(France); and Vikrant  
Pachnanda, LL.M. ’14,  
advocate-on-record, Supreme 
Court of India, and aviation 
attorney (India.) Jens Ohlin, 
vice dean and professor of law, 
moderated the discussion, 
which examined how the glob-
al legal and business industry 
have been disrupted and what 
steps are being taken by the 
private and public sectors to 

limit the devastating long-
term effects of the pandemic.

The Law School also partnered 
with Cornell Mosaic to bring 

“A Fireside Chat with Con-
gresswoman Sharice Davids 

’10” to more than 800 telecon-
ferencing participants. Da-
vids—one of the first two 
Native American members of 
the U.S. House of Representa-
tives and the first openly gay 
representative from Kansas—
shared personal and profes-
sional experiences that helped 
lead her to her historic election 
in 2018. 

Before bringing the first-ever 
virtual Reunion to a conclu-
sion, the Law School celebrat-
ed the history and sixtieth 
anniversary of its legal clinics. 

RIGHT: Dean Peñalver hosted 
“Lawyers in the Best Sense: A 
Fireside Chat with Congresswoman 
Sharice Davids ’10” BELOW: 
Former clinic professors shared 
the rich history and personal 
recollections of the Law School’s 
clinics during the “60 Years 
Strong!” webinar.
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Former Cornell Law School 
clinical professors Glenn  
Galbreath, JoAnne Miner, 
Bob Seibel, and Barry Strom 

’74 revisited the rich history of 
Cornell legal education and 
shared their personal recollec-
tions of the clinics. Present-
day clinic faculty later held 
separate Zoom meetings for 
alumni to connect and take a 
more detailed look at particu-
lar clinics.

Recognizing that unusual 
times call for unusual mea-
sures, Law School Reunion 
campaigns have been extend-
ed to December 31, 2020. To 
date, 2020 Reunion classes 
have raised more than $3.2 
million dollars from more than 
388 donors–an extraordinary 
collective result that testifies to 
the faith Cornell Law alumni 
have in the school and its stu-
dents, and the willingness of 
those alumni to support them. 

Visit the Cornell Law School 
alumni Reunion homepage at 
www.lawschool.cornell.edu/
alumni/reunion/index.cfm for 
links to recordings of Reunion 
programs. If you have not al-
ready made a Reunion-year 
gift or would like to make an 
additional gift in support of 
the Law School and its stu-
dents, please do so at www.
lawschool.cornell.edu/alumni/
giving/index.cfm. 

Cornell Law School 

Welcomes New Alumni 

Volunteers

The Law School welcomed  
new members to its Alumni 
Association’s Executive Board 
of Directors for a term that be-
gan on September 1, 2020.  
Law School alumni Daniel  
Isaacson, LL.M. ’16, Thomas 
Knecht ’17, Irene Oria ’99, 
Victoria Pepper ’83, Sonya 
Olds Som ’97, and Michael 
Wright ’94 signed on to the 
Board of Directors for a three-
year term running through the 
end of the 2023 fiscal year.  
Additionally, current students  
Eirene Kim ’21 and Alicia  
Denutte, LL.M. ’21, joined as 
student representatives. Round-
ing out a diverse group of vol-
unteers, Leslie Wheelock 
J.D./M.B.A. ’84 stepped up to 
serve as board president and 
Don Frederico ’79 took on the 
role of vice president. 

Daniel Isaacson, LL.M. ’16, is 
an associate in Cooley’s Ven-
ture Capital/Fund Formation 
group, based out of San Fran-
cisco. His practice focuses on 

the representation of private 
investment funds, including 
venture capital funds, private 
equity funds, and funds of 
funds, both in the United 
States and internationally. Pri-
or to joining Cooley, Isaacson 
spent two years in house at 
Paramount Pictures in Holly-
wood, where he was associate 
counsel for Paramount Televi-
sion. He previously served on 
the board as its student LL.M. 
representative in 2015.

Thomas J. Knecht ’17 works 
in public policy and politics in 
Minnesota. He grew up on a 
small farm in rural Connecti-
cut and worked for his father’s 
construction company 
throughout his early life. The 
combination of an agrarian up-
bringing and the 2007–2008 
financial crisis led him to study 
political science and economics 
at the University of Connecti-
cut. From there, Knecht went 
on to earn an M.Sc. in eco-
nomic history at the London 
School of Economics before 
pursuing a J.D. from Cornell 

Law School. As the first per-
son in his family to attend col-
lege, he is especially grateful 
for Cornell’s interdisciplinary 
curriculum and clinical offer-
ings that allowed him to advo-
cate for disadvantaged 
communities. Before moving 
to Minnesota, he practiced law 
on the East Coast where he 
specialized in corporate gov-
ernance, shareholder, and 
business litigation. Most re-
cently, he practiced at Labaton 
Sucharow where he represent-
ed investors and public em-
ployee pension funds, namely 
in class-action and derivative 
suits. Knecht is currently as-
sisting the Law School in 
launching the Cornell Law 
Young Professionals net-
work—a program designed to 
focus on the engagement and 
professional development of 
alumni who graduated within 
the last one to four years.

Irene Oria ’99 is a partner at 
the international law firm of 
FisherBroyles. Oria has more 
than twenty years of experi-
ence as a business trial and 
appellate lawyer with a focus 
on complex financial services, 
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insurance, and securities liti-
gation and defense of nation-
wide class actions and 
multidistrict litigation. She has 
first chaired more than thirty 
jury and nonjury trials during 
her career. Oria previously 
served as an assistant U.S. at-
torney in the Civil Division of 
the U.S. Attorney’s Office in 
the Southern District of Flori-
da and as a federal judicial law 
clerk to U.S. District Judge Ce-
cilia M. Altonaga in the South-
ern District of Florida. She is 
currently serving as the Na-
tional President of the Hispan-
ic National Bar Association, in 
which she had previously 
served as regional president in 
Region VIII (Florida), national 
finance director, and vice pres-
ident of programs. The daugh-
ter of Cuban immigrants, Oria 
was born and raised in Union 
City, New Jersey. She received 
her B.A. from Columbia Uni-
versity in 1996. 

Victoria L. Pepper ’83 retired 
in late 2017 after a career as an 
attorney in federal service. 
Over a career spanning more 

than thirty years she served in 
the executive branch, including 
in the U.S. Department of Jus-
tice and working in and with 
agencies of the U.S. intelli-
gence community. As a practi-
tioner, Pepper has more than 
twenty-five years of experience 
working legal and legal-related 
policy issues pertaining to na-
tional security, including often 
complex and frequently novel 
issues of constitutional law, in-
telligence oversight, informa-
tion law and policy, security, 
litigation, and administrative 
law. Pepper has kept busy in 
her semiretirement, primarily 
through teaching business law 
to undergraduates while serv-
ing as an adjunct professor in 
the Law Program of Flagler 
College in St. Augustine, Flori-
da; and serving as a volunteer 
in various coastal environmen-
tal educational and scientific 
research programs of the Gua-
na Tolomato Matanzas Nation-
al Estuarine Research Reserve 
in Ponte Vedra, Florida. After 
attending Reunion 2018 and 
having discussions with the 
Law School administration, 
she decided to put together a 
seminar course drawn from 
her extensive experience that 
explored significant national 
security legal and policy issues 
in the spring 2019. In this en-
deavor, she teamed with an-
other Law School adjunct, 
Cornell Government Professor 
Sarah Kreps, who has a very 
different background and ca-
reer path, but who shares her 
keen interest in national secu-
rity issues. Professors Pepper 
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and Kreps offered their semi-
nar course in fall 2019. Pepper 
has also developed an upper-
class course in national securi-
ty law that will become a 
prerequisite for the seminar 
course in future years. Pepper 
has enjoyed the transition to 
teaching and the opportunity 
to return to Ithaca more fre-
quently and engage Cornell 
Law students on some of the 
most challenging and signifi-
cant legal and policy issues of 
our times.

Sonya Olds Som ’97 is a 
partner in Heidrick & Strug-
gles’ Chicago office focusing 
on executive search and con-
sulting services. She focuses 
on general counsel/chief legal 
officer and other senior roles 
within corporate legal depart-
ments and law firms across in-
dustries and geographies, as 
well as on executing board 
searches and providing diver-
sity advisory services. Som 
provides diversity and inclu-
sion consulting to Heidrick & 
Struggles internally and to its 
corporate clients, helping to 

strengthen the organizations’ 
culture of diversity and inclu-
sion by positioning it as an in-
tegral component of the 
business.

Before joining Heidrick & 
Struggles, Som was a partner 
at another global executive 
search firm. For nearly a de-
cade, she was integrally in-
volved with various areas of 
recruiting within the legal 
field including advising orga-
nizations on their legal re-
cruiting needs with an 
emphasis on diversity and 
inclusion.

Previously, Som served for a 
decade as a labor and employ-
ment and immigration attor-
ney at the associate and 
partner levels at various na-
tional, regional, and super re-
gional law firms. During this 
time, in 2007, she was named 
one of the Chicago Daily Law 
Bulletin’s “40 Illinois Attorneys 
Under Forty to Watch.”

In 2019, the organization Ms. 
JD recognized Som as a Wom-
an of Inspiration in the Legal 
Profession and the Metropoli-
tan Black Bar Association of 
New York honored her with its 
Presidential Award. In 2018, 
the National Bar Association’s 
General Counsel Invitational 
named Som its “Executive of 
the Year” and the Hispanic 
National Bar Association pre-
sented her with its “Ally of the 
Year” award. In 2014, Som was 
included on Lawyers of Color’s 
Midwest Hotlist.

Victoria Pepper

Sonya Olds Som
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Som is licensed to practice law 
in Illinois and Georgia (though 
she is currently in inactive sta-
tus in both states). She is a 
member of the American Bar 
Association, Chicago Bar As-
sociation, Illinois State Bar As-
sociation, Black Women 
Lawyers Association of Great-
er Chicago, National Bar Asso-
ciation, Cornell Black Lawyers 
Alumni Network (Midwest 
Chapter cochair), Hispanic 
National Bar Association, Na-
tional Asian Pacific American 
Bar Association, and Metro-
politan Black Bar Association 
of New York. Som is a member 
of the WILEF Global Advisory 
Board and the Advisory Board 
of High-Performance Counsel. 
She is also an emeritus mem-
ber of the President’s Council 
of Cornell Women.

While earning her J.D. at Cor-
nell, Som specialized in inter-
national legal affairs and 
concentrated in business law. 
She earned a bachelor’s degree 
in English with honors from 
Kalamazoo College.

Michael “Mike” Wright ’94 
is a federal prosecutor at the 
U.S. Department of Justice in 
the Executive Office of the Or-
ganized Crime Drug Enforce-
ment Task Force (OCDETF). 
Although the executive office is 
located in Washington, D.C., 
Wright works from where he 
lives in Houston, Texas. He 
works with U.S. Attorney’s Of-
fices and federal agencies to 
disrupt and dismantle signifi-
cant and dangerous transna-
tional criminal organizations. 
Prior to his current assignment, 
Wright served as an assistant 
U.S. attorney for twenty-three 

years in the Washington, D.C., 
Miami, and Houston U.S. At-
torney’s Offices. As an assis-
tant U.S. attorney, he tried 
approximately seventy-five 
cases and held numerous man-
agement positions including 
regional director for the South-
west Region of the OCDETF, 
chief of the Criminal Division, 
chief of the Narcotics Section, 
and deputy chief of the Major 
Crimes Section. In 2006, Cor-
nell Law School selected 
Wright to receive an Exemplary 
Public Service Award.

While at Cornell Law, Wright 
was a member of the Cornell 
Law Review. He received his 
M.B.A. from Pepperdine Uni-
versity in 1989 and his B.S. in 
Aeronautical Engineering from 
the U.S. Air Force Academy in 
1986. Wright served as a cap-
tain in the U.S. Air Force in-
cluding Operation Desert 
Storm.

Eirene Kim ’21 serves as the 
president of the Cornell Law 
Students Association. She 
graduated from the University 
of Chicago in 2015 with a 
bachelor of arts in law, letters 
and society. After graduating, 

Kim worked for two years as 
an intellectual property (IP) 
paralegal at Fitch, Even, Tabin 
& Flannery; then for a year as 
an IP paralegal in the legal de-
partment of Amsted Industries. 
This past summer, she worked 
as a summer associate at 
Latham & Watkins in Chicago 
where she intends to practice 
after graduation.

Alicia Denutte, LL.M. ’21, 
graduated from Ghent Univer-
sity in 2017 with a master’s de-
gree in law. After an internship 
at the Belgian Embassy in Oslo, 
Denutte joined the trade and 
invest office of the government 
of Flanders (Belgium) in New 
York City. She’s excited to be 
back in law school focusing on 
climate migration, human 
rights, and international crimi-
nal law.
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Leslie Wheelock, J.D./M.B.A. 
’84 retired (for now) in 2019. 
She was an appointee of Presi-
dent Obama and served as the 
department officer, principal 
advisor to the secretary, and 
director of the Office of Tribal 
Relations at the U.S. Depart-
ment of Agriculture. Wheelock 
previously served as director 
of economic policy at the Na-
tional Congress of American 
Indians and as cultural and 
intellectual property manager 
on the National Mall transi-
tion team for the opening of 
the Smithsonian National Mu-
seum of the American Indian 
in Washington, D.C. Wheelock 
currently serves as a trustee of 
the museum and is the advo-
cacy cochair on the Cornell 
University Council Alumni 
Administration Board. She al-
so is a board member of the 
Oneida ESC Group—a family 
of companies owned by the 
Oneida Nation of Wisconsin.

