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Dear Alumni and Friends:

With the new sights and
sounds of spring on the
Cornell campus, there is also
an unmistakable sense of
change in the air. Through-
out the university, life has
started to return to normal
as we begin to emerge from
the pandemic. And within
the Law School itself, a major
transition is underway as we
bid a fond farewell to former
Dean Eduardo Pefalver and
prepare for the announce-
ment of who will be the sev-
enteenth dean of the school.

In a sign of how far we have
come since last year, on May
22 we were thrilled to hold

a masked and socially
distanced in-person Convo-
cation for the Class of 2021
at Schoellkopf Stadium.
Graduates were even permit-
ted to have two guests each
in attendance. (See page 55
for photos of the ceremony.)
And in early April, Cornell
President Martha Pollack
announced that the entire
university will return to full
in-person instruction for the
fall semester as long as cer-
tain benchmarks are reached.

We begin this issue with a
retrospective on the dean-
ship of Eduardo Penalver,
who helped guide the Law
School through one of its
most challenging periods in
recent history. Shortly after
the pandemic began, Eduardo
told us that, “Like the past
generations of Cornellians
who experienced their own
times of crisis, we will get
through this one and come
out the other side with a
deeper appreciation of the
blessing that this law school
community represents.”
Thanks to his exemplary

they are very happy with
their courses and professors.
Our legal clinics are still
meeting with clients, the job
market remains promising,
especially at large law firms,
and Law School administra-
tors are planning for courses
and clinics that address ra-
cial justice.

Having had the privilege of
serving as vice dean during
part of Eduardo’s term as
dean, I can tell you that his
management of the pandem-
ic is only a small part of the
story. The growth in fund-
raising that Eduardo oversaw

Although we are not yet fully on the other
side of this crisis, it's clear that Eduardo did a
masterful job of navigating the Law School
through the unchartered territory of how to

safely provide the very best legal education
during a pandemic.

leadership, I believe this is
exactly how things will turn
out. Although we are not yet
fully on the other side of this
crisis, it’s clear that Eduardo
did a masterful job of navi-
gating the Law School
through the unchartered
territory of how to safely
provide the very best legal

education during a pandemic.

Our students have continued
to excel in spite of the chal-
lenges and have indicated

enabled the Law School to
more than double its spend-
ing on financial aid, allowing
more than 40 percent of
students to now graduate
without debt. Increased
fundraising also gave a big
boost to the recruitment and
retention of faculty, enabling
him to create seven new
named professorships. Edu-
ardo also greatly expanded
experiential learning oppor-
tunities, launched two new
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degree programs, and im-
proved the caliber and diver-
sity of incoming Law School
students. Apart from his
myriad accomplishments,
Eduardo brought a spirit of
collegiality and caring, a
willingness to try new things,
and a determination to nur-
ture and grow the Law
School’s unique sense of
community.

In the second feature article,
we take a close look at what
it has been like to teach and
learn the law during the
pandemic. You'll hear from
Law School students, faculty,
and staff about the trials and
triumphs they faced while
adapting to the world of
social distancing and online
learning over the past three
semesters. Fortunately,
through a combination of
resiliency, dedication, gener-
osity, and flexibility, the Law
School continued to function
quite smoothly during this
unprecedented period. And
although it was a struggle at
times for everyone to adjust

to new technologies and new
teaching modalities, the
article points out that the
most difficult part was losing
the human connections that
used to happen so naturally.
To their credit, professors
and administrators found
creative ways to reimagine
many of these connections
virtually. The article also
discusses how we made it a
priority to preserve as much
of the normal 1L experience
as possible since it is such a
foundational period in the
overall law school experience.
This meant, more than
anything, giving 1Ls as
many opportunities as
possible to take classes in
person. Students in all
different years responded
amazingly well overall to a
difficult situation, making
the most of their learning
opportunities whether they
were online, in-person,

or in a hybrid of the two.

A question on the minds of
many alumni is whether the

pandemic will bring lasting
changes to legal education.
I do think that some of the
ideas and innovations
discovered during online
teaching are likely to stick
around, but I don’t believe
there will be a big push
toward distance learning in
the legal academy as some
may fear. In the Faculty
Essay in this issue, Brad
Wendel recounts his largely
positive experience with
online teaching and how he
hopes to incorporate some
of the lessons he learned into
the traditional classroom
experience. Within the Law
School as a whole, we hope
to use online and hybrid
learning to deepen our
partnership with Cornell
Tech and our collaborations

with overseas law schools,
but in a way that does not
compromise our DNA as a
residential law school.