Prior to her move into public 
and nonprofit service, Whee-
lock accumulated more than 
twenty years of executive legal 
and management experience 
in U.S. and international tech-

nology and telecommunica-
tions corporations. A member 
of the New York, Connecticut, 
and Washington, D.C., Bars, 
Wheelock received her M.B.A. 
in 1984 from the Johnson 
Graduate School of Manage-
ment, with a focus on regula-
tory economics. While 
completing her J.D., she spe-
cialized in international legal 
affairs.

Donald Frederico ’79 leads 
Pierce Atwood’s class-action 
defense practice, which re-
ceived a National Tier One 
ranking by the U.S. News-Best 
Lawyers “Best Law Firms” re-
port for each of the last four 
years. A senior trial attorney 
with four decades of court-
room experience, Frederico has 
represented defendants in a 
wide array of class actions in 
federal and state courts across 
the country. He frequently 
publishes and lectures before 
national and local bar and in-
dustry organizations on topics 
including class-action practice, 
and serves as editor and con-
tributing author to the firm’s 
two class-action blogs, www.
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firstclassdefense.com and 
www.classactionsettlement-
sandmediation.com. Frederico 
also serves as a mediator for 
class-action cases.

Frederico began his career as a 
law clerk to the late Joseph L. 
Tauro, LL.B. ’56, U.S. District 
Judge for the District of Massa-
chusetts. He is a past president 
of the Boston Bar Association, 
and currently serves as chair of 
the Board of Trustees of his un-
dergraduate alma mater, The 
College of Wooster. Frederico’s 
son, Stephen, received his 
M.B.A. in 2017 from Cornell’s 
S.C. Johnson College of 
Business.

The Cornell Law School Dean’s 
Advisory Council welcomed 
Enrique Gonzalez III ’91 as its 
unique new member this year. 
Gonzalez is the managing 
partner of the Florida office of 
Fragomen, Del Rey, Bernsen & 
Loewy. His broadly based 
practice includes counseling 
publicly traded and privately 
held companies, academic in-
stitutions and related nonprofit 

organizations, individuals, and 
their family members. He lec-
tures on immigration law 
practice and policy to interna-
tional and national associa-
tions, groups, and 
organizations. He served as 
special counsel on immigra-
tion from January–August 
2013 to U.S. Senator Marco 
Rubio and advised Senator 
Rubio, as well as Senators 
John McCain, Jeff Flake, and 
Lyndsey Graham, on the Bor-
der Security, Economic Oppor-
tunity, and Immigration 
Modernization Act that was 
approved by the U.S. Senate 
on June 27, 2013. His immigra-
tion reform work in the U.S. 
Senate has been reported by 
many publications, including 
The New Yorker, Bloomberg 
Businessweek, The Miami Her-
ald, The New York Times, Politi-
co, and the Washington Post. He 
served as the vice mayor/com-
missioner of the City of West 
Miami from 1994 to 2001.

Cornell Law School welcomes 
these alumni and students to 
their new respective roles and 
thanks them most gratefully 
for their service to their alma 
mater. Individually and collec-
tively, Alumni Association and 
Advisory Council members 
represent the interests of all 
Law School alumni and give 
their concerns a voice. Their 
work helps to ensure that Cor-
nell is a law school of choice 
among the most qualified and 
promising law students, and 
helps to maintain the excel-
lence of its instruction and its 
place as a leader in legal edu-
cation. n

Leslie Wheelock

Donald Frederico

Enrique Gonzalez III
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In Memoriam

Alan R. Adler ’71

Harry O. Ansorge, LL.B. ’53

Robert W. Avery ’53

Melvin S. Barasch ’53

David T. Bishop ’54

Burton C. Biss ’52

Samuel G. Brundage, LL.B. ’51

James “Jim” B. Byrne Jr. ’66

Bruce Amsden Coggeshall, LL.B. ’67

Frederick J. DeFilippo ’65

Charles P. Eddy ’70

Douglas Francis Egan ’82

Peter A. Essley ’95

Donato A. Evangelista, LL.B. ’57

Douglas C. Fairhurst, LL.B. ’67

Marc A. Franklin, LL.B. ’56

Marshall S. Galinsky ’64

Robert C. Gross ’50

Arthur A. Heald, LL.B. ’52

John W. Hughes ’74
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The Year in 
Philanthropy
G I V I N G  I M PA C T  R E P O R T

2 0
 2 0
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WE ARE DEEPLY GRATEFUL  to each and every donor 
who made 2020 successful for Cornell Law School, despite 
challenges that emerged in the wake of a global pandemic. Our 
total giving of over $22 million was in line with some of our best 
fundraising campaigns in the last 10 years, and most importantly 
brought our students and faculty resources they need for 
continued success.

ONCE AGAIN,  the majority of our philanthropic support 
came from our dedicated Cornell Law School alumni.

TOTAL  GIVING

GIVING FROM INDIVIDUALS 
AND ORGANIZATIONS

F I N A N C I A L  S U M M A R Y  2 0 2 0
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$3.56M

LAW FRIENDS, 
FACULTY & STAFF

$.65M

OTHER NON-
ACADEMIC DONORS &
CORPORATE FRIENDS

$1.69M

ALUMNI

$16.22M
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GIVING TO OUR ANNUAL FUND FOR 
SCHOLARSHIPS  continued to grow to a record high. We 
are grateful to all of our Annual Fund for Scholarships donors 
who chose to support our students, to help us expand access to a 
Cornell legal education, and to continue to reduce overall student 
debt at graduation.

ANNUAL FUND FOR SCHOLARSHIPS

THANKS TO THE  GENEROSITY  of our alumni and 
friends in 2020 we received outstanding support for endowed 
professorships, teaching, research, and programs. Support for 
endowed scholarships and unrestricted giving to our Annual 
Funds and new Impact Funds helped us honor our commitment 
to provide a world-class legal education to students regardless 
of their financial circumstances.

REUNION CAMPAIGNS of Law classes ending in 0s and 5s 
were critical to our success in 2020, and they aren’t over yet! So far, 
the Reunion 2020 classes have raised nearly $3.25 million – an 11% 
increase from the reunion campaigns of 2015. Thank you to all of 
our reunion alumni donors.

In light of the disruption caused by COVID-19 last spring, the 
Reunion 2020 class campaigns have been extended. There is still 
time to join your classmates in celebrating this milestone year with 
a gift before the calendar year ends.

LOYAL ANNUAL FUND DONORS sustained solid 
overall giving to our Annual Fund, considering the economic 
uncertainty caused by COVID-19. Giving to the Annual Fund for 
Scholarships as a percentage of overall Annual Fund giving grew 
to almost 19%. We are especially grateful our Annual Fund donors 
for investing in the people and programs that make Cornell Law 
School exceptional. 
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GIVING GROWS Our 2020 numbers tell a great story. We are 
thankful to all of our donors for each and every gift. It is also important 
to remember that while the numbers are important, they don’t tell the 
whole story. Behind each number or statistic is a person–our students, 
faculty, an entire academic community that benefits from the generosity 
of our alumni and friends. As giving grows, so does the strength of the 
Cornell Law School community.

H I G H L I G H T S

From more than  
2,800 alumni and friends.

70% increase in resources 
for clinics and programs in 

the last five years.

Graduated with no law school debt.

Almost 40% of J.D. tuition for 2019-2020.

TOTAL GIVING

CLINICAL PROGRAMS

STUDENT SUPPORT

$22
M I L L I O N

An 11% increase since 2015. 

REUNION GIVING

$3.25
M I L L I O N  A N D 

G R O W I N G

66%

$26,255
A V E R A G E  P E R  S T U D E N T

O F  S T U D E N T S 
P A R T C I P AT E  I N 

C L I N I C S

In the past five years,  
Cornell Law nearly doubled its 
scholarships and financial aid.

INVESTMENT IN SCHOLARSHIPS

2x
I N V E S T M E N T

$2.5M

$58M

I N  A N N U A L  G I V I N G  C A S H

T H E  S P E N D I N G  P O W E R  O F

I N  E N D O W M E N T  P R I N C I P A L

SCHOLARSHIPS AND FINANCIAL AID

40%

GIVING TO THE  
ANNUAL FUND FOR SCHOLARSHIPS

19
3

%

I N C R E A S E  
O V E R  T H E  
L A S T  F I V E  

Y E A R S

The Annual Fund for Scholarships reached 
a new record, and 141 donors gave over 
$53,000 to our newly launched Impact 
Funds for Clinics, Public Service, and  

The LL.M. Program.

ANNUAL GIVING CASH

ANNUAL FUNDS AND IMPACT FUNDS

$2.5
M I L L I O N

O F  C L A S S  O F  2 0 2 0
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Dr. Frank C. Baldwin, gift to enrich 
the Frank and Blythe Baldwin 
Scholarship for Native American Law 
Students

Lawrence S. Brandman, J.D. ’85, gift 
to enrich the Cornell Law School 
Class of 1985 Scholarship

Joseph A. Calabrese, J.D. `81, 
enrichment gift to the Gerard R. and 
Anna M. Calabrese Law Scholarship

William J. Casazza, J.D. ’85, gift to 
enrich the Cornell Law School Class 
of 1985 Scholarship

T. Thomas Cottingham, J.D. `76 and 
Jeanie Cottingham, gift to enrich 
the Faust Rossi Scholarship

Philip M. Eisenberg, J.D. `64 and 
Betsy Eisenberg, enrichment gift to 
the endowment of the Philip and 
Betsy Eisenberg Scholarship

Eric B. Fastiff, J.D. ’95, enrichment 
gift to the Daniel Webster Barmon, 
LL.B. 1894 and Marcus Barmon, LL.B. 
1898 Scholarship

Marc E. Kasowitz, J.D. ’77 & Lori 
Kasowitz, gift to enhance the Marc 
and Lori Kasowitz Law Scholarship

Craig B. Klosk ’81, J.D. ’84 & Patricia 
Kallet ’82, gift to endow the Klosk-
Kallett Family Scholarship

Jack L. Lewis, J.D. ’69 & Barbara B. 
Lewis ’65, M.A.T ’67, gift to enrich 
the Law Class of 1969 Albert and 
Doris Neimeth Scholarship

Jennifer Miller Paci, J.D. ’80 & Victor 
J. Paci, J.D. ’80, gift to enhance the 
Miller Paci Family Scholarship

Barry W. Rashkover, J.D. ‘86, gifts 
to enrich the Rashkover Family 
Scholarship and to the Annual Fund 
for Scholarships

John M. Schwolsky, J.D. ’85, 
enrichment gift to the Cornell Law 
School Class of 1985 Scholarship

Arthur M. Siskind ’60, J.D. ’62 & 
Mary Ann Siskind, gift to enrich the 
Arthur M. and Mary Ann Siskind 
Dean’s Scholarship endowment

Neil A. Torpey, J.D. ’85, gift to enrich 
the Cornell Law School Class of 1985 
Scholarship

Lee I. Weintraub, J.D. ’70 & Teresa 
V-F Weintraub, gift to enhance the 
Lee I. and Teresa V-F Weintraub 
Dean’s Scholarship endowment

GIFTS  TO SCHOLARSHIPS

GIFTS  TO OUR 
ANNUAL FUNDS 
AND IMPACT  FUNDS

GIFTS 
TO PROGRAMS

PLANNED GIFTS

Daniel W. Emery, J.D. ’80, advised 
future bequest gift to enrich the 
Cornell Law School Scholarship 
Endowment

Barbara Fischman, advised future 
bequest gift

Michael A. Brizel ’77, J.D. ’80,  
advised future bequest gift to enrich 
the Michael A. Brizel Scholarship

GIFTS  TO 
PROFESSORSHIPS

Richard A. Cole, J.D. ’76 & Lois H. 
Cole, gift to endow the Richard 
and Lois Cole Professorship of Law

Anthony Mark Radice ’66, J.D. ’69 
& Patricia Crown, gift to enrich the 
Radice Family Professor of Law

Charles F. Rechlin ’68, J.D. ’71, gift to 
enrich the Charles F. Rechlin Professor 
of Law

Allan R. Tessler ’58, LL.B. ’63 & Frances 
Goudsmit Tessler ’59, gift to endow 
the Tessler Family Professorship of 
Digital and Information Law

Jia “Jonathan” Zhu, J.D. ’92 & Ruyin 
R. Ye, gift to enhance the Jonathan 
and Ruby Zhu Professorship

BEQUEST  GIFTS

The estate of Jack G. Clarke LL.B. ’52,  
gift by bequest

Lloyd A. Portnow ’60, LL.B. ’64, gift 
by bequest to establish the Alice J. 
Rothenberg and J. Stuart Zahniser 
Scholarship

GIFT  TO PUBLIC 
INTEREST  LAW

Fred A. Rubinstein ’52, LL.B. ’55 & 
Susan August Rubinstein, gift to 
enrich Frederic and Susan Rubinstein 
Fund for the Public Interest Low 
Income Protection Plan

Bernard S. Berkowitz ’52, J.D. ’56

Franci J. Blassberg ’75, J.D. ’77

John S. Brown, LL.B. ’65

Christopher K. Dalrymple, J.D. ’96

Denise A. Hauselt ’79, J.D. ’83

Mark Holland, J.D. ’81

Thomas Mauice Jones, M.B.A. ’71, J.D. ’75

Peter Marxer, LL.M. ’95

Brian E. Pastuszenski, J.D. ’81 & Erin S. 
Pastuszenski, J.D. ’81

Louis R. Pepe, J.D. ’70 & Carole A. Pepe

Doris Banta Pree, J.D. ’46

Peter H. Coors ’69 & Dr. Marilyn E. 
Coors ’69, gift to the Peter and Marilyn 
Coors Great Debates

David Litman, President’s Circle gift to 
the Tel Aviv University – Cornell Law 
School Exchange Program

Timothy Stanley, Esq. and Stacey Stern, 
Esq., gifts to the Legal Information 
Institute

Marshall C. Phelps, J.D. `69, gift to 
the Law Dean’s Discretionary Fund for 
Cornell NYC Tech Partnership

Amb. William J. vanden Heuvel 
’50, J.D. ’52 & Melinda Fuller 
vanden Heuvel, gifts to enrich 
the William J. vanden Heuvel 
Cornell Law Review Endowment 
and the First Amendment Clinic

Gifts that 
Led the Way
in 2020

WE ARE GRATEFUL  to all of our donors for 
investing in Cornell Law School’s educational mission. 
Gifts of all sizes make a difference at Cornell Law. The 
following leadership gifts made a significant impact for 
the Cornell Law School community in 2020 and beyond.   