I hope you will continue to
be involved in our efforts to
make the Law School even
stronger, more dynamic,
and more relevant. On
behalf of everyone at the
Law School, I thank you
for your continued interest
and support.

Respectfully,
s AL
p— =

Jens David Ohlin

Interim Dean and
Professor of Law
law.dean@cornell.edu
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EDUARDO PENALVER:

Mastering the Curve

by KENNY BERKOWITZ

In the year and a half
between leaving
Cornell Law School
as a professor and
returning as its
sixteenth dean,
Eduardo M. Penalver
had time to settle his
family in the Midwest, teach at the University
of Chicago Law School, co-author two articles
about property law, speak at eight conferences,
including one at Cornell, and think about a
career move to academic administration. Then,
as Dean Stewart J. Schwab approached the
end of his second five-year term as dean,
Pefialver decided to apply for the position,
traveling to New York City for the first round
of interviews.

“What I remember clearest is how little I under-
stood about the job,” says Pefialver, talking
from home on Ithaca’s South Hill, four months
away from becoming the new president of
Seattle University on July 1. “That gave me an
opportunity to learn more, to keep leaning in,
and by the time I came to campus for the third
round, I was in a much stronger position. At
each stage, I could feel a change in my ability
to shift from thinking as a professor to think-
ing as an administrator. It was a very steep
curve, but I was learning the whole time, I was
processing, and over those last twenty-four
hours, I was very much on the upside.”

Watching from the other side of the board-
room, Jens David Ohlin could see the change
as it was happening. “I'd known Eduardo as

a great scholar, a great instructor, and a great
colleague,” says Ohlin, who currently serves
as interim dean. “As we listened to him talk
about how he’d approach the challenges of
being dean, you could see this transformation
right before our eyes. It was so profound, I
could feel it, I think everyone in the room
could feel it. We knew he was a natural, that he

had great things in store,
and being dean of Cornell
Law School could certainly
be one of them.”

Seven years later, as Pefialver
readies for his next learning
curve, Ohlin lists some

of the milestones reached
during Pefalver’s tenure.
The Law School launched
two new degrees and revital-
ized a third: the LL.M.
program at New York City’s
Cornell Tech, the online
Master of Science in Legal

farm workers’ legal assistance, and new
practicums in civil disobedience defense,
federal Indian law, movement lawyering,
and tenant advocacy.

Under Pefialver’s deanship, fundraising is

up, with seven new named chairs, a loan
forgiveness program that helps grads working
in government and nonprofits, and scholar-
ships that allow 40 percent of students to
graduate without any law school debt.
Admissions are up, with an increasing number
of applications, an increasing quality in the
applicants, and an increasing diversity in the
student body. The numbers aren’t just rising—
theyre growing in the face of unimaginable

During Dean Penhalver’s tenure, Cornell Law boosted
financial aid while maintaining one of the very best job
placement rates of any law school. In fact, recent data

from the Department of Education shows that Cornell
has the best student debt-to-income ratio among all
top law schools.

Studies for business profes-
sionals, and the reenvisioned
three-plus-three program
for Cornell undergrads. It
expanded experiential learn-
ing, adding new clinics in
entrepreneurship, First
Amendment practice, and

challenges, smack-dab in the middle of

a pandemic that finds the Law School
welcoming students to a hybrid of in-person
and online courses, adjusting the academic
and recruiting calendars, navigating
changes in the LSAT and bar exams, and
broadening legal aid outreach to the
community.

OPPOSITE PAGE: 1. At the Hoffman Challenge Course during orientation for the Class of 2018;
2. With a recent graduate in 2019; 3. With Markeisha Miner, dean of students, and New York
State Attorney General Letitia James, during her visit to the Law School in October 2019;

4, With Matthew D’Amore, professor of the practice, at the opening of the Cornell Tech
campus in New York City; 5. At the retirement celebration for Gregory S. Alexander;

6. With his wife Sital Kalantry, celebrating the 80th birthday of Allan R. Tessler, LL.B. ‘63;

7. Talking with Clifford M. Greene ‘76 at Reunion
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Eduardo is very good at not just identifying talent, but in orches-
trating individuals to work together in a cohesive unit,” says
Monica Ingram, associate dean of admissions and financial aid.
“On this administrative team, people have the opportunity to lean
on one another and to feed off the energy of the entire group,
which benefits the whole enterprise. Eduardo has been an active,
engaged partner in all of it, and that’s saying a lot.




SCHWAB on PENALVER

“It was a very good choice,” says Stewart J. Schwab, Jonathan and Ruby Zhu Professor
of Law, who served as Allan R. Tessler Dean from 2004 to 2014. "1 thought Eduardo
would do a great job, and he really has. His vision and initiatives, especially on clinics

and experiential learning, have been very successful. As a leader, Eduardo has been

able to think about the Law School from a broad perspective while still rolling up his

sleeves and working deep in the weeds. You can tell that students feel connected to

the institution, and under his leadership, the school is feeling good about itself and its

direction.”

Asked to choose his most
meaningful accomplishment,
Pefialver doesn’t name any
of them.

“The thing I'm most proud of
is the group of people I've
brought together for the Law
School’s administrative
team,” says Pefialver, whose
tenure coincided with the
retirement of some of
Cornell Law’s most beloved
administrators. “The group
we have now, wonderful
people who care deeply
about our students and our
institution, are superb in
every way—and they’re also
the most diverse leadership
team in any law school
anywhere in the country.

I loved the meetings we’d
have at the beginning of
each week, with this group
of people assessing where
we're going and trying to
keep finding better ways to
accomplish our goals. It’s
been a real all-hands-on-
deck effort, and that’s always
the thing that makes me
proudest. Because we
couldn’t have accomplished
anything without a strong
leadership team.”

Over the last five years, per capita student debt at Cornell Law School
has dropped by nearly 20 percent, driven by financial aid spending

that has nearly tripled.

When Penalver took the position, at a time
when law schools were seeing their application
numbers fall nationwide, headlines trumpeted
Cornell’s hiring of the first Latino law school
dean in Ivy League history. They enjoyed the
irony, too, of seeing Cornell appoint a dean
who'd helped lead a takeover of Day Hall as an
undergrad. (The 1993 occupation, which lasted
four days, led to the creation of the Latino Liv-
ing Center.) Further down the column, the rea-
sons for hiring Pefialver were clear: He had
first-rate credentials as a magna cum laude
graduate of Cornell (1994); a Rhodes Scholar at
the University of Oxford (1996); a J.D. student
at Yale Law School (1999); a clerk for Judge
Guido Calabresi at the U.S. Court of Appeals

of the Second Circuit (1999-2000) and Justice
John Paul Stevens at the U.S. Supreme Court
(2000-2001); an associate professor at Fordham
University School (2003-2006); a visiting
associate professor at Yale Law School (2005—
2006), Harvard Law School (2007), and
University of Chicago Law School (2011); and
an associate professor (2006—2008) and profes-
sor (2008-2012) at Cornell Law School, where
he was fondly remembered.

Nora Ali "15, a former editor in chief of the
International Law Journal, gives Pefalver credit
for supporting her in organizing the ILJ
symposium and securing a clerkship on the
U.S. District Court for the Eastern District of
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Students participate in team-
building and leadership exercises
during the first Professional
Development Orientation in 2015

MINER on PENALVER

Markeisha Miner, who became dean of students during the second year of Pefialver’s
tenure, calls Eduardo “a powerful representative for all students,” describing his
leadership style as “a master class on walking the walk.” In one story, she and Penalver
are racing between meetings when they reach a group of 1Ls discussing the pandemic.

“We have our notepads and phones in hand, we're going from office to office,

talking with colleagues, until we run into a group of first-year students in the foyer,”
says Miner. “They’re debating the transition on grading, and in the middle of putting
out fire after fire, Eduardo stops to stand with them. To find out how they're doing,
hear what'’s on their minds, and make sure they know their opinions are being

heard. That's his approach, and that's how he instills a culture of putting students first.

By modeling it.”

Michigan. “Whenever I
needed a resource, he was
there, and when I was
concerned that I wouldn't
be competitive enough for
a clerkship, Dean Penalver
provided reassurance and
called every judge I applied
to,” says Ali. “You could tell
how focused he was on
finding space for everybody
to feel they belong. As a
student, seeing that your
dean is thinking of you first
and foremost instills the
confidence that you can
focus on your studies, know-
ing you don’t have to fight
to be understood.”