I N V E S T I N G  I N  T H E  F U T U R E
2 0
 2 0

GIFT  TO  
MULT IPLE  AREAS

Mary Gail Gearns, J.D. ’85 & David 
Russo ‘82, J.D. ‘85, gift apportioned 
variously to the Cornell Law School 
Class of 1985 Scholarship, the Gearns-
Russo Family Faculty Fellowship, the 
South Patio Renovation, and the 
Russo Public Interest Fellowship
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B Y  D E G R E E  Y E A R

1946
$25,000–$49,999

Doris Banta Pree *

1949
$5,000–$9,999

Sinclair Powell *

Donors up to $499

Russell T. Kerby Jr. *

1950
$50,000–$99,999

Arthur Harold Bernstein *

$10,000–$24,999

Herbert D. Feinberg *

$1,000–$4,999

Morton Moskin *

$500–$999

Daniel C. Knickerbocker &  
Helaine Knickerbocker *

Donors up to $499

Robert H. Manley

Robert Ovington Wright *

1951
$500–$999

Helaine Knickerbocker *

Donors up to $499

Roger W. Zaenglein *

1952
$100,000 and above

Amb. William J. vanden Heuvel

$5,000–$9,999

Alexander Holtzman *

Neil Underberg *

$1,000–$4,999

Donald L. Bilgore *

Donors up to $499

Joseph C. Dwyer *

E. Warren Eisner *

Lawrence Greenapple

Mitchell B. Smith *

1953
$10,000–$24,999

Robert D. Taisey *

Donors up to $499

Lewis J. Gould

Joy Levien *

Richard B. Long *

Pano Z. Patsalos *

Peter R. Sprague *

David A. Trager *

1958
$5,000–$9,999

Bruno J. Gioffre *

Thomas Wachtell *

$1,000–$4,999

William C. Gardiner

Douglas M. Parker *

$500–$999

Leighton R. Burns *

Donors up to $499

Bruce K. Byers *

Ellis M. Deull *

David W. Epp *

Lawrence T. Isenberg *

Alfred L. Jacobsen III *

Ronald S. Lockhart *

Luther W. Miller *

1959
$5,000–$9,999

Thomas Alfred Fink *

Saul G. Kramer *

Nathan J. Robfogel *

Arthur H. Rosenbloom *

$1,000–$4,999

Daniel J. Brownstein *

Richard J. Drake *

L. Lee Phillips *

Frank Scangarella *

Martin I. Semel *

Alan P. Smith *

$500–$999

William M. Bellamy Jr. *

Sidney D. Devorsetz *

John L. Goldman *

John M. Loftus *

$1,000–$4,999

Norman Gross *

Gilbert Katz *

Edward Weiss

Donors up to $499

John D. Killian III *

Edwin A. Lassman *

1954
$10,000–$24,999

M. Carr Ferguson *

Donors up to $499

Robert S. Fried *

Howard J. Thomas *

William L. Wright *

1955
$100,000 and above

Fred A. Rubinstein *

$1,000–$4,999

Morton S. Bunis *

Donors up to $499

S. Gerald Davidson *

Townsend Foster Jr. *

Jay N. Rosenthal

Gerald O. Williams *

1956
$25,000–$49,999

Bernard S. Berkowitz *

$1,000–$4,999

Marc A. Franklin *

James E. Hirsch *

E. Terry Warren *

$500–$999

Arthur Bergner *

Martin Rubashkin *

Donors up to $499

Roger H. Mallery Jr. *

Albert J. Morhard

1957
$10,000–$24,999

Melvin H. Osterman *

$5,000–$9,999

George K. Bernstein *

$1,000–$4,999

G. Marshall Abbey *

George H. Cohen *

Donald M. Flanagan *

Harry P. Messina Jr. *

Donors up to $499

Henry Cutler Bjorkman *

Walter Black *

Eleanor Meaker Kraft *

Judith Richter Levy *

M. Milo Mandel *

John F. Mulcahy Jr. *

John M. Newman *

David J. Palmer *

Samuel S. Robinson *

Henry M. Siegel *

1960
$5,000–$9,999

Faust Frank Rossi *

$1,000–$4,999

Edward S. Cogen *

Bud Rose *

$500–$999

John H. Brinsley *

Christoph H. Schmidt *

Donors up to $499

A. Douglas P. Craig *

Lyell G. Galbraith *

Robert L. Gottsfield *

Jordan R. Lefko *

Richard H. May *

Eleanor Meaker Kraft *

Marvin M. Shapiro *

E. MacBurney Storm *

Walter S. Westfall

Marcia H. Wishengrad *

1961
$10,000–$24,999

Arnold M. Potash *

$5,000–$9,999

Richard N. Aswad

$1,000–$4,999

E. George Pazianos *

$500–$999

John M. Keeler *

Donors up to $499

Thomas F. Campion *

Robert L. Harrison *

Donald M. Karp *

Joseph M. McDonough *

Charles A. Simmons *
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0 Donors are listed by giving levels that correspond to Cornell 
University giving societies. However this list reports total 
giving to Cornell Law School only from July 1, 2019 through 
June 30, 2020. Every attempt has been made to confirm the 
accuracy of this list. If your name should appear and does not, 
please write to the Cornell Law School Development Office at 
Suite G28, Hughes Hall, Cornell Law School, Ithaca, NY 14853.

An asterisk indicates membership in the 1865 Society, signifying 
two or more consecutive years of giving to Cornell University.
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$1,000–$4,999

Paul A. Crotty

John E. Holobinko *

Arthur J. Jacobs

Joseph L. Serafini *

Paul A. Skrabut *

$500–$999

William A. Kaplin *

James J. Keightley

Stephen R. Lewinstein *

Richard E. Lutringer

Peter M. Wendt *

Donors up to $499

Stanley O.W. Bakke *

Bruce Amsden Coggeshall *

Michael C. Dwyer *

Jeffrey S. Graham *

Alan R. Gruber *

George C. Harrington *

William A. Hicks III *

Stephen H. Hutzelman *

Henry R. Ippolito *

B. John Kaufman *

Donald J. Myers *

Randall M. Odza *

Richard J. Relyea III *

Stuart M. Richel *

Ira I. Roxland *

Daniel L. Schiffer *

Allan L. Schwartz *

Clifton F. White *

1968
$25,000–$49,999

Henry P. Massey *

$10,000–$24,999

Mark L. Evans

Ernest T. Patrikis *

$5,000–$9,999

David F. Clossey *

$1,000–$4,999

Matthew J. Dowd *

Joseph D. Garrison Jr. *

Robert J. Hunt *

Lloyd C. Lee *

Steven S. Orlow

James M. Ringer

Philip S. Toohey *

$500–$999

Donald J. Bird

Stephen R. Goldstein *

George F. Parker III *

Lawrence M. Pohly *

$25,000–$49,999 

Arnold Stephen Jacobs *

$10,000–$24,999

Francis V. Bonello

Lawrence T. Kurlander *

Theodore W. Tashlik *

$5,000–$9,999

Richard Vernon Slater *

$1,000–$4,999

Klaus H. Jander *

Jules E. Levy *

Jim C. Moore *

Duncan J. Stewart

Richard N. Tager *

$500–$999

James T. Ryan *

Donors up to $499

John L. Callaghan *

Philip M. Freedman *

D. Dyson Gay *

Donald A. Hamburg *

Harold Hoffman *

William J. Kupinse Jr. *

Nestor Michael Nicholas *

David Robert Reilly

Thomas L. Siegel *

John A. Winters *

1965
$25,000–$49,999

John S. Brown *

Peter B. Webster *

$10,000–$24,999

Paul R. Alter *

$5,000–$9,999

Harvey D. Hinman *

$1,000–$4,999

Paul Leonard Gioia *

Jerold D. Jacobson *

M. Joseph Levin *

Helen Hillhouse Madsen *

Charles M. McCaghey *

Stephen A. Ploscowe *

Donors up to $499

C. Grant Anderson *

Paul B. Ascher *

Philip L. Babin

Warner B. Berry *

William L. Dorr *

Thomas P. Gilhooley *

Gilbert S. Glotzer *

Jerome Heller *

Stuart R. Johnson

Edward A. Kwalwasser *

Paul T. McDermot

Robert C. Miller *

Steven M. Nassau *

Victor J. Rubino *

C. Daniel Shulman *

John H. Williamson *

1966
$1,000–$4,999

Brooke W. Banbury *

Edward W. Bergmann *

Samuel A. Halaby Jr. *

Louis Kahn *

Gary C. Rawlinson *

Timothy J. Schmitt *

Lewis C. Taishoff

Michele E. Truitt *

Bernard Zucker *

$500–$999

William Gerard Asher *

Donors up to $499

James M. Brooks *

James P. Burns III *

James B. Byrne Jr.

Frank M. Donato *

Stephen P. Feigin *

Diantha C. Harrington *

David L. Henehan *

G. Brockwel Heylin *

Stephen H. Kimatian *

Joel N. Krane *

Sheldon I. Krebs *

Stuart G. Laurence *

Harry P. Meislahn *

Philip Meranus *

Barry L. Radlin *

Edward P. Wendel *

Alan R. Wolfert

Michael G. Wolfson *

1967
$25,000–$49,999

Marc S. Goldberg *

Jerold R. Ruderman *

$10,000–$24,999

John Jay Mangan *

H. Kenneth Wolfe

Michael I. Wolfson *

George Bruce Yankwitt *

$5,000–$9,999

Susan S. Robfogel *

Milton G. Strom *

R. Earl Warren Jr. *

William I. Weisberg *

Lee G. Wolcott *

1962
$100,000 and above

Arthur M. Siskind *

$1,000–$4,999

J. Stewart McLaughlin *

Sigmund S. Semon *

Michael T. Tomaino *

$500–$999

Thomas S. Zilly *

Donors up to $499

Richard S. Fisher *

Stuart L. Gastwirth *

Stephen A. Gilbert *

Samuel K. Levene *

Marshall L. McClung Jr. *

Jon C. Minikes *

Eugene David Serpentelli *

1963
$100,000 and above

Allan R. Tessler

$5,000–$9,999

Stephen G. Crane *

George G. Gellert *

Lawrence J. Swire *

$1,000–$4,999

Terence F. Gilheany *

J. Bruce Ipe *

Charles L. Nickerson *

Donald A. Schneider *

Jerry L. Smith

$500–$999

J. Roger Hanlon *

Louis F. Nawrot Jr. *

Frederick D. Turner *

Donors up to $499

Frederick Beck Jr. *

Gerard K. Drummond *

George H. Hancher *

Alan F. Hilfiker *

M. Bruce Miner *

Duncan W. O’Dwyer *

Alfred C. Tisch *

Lorna Alice Watt Erwin

1964
$100,000 and above

Philip M. Eisenberg *

Lloyd A. Portnow
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Stewart A. Merkin *

David C. Minc *

Janet Steel Mishkin *

Steven D. Needle *

John Russell Uren *

Albert J. Zangrilli Jr. *

$500–$999

David A. Harradine *

Dominick A. Mazzagetti *

Richard A. Redmond *

Gregory James Smith *

Stephen M. Snyder *

Donors up to $499

Charles C. Abut *

Edward W. Ahart *

David H. Alexander *

Richard W. Arnold *

Jerald D. Baranoff *

Kenneth M. Cole *

Stephen Francis Donahue *

Henry B. Eastland *

Richard G. English

James A. Gabriel *

Stewart K. Hall *

Chad R. Hayden *

Daniel P. Herrick *

Wm. Lee Kinnally *

Peter H. Levine *

Donald F. Luke *

Bruce Dennis Obenland *

Robert S. Perlman *

Dean James H. Rosenblatt *

Richard V. Sica *

Ira B. Stechel *

Gary P. Van Graafeiland *

Craig M. Walker *

Clifford R. Weidberg *

Thomas Edward Willett *

1973
$25,000–$49,999

Paula J. Mueller *

$10,000–$24,999

Charles Michael Adelman *

Charles A. Beach *

Henry David Edelman

Margaret Gaffney Graf

Robert A. Sperl *

$5,000–$9,999

Harry D. Day *

Susan Jane Hotine *

Thomas M. Roche *

$1,000–$4,999

Edward Charles Coffey

Judith F. Harbeck *

Stephen Peter Harbeck *

Judith A. Hecker *

Jonathan W. Romeyn *

Ed J. Saperstein *

Joseph F. Smith Jr. *

Thomas L. Stirling Jr. *

Susan Froehly Teich *

Allan R. Winn *

Robert K. Wrede *

1970
$100,000 and above

Louis R. Pepe *

$25,000–$49,999

Charles P. Eddy (Dec)

Frank J. Franzino Jr. *

Lee I. Weintraub *

$10,000–$24,999

Carl T. Hayden *

$1,000–$4,999

A. Bruce Campbell *

Lynn W.L. Fahey *

Alan R. Fridkin *

Paul D. McConville *

John P. Sindoni *

Daniel C. Wilson *

$500–$999

Robert L. Magielnicki Sr. *

Joseph B. Swartz *

Walter G. Von Schmidt *

Donors up to $499

William H. Berger *

Jonathan A. Brod

Richard D. Davidson *

Thomas W. Hill

Bernard L. McAra

Jeffrey A. Norris *

Karl Savryn *

Anthony J. Sciolino *

Robert H. Scott Jr. *

Bradley R. Tabach-Bank *

Joseph A. Turri *

I. Peter Wolff *

1971
$100,000 and above

Charles F. Rechlin *

$10,000–$24,999

Thomas Heiden *

Charles Matays *

Jay W. Waks *

$5,000–$9,999

John R. Alexander *

Richard H. Gilden *

$1,000–$4,999

Robert M. Brown *

Richard F. Burns *

Jon R. Eggleston *

James M. McHale *

David L. Metzler *

Richard J. Orloski

Joseph M. Sharnoff *

Richard L. Smith *

Grant Van Sant *

Steven K. Weinberg *

$500–$999

P. Keely Costello *

Ralph E. Duerre *

G. Roger King

Kenneth R. Kupchak *

Douglas Meiklejohn *

Kenneth R. Page *

William J. Pomeroy *

Peter J. Spinelli *

Donors up to $499

John R. Atwood *

Robert R. Butts *

George W. Cregg Jr. *

James C. Gallagher *

Norman J. Geer

Robert C. Grossman *

Douglas L. Inhofe

Jordan I. Kobritz *

Kathleen Managhan *

Joseph P. Perretta

Ira Michael Shepard

Eric Shults *

Jack L. Smith *

Peter G. Smith *

Fred P. Steinmark *

James S. Strauss

Christopher Wiles *

1972
$25,000–$49,999

Karl J. Ege *

$5,000–$9,999

Omer F. Brown II *

John J. Gallagher *

Jeffrey A. Mishkin

Thomas S. Richards *

$1,000–$4,999

James Baller *

Frank D. Casciano *

Robert N. Cowen *

James A. DeMent Jr. *

Bruce Wayne Felmly *

Helen A. Grevey

David R. Hughes *

Anne H. McNamara *

Donors up to $499

Harvey R. Boller

Bowman Brown *

Harold T. Commons *

Irwin H. Cutler Jr.

Robert B. Dietz *

Donald G. Douglass

Richard I. Dreyfus *

Frederick W. Gallup

David C. Grow *

Bruce Maggin *

Peter A. Marx *

Gregory M. Perry *

James Stuart Reynolds *

James A. Ruf Jr.

Gary H. Rushmer *

William H. Smith Jr. *

James H. Whitney *

Michael F. Woods *

1969
$100,000 and above

Anthony Mark Radice *

$50,000–$99,999

Jack L. Lewis *

$10,000–$24,999

Yvette Harmon *

Richard E. Wallach *

$5,000–$9,999

R. Donald Finn *

Thomas A. Russo *

$1,000–$4,999

Andrew Berger *

Vito C. Casoni *

Frank T. Crego *

Thomas H. DeWitt *

Daniel M. Glosband *

Scott M. Hand *

Frank E. Lawatsch

Robert E. Madden *

Barry Reder *

R. Keith Salisbury *

Michael S. Schnittman *

Stanley Schwartz *

Brian F. Toohey

Donors up to $499

Derick W. Betts Jr. *

Martin Jefferson Davis *

Stephen F. Downs *

Gerald F. Fisher *

Arthur W. Hooper Jr. *

Kenneth P. Kolson *

William Dwight Robinson *
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Anthony Walter Kraus III *

Andrew M. Low *

Greta Botka Treadgold *

Donors up to $499

Barry T. Albin *

Carl L. Bucki *

David J. Cartano *

Don F. Dagenais *

John J. D’Onofrio *

David A. Dubow *

Robert E. Glanville *

William Ivan Greenbaum

Charles M. Horn *

Marian F. Kadlubowski *

Mitchell H. Kaplan *

Jane C. Luxton *

Thomas P. Palmer *

Robert C. Platt *

Edward F. Rodenbach

Arthur J. Rynearson *

Raymond Martin Schlather *

Joshua I. Schwartz *

Thomas F. Seligson *

Mark G. Spelman *

Paul K. Stecker *

Rodney Earl Walton *

1977
$50,000–$99,999

Franci J. Blassberg *

$25,000–$49,999

Charles Evan Stewart *

$10,000–$24,999

Marion Bachrach *

Jonathan W. Cuneo *

Elisabeth Susan Harding *

John Kallaugher *

Norma Grace Meacham *

$5,000–$9,999

Valerie J. Armento *

Earl H. Doppelt *

$1,000–$4,999

Jeffrey R. Appelbaum *

Mark E. Chopko *

Charles S. Donovan

Debra Cohen Frank *

Rodney W. Jordan *

James A. Markus *

John P. Schnitker *

$500–$999

Dale S. Lazar *

John R. McQueen *

William S. Myers

Robert Rosenberg *

Kevan T. Slattery *

Norman T. Corenthal *

Robert A. Curley Jr. *

Jay Alan Erstling *

Robert L. Flanagan *

William E. Grauer *

Jon Groetzinger *

Kent G. Harbison *

Walter G. Johnson Jr. *

David Jungman *

Mark S. Kaufman *

Barry L. Kohler *

Lawrence K. Lesnik *

Ronald W. Lupton *

Ira B. Marcus *

Thomas E. Myers *

David Marc Pritzker *

Louis J. Rovelli *

Michael S. Schenker *

Charles P. Schropp *

Lowell A. Stanley *

Diane Clarke Streett *

Barry Strom *

John E. Tobin Jr. *

William C. Tompsett *

Richard C. White *

Marc I. Woltag *

1975
$25,000–$49,999

Thomas Maurice Jones *

Wayne P. Merkelson *

$10,000–$24,999

Marcia L. Goldstein *

Malcolm I. Ross *

$5,000–$9,999

J. David Officer *

$1,000–$4,999

Rodney A. Brown *

Frank Giso III *

Alfred Clyde Groff *

Willie T. Massey

Robert S. Pasley Jr. *

Bradley K. Sabel *

Shira A. Scheindlin

Susan Cecelia Thon *

Roger R. Valkenburgh *

$500–$999

David L. Berkey *

Michael A. Brady *

Douglas H. Evans *

Lawrence F. Gardella *

Norman H. Geil *

George S. Getman *

Edwin S. Hetherington *

Spencer R. Knapp *

Catherine J. Minuse *

Michael G. Pfeifer *

Somers S. Price Jr. *

Donors up to $499

Elliot M. Carlin *

Alan Jon Cronheim *

Lynn Zuckerman Gray *

George W. Helme IV

Bryan D. Hetherington

Jane Hoffman Locke *

Leslie D. Locke *

David J. Lyon *

Robert L. Meller Jr.

Charles K. Meuse *

Kenneth J. Miller *

William M. Mills *

Thomas R. Moore *

Michael Murchison *

Richard D. Quay *

Donald F. Rieger Jr. *

James B. Rouse *

William Gary Schur *

Michael W. Sculnick

Daniel G. Synakowski *

Swift Tarbell III

David A. Tyler *

Paul M. Whitbeck *

Stanley W. Widger Jr. *

Mark I. Wood *

Paula Lapin Zeman *

Peter E. Zwanzig *

1976
$100,000 and above

Richard A. Cole

$50,000–$99,999

T. Thomas Cottingham *

William F. Lee *

$10,000–$24,999

F. Gregory Barnhart *

Mark L. Goldstein *

Susan L. Gordon *

Thomas Charles Hutton *

$5,000–$9,999

Gary Michael Bahler *

Lawrence P. Postol *

$1,000–$4,999

Daniel A. Boehnen *

Harold A. Kurland *

Stephen A. Maloy *

Paul B. Phinney III

Benjamin M. Polk

Jeffrey K. Ross *

Allen D. Webster *

$500–$999

Brock J. Austin *

Barbara E. Cory *

Bruce A. Douglas *

David Hecker *

Eugene Neal Kaplan *

John C. Lapinski *

Richard A. Levao *

Andrew H. Lynette *

Richard J. Sinnott *

John R. Stevens *

Christopher S. Tarr *

Robert A. Warwick *

Allan H. Weitzman *

Donna Murray Zenor *

$500–$999

Ralph Frank Abbott Jr. *

Pierre J.A. Descheemaeker

Scott Ferguson

William A. Lange Jr. *

James A. Smith Jr. *

Donors up to $499

Joseph B. Brown *

Robert H. Cinabro *

Bradford E. Cook *

Gary L. Dinner *

Rodney H. Dow *

Donald Arthur Drumright *

Stewart I. Edelstein *

Verlane L. Endorf *

George Eng *

Sally Anne Levine *

Gerard J. Pisanelli *

William W. Shatzer

Eric Stonehill *

Edwin L. Whitman *

1974
$5,000–$9,999

Lane I. McClelland *

Rosemary Pye *

$1,000–$4,999

Stephen R. Angel *

Edward D. Cavanagh *

Matthew H. Dwyer *

K. Michael Garrett *

Theodore M. Grossman

Joseph G. Nemeth Jr. *

Stanley R. Ott *

Jonathan S. Ruskin *

David R. Snyder *

Richard C. Wesley *

$500–$999

Thomas D. Barton *

Henry E. Stevenson

Eric W. Wiechmann *

Donors up to $499

Richard D. Avil Jr. *

James K. Barnett *

George F. Bradlau *

Stephen G. Cheikes *
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Richard A. Samuels *

W. Mark Smith *

Robert G. Souaid *

Joel Rothstein Wolfson *

1981
$100,000 and above

Joseph A. Calabrese *

$50,000–$99,999

Anonymous

$25,000–$49,999

Mark Holland *

Brian E. Pastuszenski *

Erin S. Pastuszenski *

$10,000–$24,999

Steven L. Ingerman *

$5,000–$9,999

Claudia Bowman Berg *

Eric L. Berg *

$1,000–$4,999

Soraya Diase Coffelt *

Lani Meanley Collins

David T. Dekker *

John R. Dwyer *

Robert S. Getman *

Kevin T. Haroff *

Steven Terry Kolyer *

Robert L. Lee *

Joel Weinstein *

Charles R. Wunsch

$500–$999

Ariel E. Belen *

Ralph E. Cromwell Jr. *

Jeffrey S. Endick *

Jeffrey G. Wright

Donors up to $499

Barbara A. Babb *

R. Brian Brodrick *

Denise B. Crockett *

Steven M. Feldman *

Thomas N. Heyer

Stephen E. Kesselman *

Douglas Lasdon

Meri Miller Lowry *

Kathleen N. Sullivan *

Michael N. Wilcove *

1982
$25,000–$49,999

David S. Litman *

$10,000–$24,999

Paget L. Alves *

Rebecca L. Prentice *

Marilyn Jordan Brice

Karen L. Davidson *

David E. Dearing *

Thomas F. Dibianca *

Martin Domb *

Elaine Niver Dwyer *

Sharon L. Dyer *

Maureen E. Farley *

Jeffrey B. Gaynes *

John E. Greenwood *

John S. Guttmann Jr. *

W. Pendleton Hackney Jr. *

Robert W. Hesslein *

W. Temple Jorden *

Jerald W. Kerl

Marc J. Lifset *

Leslie J. Ludtke *

John A. Malmberg *

Ward J. Mazzucco *

Jeremiah J. McCarthy *

David A. Olson *

Michael S. Rosten *

Jean Seibert Stucky *

Sally T. True *

Andrew A. Wittenstein *

Alan Price Young *

Joseph M. Zanetta *

1979
$5,000–$9,999

Thomas A. Little *

Michael B. Margolis *

Ronald R. Papa *

$1,000–$4,999

Richard A. Cooper *

David L. Dephtereos *

Marjorie Burnett Dephtereos *

Gerald F. Durkin Jr.