“At a lot of other law schools,
there’s a thirty-foot pole

Dressed as Albus Dumbledore (from the
Harry Potter Series) for Halloween in 2019

between you and the dean,” says Emmanuel
Hiram Arnaud ‘16, who remembers asking
Pefalver to review an essay he was writing for
the Cornell Daily Sun. “I wanted him to just
take five minutes to read it, and instead he
emailed me back, saying the piece was fantas-
tic, telling me I was a great writer, and asking
if I'd thought about clerking, which honestly
had never even occurred to me. That cemented
my sense that I really did belong in this school
and in this profession. He suggested a judge
he thought I'd work well with, encouraged me
to apply, reviewed my application materials,
and rehearsed me the day
before my interview, telling
me to just be myself. That
clerkship has been opening
doors ever since.”

For Pefialver, whose own clerk-
ships were two of the defining
points in his career, the lessons
learned in his twenties have
lasted ever since. Now forty-
eight, thinking about his initial
interview at the Supreme Court,
Pefalver remembers how Justice
Stevens put him at ease “within
seconds of walking into his
chambers, which is the knack
he has for bringing out the best
in people.” Then, as they worked together,
he quickly saw a jurist who embodied
approachability, humility, and a sense of
treating everyone with respect, which inspired
great loyalty from his clerks, who still ask one
another, “What Would the Justice Do?”

Spring 2021 | FORUM | 7
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Posing with Nicholas Carre ‘19.

From Justice Calabresi, who served nine years
as dean of Yale Law School, Penalver borrowed
what would become a central metaphor of his
administration. “When I started thinking
about pursuing the deanship at Cornell, Justice
Calabresi was the first person I called,” says
Penalver. “We talked about it, and he told me
that a dean is a like a butler. That may sound
falsely modest, but I think it’s actually true.
The butler is not an unimportant person in the
household. He makes a lot of decisions that in-
fluence everything else, but fundamentally, the
job exists to serve the household. That’s really
what a dean does, and it’s one of those images
I keep returning to.”

It’s come up again and again over the course
of Pefalver’s deanship, like the time when stu-
dents asked him to create a First Amendment
clinic. (He worked with Mark Jackson ’85,
who helped raise well over $1 million to
launch one of the premier First Amendment
clinics in the country.) When students asked
him to make teaching evaluations available
online, he brought the students and faculty to-
gether to make it happen. When students
asked him to add intercultural training to stu-
dent orientation, he and Dean Miner started
small and kept building. (Learning to engage
in dialogue across difference is now one of the
highlights of orientation.) When asked by stu-
dents to switch from letter grades to pass/fail
during the pandemic-disrupted semester, he
tasked a faculty committee with student mem-
bership to consider the question. (They recom-

I know that students think of Eduardo
as being student-centered, but as an
alum, I think of him as alumni centered,”
says Jacqueline Duval ‘92, a member

of the Cornell Law School Advisory
Council and president of the Mary
Kennedy Brown Society. “He was really
focused on making sure the alumni
office was strong, and under his leader-
ship, alumni connections have really
shone. When people graduate, they
feel connected, they stay connected,

and that’s a huge lift.

With Professor Celia Bigoness (left) and the
winning teams from the 2017 Transactional

Lawyering Competition

With Cornell Provost
Michael Kotlikoff

mended a change to pass/fail
for the spring 2020 semester,
with virtually every other
top law school following suit.)

In a pandemic year, Pefialver
managed to balance all those
interests while steering the
Law School through unchart-
ed territory of University

COVID protocols, which were themselves
responding to constantly shifting federal,
state, and local guidance. Starting in mid-
March, when the Law School shifted away
from in-person instruction, along with the
rest of Cornell University, Pefialver’s team
initiated a series of administrative, financial,
social, and technological responses to
maintain safety without compromising the

8 | FORUM | Spring 2021



Recent Cornell Law
graduates have achieved
impressive success in the
job market, with 97 percent
of last year’s graduating

class finding full-time work

in positions requiring bar
passage. This kind of success
was a major factor in the
loan financing company SoFi
naming Cornell Law School
one of the best values in the
nation in 2017. SoFi reported
that recent Cornell Law
graduates made the highest
salaries of any school’s alums,
earning an average of more
than $183,000 three years
out of law school.

With painter William Benson at the May 2017 unveiling of a portrait of Jack G. Clarke '52

value of a Cornell Law degree—and then,
after a break for summer, instituted a new
set of protocols for the changing landscape of
fall 2020.