Donald R. Frederico *

Michael H. Garner *

Kathryn L. Quirk *

$500–$999

Richard M. Cogen *

Karl S. Essler *

Kevin I. MacKenzie *

Davis O. O’Connor

Andrew N. Wells *

Donors up to $499

Barbara H. Bares

Linda Manney Blasi *

John B. Cairns *

Edward D. Cheney *

John G. Cooney *

Mark A. Drexler *

Joan Emery *

L. Douglas Harris *

Thomas J. Hopkins *

Barbara Heck James *

Patrick M. Malgieri *

J. Allen Miller *

Philip W. Mueller *

James E. Owers II *

Katherine J. Rybak *

Cruz Saavedra *

Andrew Hardy Shaw *

Susan L. Urig *

Richard J. Vinegar *

Vicki Wittenstein *

1980
$100,000 and above

Michael A. Brizel *

Daniel W. Emery *

Jennifer Miller Paci *

Victor J. Paci *

$10,000–$24,999

Gary F. Brownell *

Bruce P. Garren

$5,000–$9,999

John L. Sander *

$1,000–$4,999

Karen Kolb Fagelson

William H. Hinman

Russell S. Schwartz *

John H. Stuart *

Raymond Claude Zemlin *

$500–$999

Kevin R. Brocks *

Thaddeus J. Lewkowicz *

Donors up to $499

Janet E. Bostwick *

Margaret L. Clancy *

Jeffrey A. Cooper *

Melinda Gorman Disare *

Thomas F. Disare *

Susan Warshaw Ebner

Susan J. Egloff *

Katherine A. Fitzgerald

Alan M. Forrest

Curtis S. Gimson *

Stephen L. Goodman

Jody A. Healy

Janet L. Kleckner *

Edward C. LaRose *

Michael S. Levine

Kerry Blair Long *

Andrew B. Mair *

James D. McFarland

James M. McLaughlin Jr. *

Eben O. McNair IV *

John G. Nicolich *

Loretta Sullivan Platt *

Stuart G. Rifkin *

Donors up to $499

John Philip Asiello *

James F. Bass *

Bernard L. Brown *

Jody K. Burnett *

Richard J. Caples *

William B. Carr Jr.

Lucille A. Dibello *

David C. Dimuzio *

Richard Hamburger

Donald B. Haslett *

Michael M. Matejek *

James Randolph Maxeiner *

Christopher S. Neagle *

Michael E. Niebruegge *

Katherine Davis Roome *

William A. Ruskin *

Richard Allen Setterberg *

Jeffrey A. Swedo *

Ira H. Zaleznik *

1978
$25,000–$49,999

Margaret J. Finerty *

Valerie Ford Jacob *

Neil V. Getnick *

$10,000–$24,999

Vito A. Cannavo

David Dunn *

David J. Scott *

$1,000–$4,999

Patricia Ann Baity *

Beverly Gifford Baker *

David S. Barrie *

Robin McGee Blackwood *

Christopher E. Chang *

Robert P. Davis *

Michael Jeffrey Foster *

Marianne Furfure *

Lemuel W. Hinton *

Kim Kanzaki *

Robert A. Karin *

William F. Murphy *

Edward S. Sinick

$500–$999

Andrew R. Berger *

Michael G. Furlong *

Debra Ann James *

Alan S. Lockwood *

Douglas R. Wright *

Donors up to $499

Alice G. Abreu

Robert B. Adelman *

Horace L. Bradshaw

B Y  D E G R E E  Y E A R
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$500–$999

Ross D. Gillman *

Donors up to $499

Karen Keiser Beekman

Janet Cook Canary *

Emilio Estela *

Adele Hogan

Seth H. Jacobs *

Betty A. Jansen O’Shaughnessy *

Thomas P. Livingston

Jane Martindell Maccione

Blythe Marston *

Ann M. McCreary *

Steven E. Noack *

Michael D. Pinnisi *

Michael J. Quinlan *

Eve Klein Samson *

Martin Wells *

1986
$50,000–$99,999

Barry W. Rashkover *

$10,000–$24,999

David J. Furman *

John G. Snyder *

$5,000–$9,999

Shawn P. Galey *

Mela Lew *

Anita Medina Tyson *

J. Scot Tyson *

$1,000–$4,999

David V. Bradley *

Steven E. Ducommun *

Roy C. Durling *

Amy Meltzer Hughson

Diana C. Liu *

Martin William O’Toole *

Lauren Talner Spiliotes *

David R. Toraya *

Laura A. Wilkinson *

$500–$999

Edward J. De Franco *

Donors up to $499

Eileen M. Blackwood *

Caroline R. Debois *

John E. Eichhorst *

Minna R. Elias *

Helena Tavares Erickson

Glenn S. Gordon *

Daniel Grunfeld *

Andrew T. Hahn Sr. *

Stuart C. Harris

Gregg W. Hawes *

David B. Howlett *

$1,000–$4,999

Gary L. Azorsky *

Martin R. Byman *

Joel A. Chernov *

Michael E. High *

W. Garth Janes *

Patrick W. Kelley *

Ronald L. Kuby *

Barbara Jo Lubitz

Jeanne A. Markey *

Anne Murray Patterson *

David V. Radack *

Margaret E. Samson *

Deborah A. Skakel

$500–$999

Charles S. Biener

David M. Edelblum *

Charles E. Mattison *

Michael H. Schubert *

Donors up to $499

Kathryn Bucher

Steven P. Buffone

Charles D. Cramton *

Edwin W. Dennard *

Eileen Dennis GilBride *

Eric F. Greenberg *

Ladd A. Hirsch

Glenn R. Jones

John L. Kellner

Aaron A. Lee *

Lee E. Lowry III *

Robert Norman Nielsen Jr. *

Victoria L. Pepper *

Bruce R. Schorr *

June C. Seraydar *

Mark Y. Shibuya *

Toni M. Sutliff

Dennis P. Walsh *

1984
$100,000 and above

Craig B. Klosk

$25,000–$49,999

Thomas W. Christopher *

$10,000–$24,999

James M. Coombe *

Scott R. Haber *

Frank L. Schiff *

$5,000–$9,999

Joseph Mellicker *

Paul Salvatore *

$1,000–$4,999

Sarah K. Abrams *

Alejandro E. Camacho *

Patricia A. Ceruzzi *

Steven M. Cherin *

Jill M. Cicero *

Peter A. Diana *

Elizabeth Travis High *

Nancy F. Janes *

Martin R. Joyce *

Kristen M. Lewis *

Gregory Joseph Nowak

Scott D. Rechtschaffen *

Stephen Craig Robinson *

George Constantine Rockas *

Alan Jay Steinberg *

$500–$999

Steven P. Benenson *

Richard I. Cohen *

Sumner J. Koch *

Paul S. Simmons *

Donors up to $499

Ruth R. Aronson *

Beth E. Aspedon

James M. Bogin *

Gena Elaine Cadieux *

Alvita S. Eason *

Richard C. Fipphen *

Brian L. Gaj

Judith B. Gitterman *

Steven B. Greenapple *

C. J. Hafner II *

John Vance Hancock *

Nancy Dephtereos Hancock *

Mark W. Jones *

John C. McFarren *

Mark A. Monborne

Thomas W. Nelson *

Lorraine K. Rak *

Bonnie A. Redder *

1985
$100,000 and above

William J. Casazza *

Mary Gail Gearns *

David L. Russo *

John M. Schwolsky *

$50,000–$99,999

Lawrence S. Brandman *

Neil A. Torpey

$10,000–$24,999

Robert Alan Feiner *

$5,000–$9,999

Theresa A. Smith *

$1,000–$4,999

Jonathan B. Fellows *

Stefan P. Ford *

Audrey Cohen Sherwyn *

Brian R. Smith *

Andrew Starrels

Jeffrey E. Wacksman *

John J. Zak *

$1,000–$4,999

Cynthia S. Clark *

John D. Draikiwicz *

Lawrence K. Marks *

Thomas J. McCormack *

Albert J. Millus *

James E. Patterson *

Robert J. Regan *

Julie Dephtereos Rockmore *

Pamela L. Rollins *

Karen Gren Scholer *

Mary A. Walsh *

Deborah Eisen Weinstein *

$500–$999

David W. Ambrosia *

Alan M. Anderson *

Robert F. Bakemeier *

David D. Howe *

Linda Marie Iannone *

Bruce Neal Lassman *

Donors up to $499

Seth Hugh Agata *

Mark J. Altschuler *

David Edward Barth *

L. Christian DeDiana *

Irving C. Faber *

Gary S. Guzy *

Charles C. Hager *

Sarah Hewitt *

Anthony L. Leccese *

Christopher Massaroni *

John T. McCann *

Diane Campbell Payne *

Gary D. Rawitz *

Gary I. Walt *

Barry A. Weiss *

Ruth A. Weiss *

Bruce C. Young *

Carroll J. Yung *

1983
$25,000–$49,999

Robert F. DeBerardine

Denise A. Hauselt *

$10,000–$24,999

Jeffrey Scott Feld *

Katherine P. Ward Feld *

Eric Steven Goldstein

David R. Pedowitz *

Cathleen Cambalik Sullivan *

John L. Sullivan *

Steven R. Wall *

$5,000–$9,999

Jeffrey S. Estabrook *
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1991
$50,000–$99,999

Enrique Gonzalez

$25,000–$49,999

James J. Hill *

$10,000–$24,999

Michael Kevin Atkinson *

Mitsuru C. Chino *

Christoph W. Stanger *

$5,000–$9,999

Andrew J. Hollander *

David K. Moody *

Yingchao Xiao *

$1,000–$4,999

Jaime A. Bianchi

Laura L. Bozek *

Barbara Doyle Frantz *

William J. Haubert *

Theodore Charles Jonas *

Joane R. Mueller-London *

Toni S. Pritchard *

Michael V. Rovere

Diane M. Wasil-Biagiant

Marianne W. Young *

$500–$999

Dean T. Fournaris *

Gary L. Koenigsberg *

Christina Mesires Fournaris *

Reed W. Topham *

Donors up to $499

Alan L. Bushlow *

John J. Calandra *

Thomas V. D’Ambrosio *

Arthur C. Edersheim *

William S. Gehrke *

Jeff Harris *

Jill L. Katz *

Frank Edward Kulbaski III *

Claude B. Louis *

David L. Renauld

David Rosenberg *

Julia B. Salovaara *

Erik A. Schmidt *

Marjorie Hodges Shaw *

Kenji Sumino *

Jeanne Estilo Widerka *

1992
$100,000 and above

Jia “Jonathan” Zhu *

$10,000–$24,999

Kathryn Cameron Atkinson *

Philana W.Y. Poon *

$1,000–$4,999

Cindy Cuba Clements *

Jeff H. Jarkow *

Scott E. Willoughby *

Alan S. Wilmit *

$500–$999

Todd A. Beck *

John K. Bradley

Robert D. Hillman *

Stuart J. McDermott *

Kathryn M. West

Donors up to $499

Samuel J. Angell *

Lisa M. Bain *

Stephen A. Bain *

Lynne M. Cohee *

David B. Currie *

Hiraku Fukuoka

Doritte Gil *

Debra L. Goetz

Laura J. Herse *

Adam A. Klausner

Konrad J. Liegel *

Samuel C. Milkman

Risa Marlyne Mish *

Jessica Rose Murray *

John M. Mutkoski *

Benjamin A. Pushner *

Clarissa Greenman Raspanti *

Richard George Price *

Filiz A. Serbes *

Brian B. Shaw *

Keith David Shugarman *

William M. Thomas *

Donald E. Watnick *

Valerie J. Watnick *

1989
$10,000–$24,999

Michael Thomas Tomaino Jr. *

$5,000–$9,999

Andrew W. Feinberg *

Leonard A. Leo *

$1,000–$4,999

Bernice May Blair *

David B. Blair *

Ben T. Clements *

Kenneth Lewinn Doroshow *

Ernest Eric Elmore *

Jack E. Fernandez Jr.

Joseph C. Fetterman *

James Reid Haug Jr. *

Judith A. Reinsdorf *

Marc A. Rubenstein *

Randy Samuels *

$500–$999

Stuart T. Kapp *

Donors up to $499

Elizabeth K. Barker *

Jennifer C. Boal *

Joseph B. Buonanno *

Carlos J. Burruezo *

Daniel E. Butcher *

Michael R. Clarke *

Neil B. Garfinkel *

Thomas E. Gilbertsen

Roland N. Goff *

Arthur David Goldman *

Michelle R. Goldstein-Roman *

Richard Ignatius Nevin III

Wayne C. Schiess *

Christopher T. Stearns

Steven A. Weisfeld *

1990
$10,000–$24,999

Richard A. Ruffer Jr. *

David E. Vann Jr. *

$5,000–$9,999

John E. Beltz *

Jay Carson Bombara *

$1,000–$4,999

James M. Broderick

Gerald P. Cleary *

John P. Feldman *

Sarah B. Gelb *

Karen A. Johnson

J. Brett Pritchard *

Christine L. Richardson

Richard G. Rosenblatt *

Thomas J. Spellman III *

Amy J. St. Eve *

Roberta Tulman Samuels *

$500–$999

Debra H. Taylor

Donors up to $499

David B. Booker *

Karen Coney Coplin

Margaret J. Fowler

Margaret S. Hickey-Marco *

Yasushi Kinoshita *

Christopher J. LaCroix *

Frank A. Marco *

Michael Maya *

Michiaki Nakano *

Mary P. Olley Perri

Stacey L. Prange *

Victoria E. Silbey *

Jerome Tarver *

Charles Robert Taylor *

Stephen A. Urban

Lauren E. Jorgensen *

Christopher N. Kilbourne *

Laura J. Lokker

Matthew C. Mirow *

Karen B. Rabinowitz *

Brian H. Redmond *

Ronald B. Sann *

David Gary Schwartz *

Kevin P. Sweeney *

Marianne C. Tolomeo *

William R. Wildman *

Jonathan Wood *

1987
$10,000–$24,999

John Power Reilly *

$5,000–$9,999

James E. Anklam *

$1,000–$4,999

Elizabeth J. Ford *

Akimitsu Kamori

Ralph V. Lee *

Kevin B. Polston

Candace A. Ridgway *

Elizabeth H. Tauro *

$500–$999

Robin Feingold Singer

Donors up to $499

Yvette Arpin Beeman

Dwight S. Blackwood *

Lisa Ann Byrns

Judith Cavell Cohen *

Anne B. Heldreth *

Suzanne M. Horenstein Segal *

Jonathan N. Jasper *

Deborah Bowers Kenealy *

Matthew C. Lamstein *

Peter L. Lindseth *

Whitman F. Manley *

Irma K. Nimetz *

Diane Amado Parson *

Elizabeth L. Schorr

Terry K. Woo *

1988
$25,000–$99,999

Steven C. Browne *

Allan G. Mutchnik *

Chuck Rosenzweig *

$5,000–$9,999

Cyrus Mehri

Samuel S. Nam *
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$1,000–$4,999

Frederick R. Ball

Douglas L. Burton *

David S. Gelin *

Robert A. Shapiro *

Henry P. Ting *

$500–$999

Daisuke Taga *

Evan S. Williams III *

Donors up to $499

Jonathan M. Brand *

Joel R. Grosberg *

Ariane M. Horn *

Peggy P. Lee *

Raymond E. Nichols Jr.

Corey A. Redmond *

Steven M. Rosefsky *

Patricia J. Warth *

1997
$1,000–$4,999

Suzette W. Derrevere

Les D. Gorman *

Gretchen A. Johanns *

Daniel T. Kiely * 

Roman J. Lee *

Yuan Joanne Wang

Donors up to $499

Enrique Barber *

Thomas William Colomb *

Sara Dressler-Fiks *

Lisl J. Dunlop

Jared T. Greisman *

Olga Gutman *

Garth Garrison Hoyt *

Heather A. Hoyt *

Anton P. Montano

Michael A. Peil *

Stephen B. Reynolds *

Julie F. Rosefsky *

Kristin D. Thompson *

Carol A. Timm *

Eric D. Yordy *

1998
$5,000–$9,999

Ruth Ann Keene *

Jeffrey L. Kochian *

$1,000–$4,999

Audrey W. Ellis *

David H. Kimelberg *

Anita J. Lee *

Amanda A. Lin *

James H. Steigerwald *

Nathan C. Thomas *

Donors up to $499

Michael A. Barnhill *

Thomas A. Chaseman

Paul E. DelVecchio *

Professor Douglas E. Edlin *

Julie B. Friedman *

Cynthia Gordon *

Peter K. Grose

Joel C. Haims *

Peter W. Lee *

Matthew J. Oppenheim

C. Randolph Ross *

Thomas E. Skilton *

Linda J. Slamon *

Robert C. Torch

1994
$10,000–$24,999

David E. Schwartz *

Corinne Alyanakian Whitaker *

Michael H. Whitaker *

Akiko Nakatani Yoong *

Dominic K. L. Yoong *

$1,000–$4,999

Michael I. Kanovitz *

R. Kent Roberts *

James D. Young *

$500–$999

James M. Cahillane *

Mark B. Langdon *

Donors up to $499

Jessica W. Berg *

John H. Chun *

Douglas J. Crisman *

Darrel Robert Davison *

Beth D. Diamond *

Carol E. Didget Pomfret *

Lori Baker Douglas *

Paul A. Griffin *

H. Matthew Horlacher *

David C. Kully *

Kris D. Kully *

Timothy C. Leslie *

Brian J. Lucey *

Susan S. Namkung Torch

Mary F. Parasiliti *

Sandra Theresa Parga *

Eric G. Preputnick

Patrick J. Rao *

Lee E. Samuelson *

Cornelius Simons *

Alexandre Stylios *

1995
$100,000 and above

Eric B. Fastiff *

$25,000–$49,999

Peter Marxer

Anonymous

John L. Whittle *

$10,000–$24,999

Patrick James Shea

$1,000–$4,999

Meredith A. Burns *

Caroline Hahn *

Matthew Sawyer Hirshfield *

Richard J. Hoagland *

Clara H. Rho *

Scott N. Shorr *

Glenn S. Walter

Shari H. Wolkon *

$500–$999

William Gottlieb *

Ted W. Harrison *

Donors up to $499

Susan D. Bainnson Duffy *

J. Hunter Banbury *

Mark D. Buri

Robert B. Friedrich

Jackson B.R. Galloway *

Edward K. Kim

Peter J. Kim

Matthew J. Klaben *

Richard Fernan Ledee Jr. *

Maria Elena Miranda-Delgado *

Eduardo Moel-Modiano *

Kon Moon *

Igor Roitburg *

Gary Rozenshteyn

Andrew L. Spring *

Diane J. Stoeberl

1996
$100,000 and above

Christopher K. Dalrymple *

$25,000–$49,999

Sarah Hinman Whittle *

$10,000–$24,999

David Gibbons Jr. *

Russell M. Yankwitt *

$5,000–$9,999

Micah Jeremy Goodman

Peter S. Guryan

Alan V. Kartashkin *

Heather A. Mitchell *

Stephen Venuto *

$5,000–$9,999

William A. Barrett *

Kelly Mahon Tullier *

$1,000–$4,999

Heidi C. Chen *

Maria E. Fernandez *

William L. Hoffman *

Edward T. Kim

Winston K.C. Lam *

Patrick R. McCabe *

W.Timothy Miller *

Steven Michael Nadel *

David A. Pierce *

Stephanie Lynn Sharron

$500–$999

Joseph D. Ferraro *

Robert B. Funk *

Barbara Joy Riesberg *

Pamela C. Smith *

Amy E. Weissman *

Donors up to $499

Allison M. Alcasabas

Paige S. Anderson *

Jacquie Duval *

Christina Pak Hanratty *

Gene W. Lee *

Benjamin G. Lombard *

Michael C. McCarthy *

David W. McGrath

Matthew J. Rita *

Raja M.G. Sekaran *

Roberto A. Silva *

Adrienne Spangler *

Barry A. Sullivan *

Roy W. Tilsley Jr.

1993
$10,000–$24,999

Ian J. Yankwitt *

$5,000–$9,999

S. Wade Angus *

$1,000–$4,999

James C. Dugan

Daniel A. Shacknai *

Todd D. Thibodo *

Sujata Yalamanchili *

David K. Yang *

$500–$999

N. Catherine Claypoole *

Christian E. Mammen *

Neal N. Peterson *

Anthony B. Radin

Wendy Samuelson *

Edward D. Totino
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2003
$10,000–$24,999

Nanar Tabrizi Yoseloff *

$5,000–$9,999

Shane W. Foster *

$1,000–$4,999

Andrew M. Dornbusch *

Sara N. Gray *

Rodrigo F. Nascimento *

Michelle L. Rosen *

Marian Shin

$500–$999

Ellen Kimatian Eagen *

Robert Gordon Knaier *

Jeffrey S. Siegel *

Stephanie L. Sweitzer *

John Vukelj *

Stacey Leece Vukelj *

Donors up to $499

Michael Thomas Adams *

Philippe Y. Blanchard

Meghan M. Brosnahan

Joseph V. Cavanagh III *

Juscelino F. Colares *

Andrew G. Fiorella *

Sean-Michael Green *

Christopher Blake Harwood *

Sohyun Kim *

Audra M. Lewton *

Terence Hayden McGuire *

Viktor Okasmaa *

Peter A. Riesen *

Marc J. Scheiner *

Andrew Keith Schinder *

Jennifer Schultz *

Brody D. Smith

Delcy P. Sweet *

Cassidy D. Waskowicz *

Atsushi Yamada *

2004
$10,000–$24,999

Bradley R. Wilson *

Julie Boden Adams *

$1,000–$4,999

David Q. Gacioch *

Anne L. Geiger *

Kristine M. Koren *

John P. Marston *

$500–$999

Linda Liinve Lavache *

Robert J. Lavache *

Allison R. O’Neill *

Adam L. Rosen *

Jennifer M. Wollenberg

2000
$10,000–$24,999

Joshua S. Eisenberg *

Andrianne Payson *

$5,000–$9,999

Sara A. Berg *

D. Justin Griffith*

Gabriel J. Steffens *

$1,000–$4,999

Collette B. Cunningham *

Tushna Gamadia *

Thomas Stephen Gellert *

John F. Hammond *

Timothy D. Johnston

Christine Watts Johnston

Sheila M. Kiernan *

Mark T. Lembke *

Joselyn Cruz Oestreich *

Stacy Smith Walsh *

Ryan B. Whitacre

Christy Criswell Wiegand *

Sara D. Wiener *

$500–$999

Eric B. Offei-Addo *

Joachim H. Ong

Donors up to $499

Meghan Frei Berglind *

Carl F. Berglind *

Jody A. Boudreault *

Patryk J. Chudy *

Sandrine Aude Cousquer-Okasmaa *

Heather L. Daly *

Samuel P. Go *

Jung S. Hahm *

Fu-Shan Hsiao *

John Joseph William Inkeles *

Brendan R. Kalb *

Erin K. Koeppel *

Kaitlin Lasser Lovell

Francisco J. Mirkow *

Christopher T. Natkanski *

Heather J. Pellegrino *

Shamoil T. Shipchandler *

Masha Smith

Arjuna U. Weerasinha *

Jennifer Lynn Weinfeld

Christophe Zimmerli

2001
$5,000–$9,999

Katherine E. Bell *

$1,000–$4,999

Christopher C. Dumper *

Ingrid K. Houghton *

Tony K. Mou *

$500–$999

Shana A. Elberg *

Ijeoma N. Okoli

Gretchen Beall Schumann *

Moritz C. Schumann *

Erik B. Weinick *

Annie Wu

Donors up to $499

Asya S. Alexandrovich *

H. Holden Brooks

Elizabeth K. Colglazier

Jack E. Jackson *

David Ross Koeppel *

Rain L. Minns *

Matthew E. Morningstar *

Daniel F. Mulvihill *

Steven D. Park

Adam J. Siegel *

Joseph E. Simpson *

Jennifer Testut Smith

Patrick A. Train-Gutierrez *

Robin M. Wolpert *

2002
$5,000–$9,999

Daniel M. Duval *

$1,000–$4,999

Nicole K. Avallone *

$500–$999

Summer Craig

Angelique Crain *

Aimee N. Soucie *

Craig Neal Yankwitt *

Donors up to $499

Pil Sun Choi

Christina N. Davilas *

J. Michael Diaz *

Karolena Johnson Diaz *

Jonathan D. Fischbach *

Kendra A. Hart

Bryan R. Le Blanc *

Lauren H. Lezak *

Helen Anne Listerman *

John M. Magliery *

Gabriel S. Meyer *

Kimberly G. Miller *

Amanda A. Paru

Michael Satin *

Elizabeth Mazzagetti Waggoner *

Naveen Zaidi

$500–$999

Donald J. Kochan *

Laura Y. Miranda

Donors up to $499

Diana C. Corbin

Tamara H. Kassabian

Joanne M. Lee *

Julia Mankata-Tamakloe *

Ayanna J. McKay *

Mark E. Papadopoulos *

Aaron Pichel *

Angela R. Rehm *

Jason A. Schroder *

Shigemasa Torayama *

Leo Rin Tsao *

1999
$10,000–$24,999

Daniel M. Perry *

$5,000–$9,999

Tracy J. Lesser *

$1,000–$4,999

David I. Becker *

M. Concetta Burton *

Adam M. Chud *

Elisa J. Erlenbach Maas *

Charlotte Thebaud Hemr *

Andrew B. Levy *

Gayle E. Littleton *

Jason E. Murtagh *

Alexandra Cohen Oblak *

Jonathan B. Oblak *

Shaun M. Simmons *

Eric M. Swedenburg *

David L. Wiener *

$500–$999

Rachel S. Black *

Yoon Y. Choo *

Robert A. Dunbabin Jr. *

Sara Fowler Getsay *

Carolyn S. Lee *

Ann B. Mulcahy *

James A. Roberts *

Karen Pawlick Swan *

Donors up to $499

Sarah L. Beuning *

Jeremiah Chan *

Kevin D. DeBorde *

Robert A. Fisher *

Thomas D. Horan *

Thomas A. McGuire *

Eric L. Palmquist *

Adam B. Schwartz *

Stuart M.G. Seraina

Richard A. Tsai
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$500–$999

Tamim Bazzi *

Douglas W. Mishkin *

Manideepa Sarkar *

Donors up to $499

Adeola N. Adejobi *

Tyler Barnett *

Peter N. Cunningham *

Kristina Geraghty Grimshaw *

William Stewart Grimshaw *

Thomas Langdon Harris *

Michael Tyler Ispass

Joseph H. Jolly *

Matthew S. Lisagar

Quinton D. Lucas

Derrick F. Moore *

Steven P. Nonkes *

Pakakrong Sritongsook *

2010
$1,000–$4,999

Anna Elizabeth Friedberg *

$500–$999

Thomas Philip Kurland *

Lauren Gillespie Nabi *

Julie Bendix Rubenstein *

Alexander Steinway Zolan

Donors up to $499

Aaron Nathan Arthur

Nina Iacono Brown

Zachry Galen Brown *

Jeremy Waters Cline

David B Cronheim *

Melissa Cristina Del Aguila *

Chizoba Joi Ekemam *

Eleanor R. Farrell *

Mark Stephen Grube

Marina Cristine Gruber *

Jesse Tyler Horn

Natalya Johnson *

Ashley Vincent LeBlanc *

Lori P. Lewis *

Gary Chen-kai Liao *

Benjamin Christopher Litchfield

Mark A. Lotito *

Tejuana Antoinette Roberts *

Naushin Fatema Shibli

Allison Michele Wilson *

Michelle Elizabeth Yetter

2006
$25,000–$49,999

Takayuki Kihira *

$1,000–$4,999

Dehao Huang *

Timothy S. Kearns *

David J. Miller *

Jacqueline M. Moessner *

Sergio Muûoz Sarmiento

Kandice Stetson Thorn

Tyler W. Thorn

$500–$999

Waldemar Colùn *

Harris S. Freier *

Yi Liu *

Donors up to $499

Kelly Pellicci Bachman *

Tim R. Bachman *

Michael B. Berger

Torello H. Calvani *

Tashia L. Corbeil

David James Fisher *

David M. Greenberg

Thomas W. Kirchofer

Young J. Lee *

Marc A. Lewinstein *

Amelia R. Lister-Sobotkin *

Karina J. Martin

Andowah Newton *

April R. Rieger

Abigail Lauer Roughton *

Sharon A. Sandell *

Laura M. Spitz

Bryan M. Stephany

Joseph C. Storch

Matthew V. Walker *

Geoffrey G. Young *

2007
$1,000–$4,999

Morgan K. Anderson *

Melissa Colon-Bosolet *

Andrew C. Compton *

Katherine A. McRobie *

Andrew E. Nieland *

Vanessa Y. Yen

$500–$999

Robert J. Adamson

Alexander L. Ellenberg *

Alison S. Fraser *

Adam B. Gasthalter *

Santosh K. Gujadhur *

Wei Han *

James R. Serritella

Donors up to $499

Adetokunbo A. Badejo *

Praphrut Chatprapachai

Adam Colon *

Jed F. Feldman *

Sarah M. Gragert *

Elizabeth A. Hanks

Michael D. Laycob *

Yawei Li

Hsien-ya Cynthia Liao

Amy Christine McDonald

Dan T. Moss *

Evan D. Parness

Nancy K. Picknally-Howard *

Ari M. Selman *

Adam M. Smith *

2008
$5,000–$9,999

Zhenyu Jiang *

$1,000–$4,999

Damien Catoir *

Miguel Loza *

$500–$999

Michael T. Avent

Cecelia Rene Cannon *

Heidi A. Guetschow

Donors up to $499

Wilson D. Antoine

Daniel L. Clausen *

Emily J. Green

Jonathan DeKoven Grossberg *

Christopher R. Gruszczynski *

Yi-hsing Han

Joshua M. Kalish *

Alison Rose Levine *

Colin Campbell Macdonald IV *

Sarah Runnells Martin *

Stacey M. Mayer *

Gregory W. Riches *

Jonathan C. Sclarsic

Michael David Sliger

Joanne Minji Sur *

Brian P. Sylvester *

2009
$10,000–$24,999

Michael Alan Zuckerman *

$1,000–$4,999

Brian J. Boyle *

Renee Margaux Pristas *

Matthew J Savoie *

Donors up to $499

Scott P. Bridge *

Rosanna Orfield Cavanagh *

Navoneel Dayanand *

Sandra B. Gollmar *

Rafael Hernandez *

Sonosuke Kamiya *

Sarah B. Lamperski *

Gina L. Lauriero *

Bradford P. Maxwell *

Elke C. Rehbock

Matthew E. Szwajkowski *

2005
$5,000–$9,999

Dan Ouyang *

$1,000–$4,999

Christopher G. Clark *

Sean M. Davis *

Jonathan R. Miller *

Douglas K. Schnell *

$500–$999

Joshua R. Buhler *

Abigail L. Deering *

Imri Eisner *

Steven Grimes

Fernanda S. Katz *

Michael Keegan

Jessica Budoff McCaffrey *

Caroline Hong Ngo *

Donna A. Pagano-Delaney *

Brandon B. Smith

Kimberly L. Taylor *

Mark J. Wuellner *

Donors up to $499

Jordan Andrew Ast *

Rebecka Biejo *

Yue Cao

Harrison L. Denman *

Elizabeth Molly Banzuly Golden *

Christopher M. Golden *

Philip I. Haspel *

Lara M. Kroop Delamarre

Kerry-Ann Lindo Lawrence *

Jonathan L. Manders *

Francesca L. Miceli *

Aileen D. Ocon

Trevor L. Rusin *

Susannah L. Schmid *

Hao Yu
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Benjamin Daniel Van Horn

Pamir Wang *

Liyuan Xiao *

Yikai Yang

Gary Lung-Fung Yeung *

2016
$1,000–$4,999

Pengli Li

Donors up to $499

Emmanuel Hiram Arnaud *

Jonathan Evarts Berger *

Anthony Frank Buscarino *

Xiameng Cao

Catherine Angela Casazza

Katherine Chew *

Geary Choe *

Carrie Lynn Dougherty *

Christopher Michael Fitzpatrick *

Krystyna Blokhina Gilkis

Daniel Michael Isaacson *

Srishti Jain

Riley Tremain Keenan *

Robert Simon Kissel *

Samantha Paxton Koppel

Johnny Liang Kuang *

Qi Ling

Xiaoxi Liu

Anna Jane Mitran

Stephanie Nicole Morrison *

Amelia K. Murphy *

Annie O’Toole *

Erwin Qin

Matthew Ellison Rosenthal *

Caleb Benjamin Rosser *

Emily Anne Sanchirico *

Charlotte May Savino *

Taylor Rose Stoneman *

Rebecca Ann Sussman *

Lynn Alexandria Thomas *

Margaret Monihan Toohey *

Ying Zhou *

2017
$1,000–$4,999

Kimberly Blaine Snyder *

$500–$999

Adebola Olufemi Michael Olofin *

Daniel E. Ovadia *

Donors up to $499

Krystal Anderson *

Virginia R. Beeson

Kimberly A. Black

Carolyn Owens Boucek

Zhen Cai

Andrew Courtney Orr *

Emily B. Pickering *

Shengdong Tang

Benjamin William Tettlebaum

Xueqing Wan *

Alexander Ian Ziccardi

2013
Donors up to $499

Hiram Marcos Arnaud

Meghan E. Bowman

Amanda Kay Bradley *

Melissa Cabrera

Andrew Buckley Cashmore

Marihug Paloma Cedeno *

Manisha Chaudhary

Ryan Delaney *

Xue Dong

Russell Jason Feldman

Clever H. Gallegos

Valerie Thanh May Ho Minh Triet *

Nabah Ahmed Ikram *

Ilya Leyvi *

Jun Li *

Runze Li

Xueran Li

Hahn L. Liu

Lilian Maggie Loh *

Jessica Liat Lopez

Victor Lopez

Randy Leonardo Moonan *

Adam Lee Olin *

Matthew Jude Oster

Joshua E. Peary *

Kate Powers

James Pyo *

Dunia Rkein *

Lisa A. Schmidt *

Daniel Severin Sternberg

Mari Catherine Stonebraker

Brenda Beauchamp Ward *

Joshua Daniel Wohl *

Di Wu

Yichen Yang

Yun Zhang

2014
$1,000–$4,999

Minsuk Han *

Donors up to $499

Yi Chen

Steven Jonathan Colby *

Daniel A. DuBois *

Bofei Feng

Ross Adam Fox *

Yangfan Gao

Stephen Robert Gruendel *

Alex David Harris *

Donna Harris Hill

Theresa Cederoth Horan *

Daniel Marc Horowitz *

Andrew Tseng Kao

Sarah O’Laughlin Kulik *

Jessica Laguerre *

Yonghe Liu

Xiaojia Liu

Pei Lyu

William Evan Moore *

Cristina Maria Quinones-Betancourt

Adrienne M. Steiner *

Nathan E. Taylor *

Guanjie Wang

Yifan Wu

Yu Xiao

Mengwan Xu

Rui Yang

Wanqiu Yang

Jingjie Yuan

Zachary Edward Zemlin *

Yilei Zhou

2015
$500–$999

Sasha Fannie Belinkie *

Donors up to $499

Nora Yussuf Sultan Ali *

Neil Gordon Anderson *

Gabriella Elizabeth Bensur *

Noah Robert Black *

Stephanie Chaung

Li-tsung Alyssa Chen *

Yongo Ding

Zachary Daniel Dugan *

Michael John Gorman *

Sarah Beth Hoefle

Soichiro Ishita *

Hyesoo Jang

Zoe Alexandra Jones *

Christine Kim

Arthur Kutoroff *

Oscar Lopez *

Kira Norine Lum *

Carolyn Nicole Matos *

Jessica Mae Lynn Moyeda

Rosina Elyse Mummolo *

Kevin James Quilty *

Paul Rodriguez *

Christopher Michael Sanchez *

Elizabeth Combs Stainton *

Lauren Regan Swihart *

Sheena Renee Thomas *

2011
$1,000–$4,999

Christopher Davis Maier *

$500–$999

Jason Beekman *

Wentian Huang

Kacie Alina Lally *

Jeremy Sokol Smith *

Donors up to $499

Conrad C. Daly

Matthew Thomas Farrell *

Christian Fundo *

Mervin Ashley Alexander Garry *

Alexandra Cory Harpp

Christopher Lesser Jackson

Andrew Scott Kaplan *

Kate Cassidy Lee *

Alyssa Danielle Lust *

Evan Magruder *

James Robert Nault

Laura Ellen Sedlak *

Kelly Marie Vaughan Husid

Jacob A. Vredenburgh *

Lisa Suzanne Wertheimer *

2012
$500–$999

Thania Charmani *

Danielle Rebecca Frank

James Byron Hicks Jr. *

Donors up to $499

Erin Beth Bright Angel Agee *

Haijing Bai

Michael JC Bierce *

Matthew Thomas Bohenek *

Liwei Cao

Bingfu Chen *

Luxin Cui

Alali Dagogo-Jack

Gabrielle Nicole DiBernardi

Shujing Fan

Priscilla A. Fasoro *

Danielle Alexandra Grunwald *

Jocelyn Hackett

Monica S. Harris

Barbie Paiyin Hsu

Alali Dagogo-Jack

Qing Jing

Shuxin Liao

Nicholas Frank Menillo *

Joelle Ashley Mervin *

Catherine Elizabeth Milne *

Rebecca Morrow *
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Josh Montgomery *

Shannon Kanoi Nakamoto *

Nicole Ann Palmadesso

Taylor E. Reynolds *

Mariah N. Rivera *

Rujin Ruan

Farryal Siddiqui *

Rohiniyurie Tashima *

McCahey R. Townsend

Eric Xu

Yijie Zhao

2019
Donors up to $499

Alicia Fereshteh Arman *

Ashley Nicole Chacon *

Andrea S. Charles *

Shihui Cong

Fouad Adolphe Debs *

Patricia E. Garcia-Linares *

Maxwell Michael Garnaat

Jared Ham *

Haley M. Hurowitz *

Kwonsun Jung *

Stephanie Rose Jurkowski *

Changhai Jason Liu

Luis Leonardo Lozada *

Diogo Magalhaes *

Elie Martinez *

Matthew Bruno Masaro *

Petrina Athena Mironis

Neil Patrick Stocco *

Wen Tang

Katherine Van Bramer *

Alan Wen *

Yang-Kai Weng *

Joseph James Wheeler Jr.

Hong Zhang *

Ziyue Zhu

2020
Donors up to $499

Mariana Alcantara

Duaa Ahmed A. Amer

Andres Enrique Braun
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Analilia Gomez Cordova
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Srinath Narain
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Reabetsoe Sello
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Hao Wang
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Timothy C. Cramton
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Christine M Jordan
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Zachary A. Feldman *

Seantyel A. Hardy *

Tyler Patrick Hepner

Michael Xin Jiang *

Kendall Adair Karr *

Jason Xingyue Li *

Laurel Hopkins Lum
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Nancy S. Abramowitz ’72 

Jason B. Adkins

Professor Greg Alexander

Kim K. Alexander

Caroline R. Arms
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Bobbie Baker
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Dr. Frank C. Baldwin ’55 

Robert D. Banzuly, Esq.

Sam Baris

Robert F. Bauer

Richard S. Baum ’91 

Iris Beare

Allan I. Bergman ’63 
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Kenny Berkowitz ’81

Joanne F. Bleakley ’57 
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Cristina Borde
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David Bradford

Rebecca L. Breitmaier

Todd R. Breitmaier

Thomas Robert Bruce
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Gregory Clifford Carlson
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Benjamin Ronald Chen ’03 

Yang Chen
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Randal R. Craft
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Peter Cronin
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P. Stefan Dallendorfer

Viktoria Dallendorfer
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Michelle Badami D’Amore
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Roger M. Dashevsky
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Susan F. Dickman
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Sally Ann Drach
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Dr. Richard G. Duran
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Kimberly Suzanne Ellis-Rogers ’87 
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Thomas M. Gittins
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Lynn Goyette

Andrew P. Grant

Chris Grant

Robert J. Grant

Dr. Nicola Green

Daniel Greenberg

Robyn Greenwood

Yu Gu

Hong Guan

Mary Clare Gubbins

James M. Guiry ’86 

Emily Alcott Gustafson ’16 

Kazuko Hancock

Deirdre L. Hay

George Alan Hay

Dr. Michael J. Hayes ’85 

H. Edward Heckman
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Arnold L. Hochstadt

Kristine S. Hoffmeister

Robert Carl Hoffmeister ’82 

Deborah Hogate

Professor Barbara Jean Holden-Smith

Barbara J. Holland ’66 

Eleanor Holtzman

Charles Housholder

Susan Housholder

Dr. Hongfa Huang

Kathryn M. Hyam

Miss Reine-Marcelle Ibala

Enice Ispass

Kenneth Ispass

Clay Jackson

Terri L. Jackson

Alfred R. Johnson Jr. ’76 

Rebecca Louann Johnson

Carol M. Joseph, Esq.

Natalia San Juan

Bomopregha Asonboye Julius, Esq. ’09 

Professor Sital Kalantry ’94 

Neli Hari Karabelova

Jon Andrew Katz

Marilyn Kayser

Robert M. Kennedy

Chuck Kessel

James Patrick Kiernan

Josephine A. Kiernan

Professor Jae Won Kim

Yoojung Kim

Tiffany Minh Ko

Kathryn A. Kochan

John T. Konther
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Henry Herbert Korn, Esq. ’68 

Michael I. Kotlikoff

Ryan Yan Lai
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William K. Langfan
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Dr. Terry M. Lee
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Ofer Leshed
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Sofia Evelyn Lopez Cartagena ’19 

Anne Marie Lucey

Robert F. Lucey Jr. ’75 

Beth Lyon

Helga Lyons

James Lyons

Lisa Manico

Djuro Markolovic

Kjara Markolovic

Lawrence Marshall

Richard L. Mason

Diane Maurer

Julie McCall

Carlos Eduardo McCluskey

Dr. Carolyn McDaniel

Rebecca R. Medrano

Bridget E. Meeds



71

Nidda L. Melendez ’85 

Dr. Robert Ivan Mendelson

Denise P. Meridith ’73 

Morton H. Meyerson

David M. Millane

Joan J. Millane ’73 

Susan C. Moldow ’91 

Dr. Lawrence W. Morehouse

Tomoko Morinaga

David J. Muchow, Esq.

Samana Munir

M. Saleem Muqaddam

S. Jane Muqaddam ’76 

C. Murfitt-Eller

Amanda Murphy
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Kim Paula Nayyer
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Marcia I. Neuburger ’83 

Sahra Nizipli

John O’Hare

John William O’Neill Ph. D. ’84 

Daniel Padilla

James J. Padilla

John M. Padilla

Kathryn E. Padilla

Eric Paley

John T. Parry

Nancy L. Pasley

Elizabeth Katherine Peck

Dean Eduardo Moises Peñalver ’94 

Harry J. Petchesky ’59 

Jill B. Petchesky

Deanna Jane Peugeot ’93 

Gonzalo Pinacho

Julie Ann Pizzuti

Carol U. Postell

Sara Suzanne Powell

Judith S. Pratt

Jo-Ann Nevas Price

Robert J. Pristas

Vanessa Pronovost

Dr. Karen S. Reed

Dr. Robert F. Reed

Connor Antonio Riser ’16 

Gretchen Ritter ’83 

Matthew Ritter

Professor Emeritus Ernest F. Roberts Jr.

Dean M. Robinson

Lillie Rodgers

Thomas Romig

John M. Rosenthal ’77 

Leonard Rubinowitz

Norman C. Sabbey

Yewande Salau

Lesa Ellen Semaya

Robert Jay Semaya

Christian Shaffmaster

Steven D. Sheppard ’75 

Susan Sherman

Emily L. Sherwin

Yoshiki Shimada ’82 

Van Shimizu

John Shutkin

Carole Silver

Fredilyn Sison ’85 

Dr. Michael Steinbuch

John Paul Stewart ’13 

Dr. Susan Cobb Stewart

Charles L. Stuppard Ph. D. ’82 

David William Sullivan ’99 

Sheea Sybblis

Dr. David G. Taylor ’99 

Jennifer Lin Taylor ’99 

Geeta Tewari ’02 

Dell Charles Toedt

Maretta Toedt

Jose Mauricio Torres

Julie Schechter Torres

Jeffrey Israel Tuarez ’15 

Steven M. Tullberg

Davis L. Turner ’67 

Ruth Underberg

Peter Van Zante

LII Various Donors

Louis Vogel

Robin Lee Vogel

Suzanne Voos

Nancy W. Walton

Yang Wang

Dr. Kathleen Wayland

Martha M. Webster

Jeanne Weiland

Charles K. Whitehead ’83 

Deborah Whitehead

Greg Wiercloth

Ethan Williams

Richard C. Wilson

Gloria C. Wolfe

Professor Charles W. Wolfram

Dr. Jennifer J. Wolfson Schimmel ’95 

Maria Woltjen

Xiaoqiang Yao

Jinhy Yoon, Esq.

George Peter Yost

Kathleen M. Yost

Ava Young

Xingzhong Yu

Dr. Anita W. Yusem ’60 

Stephen Gordon Yusem ’58 

Lisa Michele Zacharias

Marina Zarubin

Jason Zhou

David J. Zimet ’69 
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Avisen Legal P.A.

Baker Botts LLP.
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Bernstein, Litowitz, Berger,  
and Grossmann LLP.

Bond, Schoeneck & King, PLLC

Bucknell University
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Charles H. Revson Foundation

Chipotle
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Clifford Chance U.S., LLP.
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Cooley LLP.
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Cravath, Swaine & Moore

Cylance, Inc.

Davis, Polk & Wardwell LLP.
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Fox Rothschild LLP.
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Gibson, Dunn & Crutcher

Harris Beach, LLP.

Hodgson Russ LLP.
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Jones Day

Justice Catalyst Inc.

Kaplan, Inc.

Kirkland & Ellis Foundation

Latham & Watkins
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Lowenstein Sandler P.C.

Madden & Soto

Mark Ordower LLC.

Mary Jane Wahl Gearns Foundation

McKool Smith

Michael F. Smith Associates, Inc.

Morgan Lewis & Bockius

Mori, Hamada and Matsumoto

Morrison & Foerster LLP.
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Norton Rose Fulbright US LLP.

Open Society Institute

Orrick, Herrington & Sutcliffe

Paul Hastings

Paul, Weiss, Rifkind, Wharton,  
Garrison, LLP.

Perkins Coie LLP.

Pillsbury, Winthrop, Shaw, Pittman

Proskauer, Rose LLP.

Public.Resource.Org

Rachel J. Lamorte Fund

Richards, Layton & Finger

Ropes & Gray

Ryan, Geer & Company P.A.

Schulte, Roth & Zabel
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Shearman & Sterling

Sidley Austin LLP.

Simpson, Thacher & Bartlett

Skadden, Arps, Slate, Meagher & Flom

South Toranomon Law Offices

Sullivan & Cromwell

TAG Associates LLC.

The Law Office of George J. Tyler P.C.

The Miami Foundation

The Pittsburgh Foundation

The Stanton Foundation

Vedder, Price, Kaufman, & Kammholz

Weil, Gotshal & Manges

Wheeler, Trigg, O’ Donnell LLP.

White & Case LLP.

Winston & Strawn
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SUPPORT FREE AND EQUAL ACCESS TO LAW

SINCE 1992 , the Legal Information Institute (LII) at Cornell Law School has helped hundreds of millions 
of people find and understand the laws that govern them, free of charge. Its primary website, www.law.cornell.
edu, serves more than 30 million people each year, including legal professionals, managers and administrators, 
teachers, journalists, and ordinary citizens. Corporate gifts and individual donors currently fund more than 90% 
of the LII’s annual operations, and advertising supplies the rest. To advance its mission to provide open access 
to objective legal information, LII seeks to achieve 100% philanthropic funding. For more information about 
supporting LII, contact Craig Newton at craig@liicornell.org.
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The Year in Philanthropy 2020

“The Year in Philanthropy” is a joint publication of 
Alumni Affairs & Development and the Communications 
Department of Cornell Law School.
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Ways to Give
IMMEDIATE IMPACT 

ANNUAL GIFTS go to work immediately, multiplying the impact of Cornell Law 
School’s teaching, scholarship, and outreach. They help attract outstanding students 
from all economic backgrounds, hire clinical faculty to expand our capacity to train 
students and serve clients, fund unpaid public interest fellowships, support our  
LL.M. students, and so much more. When you make an annual gift to one of our 
annual funds or newly established impact funds, you truly are giving with a purpose.

LASTING LEGACY 
ENDOWMENT GIFTS are the Law School’s financial foundation. Our total endowment 
is made up of many endowed funds designated by donors to support specific areas at 
Cornell Law including named professorships, scholarships, student prizes, and funds 
for teaching, research, program enhancement and more. Preserving and growing the 
endowment is an excellent way to guarantee Cornell Law School’s long-term financial 
health, help fulfill its mission, and build a lasting philanthropic legacy.

PLANNED GIFTS have a lasting impact on Cornell Law School and for future Cornell 
lawyers. They come in many forms and can help you with your personal financial 
goals, such as paying an income or protecting your assets, while also providing vital long-term support for the 
Law School. Staff in Cornell’s Office of Trusts, Estates, and Gift Planning can help you expand your philanthropy 
and establish a lasting legacy with knowledge, confidence, and tools to help develop your gift plan.

ONLINE
Make your gift today using our secure website:
www.giving.cornell.edu/give/law

MAIL
Make your check payable to Cornell Law School. 
Please note Law Annual Fund on the memo line.
Cornell University
Box 37334
Boone, IA 50037-0334

PHONE
Call the Law Annual Fund at:
1.800.279.3099

WAYS TO MAKE A GIFT

PLANNED GIVING
Contact Cornell’s Office of Trusts, Estates, and 
Gift Planning:
Call 1.800.481.1865 to learn more, or email us at:
gift_planning@cornell.edu 

GIFTS OF SECURITIES
Consider the advantages of supporting Cornell Law 
with a gift of appreciated securities.
Call 1.800.377.2177 to learn more, or visit our website:
www.giving.cornell.edu/waystogive/securities.cfm 

WIRE TRANSFERS
Call 1.800.847.2082, ext. 2.

Law School 
Annual Fund

Law Annual Fund 
for Scholarships

Impact Fund for 
Clinical Programs

Impact Fund for 
Public Service

Impact Fund 
for the LL.M. 
Program



Did you know Cornell Law School now offers 
a master’s degree designed to help business 
professionals gain the skills needed to navigate 
legal issues? 

In today’s complex regulatory environment, 
the demand for people who can anticipate 
and understand potential legal challenges has 
never been more pressing. Earning an MS in 

Legal Studies from Cornell Law School will 
prepare students to apply legal concepts to the 
business realities they face on the ground  
and be confident, informed partners to their 
legal team.

Know someone who could benefit? Scan the
QR code below for more information. .

ANNOUNCING THE 
Master of Science in Legal Studies

l a w s c h o o l . c o r n e l l . e d u

ONL INE ,

ON  CAM
PUS

 
 

 

Tech LLM

For more information and to apply, visit
 http://bit.ly/CornellTechLLM

The Cornell
Finally, a law degree
for the Digital Age

A first-of-its-kind 
Master of Laws 
(LLM) in Law, 
Technology, and 
Entrepreneurship 
at Cornell Tech 
in New York City.
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