“Eduardo adapted the law school environment
as well as anyone could, as well as anyone did,
anywhere, to the challenges of the pandemic,”
says Franci J. Blassberg ‘77, adjunct professor
of law and member of the Cornell Law School
Advisory Council. “He prioritized in-person
classes for first-year students, which was criti-
cal. He realized many law students wouldn’t
be coming back for the fall 2020 semester, so
he made Zoom teaching and learning easily
accessible for both students and faculty, and

he made sure class meetings
and class recordings would
work for international stu-
dents. He wisely changed the
times when second-year stu-
dents apply for summer jobs,
and he wrote to the bar ex-
aminers, asking them to per-
mit remote classes. Each time,
he had to reimagine a solu-
tion, and he did it all without
missing a beat.”

“These are very, very difficult
days to be a law student,”

says Gregory S. Alexander, A. Robert Noll
Professor of Law Emeritus, who coauthored An
Introduction to Property Theory (2012) and co-
edited Property and Community (2010) with
Penalver. “There’s the pressure to succeed, and
if anything, it only increases at an elite law
school, because you not only need to get a job,
you need to get a prestigious job. And I've
never seen a dean as single-mindedly focused
on student life, every day, before and during
the pandemic, who made students feel truly
integrated within the school, made them feel
happy to be at Cornell. Let me emphasize that:
happy to be at Cornell.”

Spring 2021 | FORUM 9



On a 2017 trip to Thailand

With his son Siddhartha at the 2015 Reunion

For Alexander, who recommended Pefalver’s
hiring as a professor in 2006, at the end of
three years at Fordham, cowriting and cote-
aching with Pefalver has been “like a lesson
between master and student, because I owe far
more to him than he does to me. He’s incredi-
bly smart, analytically acute, and a deep, quick,
perceptive thinker.” In Pefialver’s writings,
particularly Property Outlaws: How Squatters,
Pirates, and Protesters Improve the Law of Owner-
ship (2010, cowritten with Sonia Katyal),
Alexander sees Pefalver’s roots in Catholic

I had the good
fortune of working
for some really
extraordinary deans
and being inspired
by their examples.

social thought, which Pefalver studied for
his master’s in philosophy and theology at
Oxford, taught as a professor at the Jesuit-led
Fordham, and presented as the subject of his
2017 Faculty at Home seminar.

“My faith has had its ups and downs, and there
are times when I feel closer to it and times
when it’s been more of a challenge,” says
Pefialver, who will be the first lay president to
lead Seattle University. “My faith isn’t the same
as my dad’s, who has always managed to fully
integrate it into his life and work, but it’s
always been an important part of my identity
as a person and as a scholar. I've always drawn
insight and inspiration from the Catholic
intellectual tradition, and I hope as dean I've
done that at Cornell without imposing my
values on other people, that my work somehow
reflects those values and gives them light.”

As he prepares to leave for the Pacific North-
west, Pefialver sees a commonality between
Cornell’s land-grant mission of “any person,
any study” and Seattle’s Jesuit mission of
providing a progressive, values-driven
education that emphasizes critical thinking,
ethical reasoning, and public service. Located
thirty-five miles north of Puyallup, where
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“It's a sadness to see him go, but | think it's good for Eduardo get back to his home

=

on PENALVER

territory,” says Allan R. Tessler, an emeritus member of the Board of Trustees

and life member of the Law School Advisory Council. “When we were seeking Stewart’s

replacement, | was very concerned that whoever filled his shoes should continue

the work we started, including the partnership with Cornell Tech, and Eduardo has

been a tremendously positive force in that regard. He’s had a different vision but

many of the same goals, and he’s continued to build the future of Cornell Law,

to keep that momentum going. That's a super achievement, and it's been incredibly

satisfying to watch.”

Penalver grew up, Seattle U
has 7,200 students, 65 under-
graduate degree programs, a
50-acre campus in the city’s
First Hill neighborhood, and
many of the same challenges
Pefalver faced here in Ithaca.
And just as at Cornell, his
first priority will be listening,
learning, and connecting
with the people around him.

“When the announcement
was made in October, it felt
a little abstract, but now that
I'm preparing for the move,
it’s feeling a lot more real,”
says Pefialver, whose wife,
Professor Sital Kalantry, is
joining the faculty of Seattle

University School of Law and whose two teen-
age sons are looking forward to living near their
grandparents, aunts, uncles, and cousins. “I'm
going to miss coming into Myron Taylor Hall
every day, and I'm going to miss the students,
the faculty, the community, the alumni.

“I had the good fortune of working for some
really extraordinary deans and being inspired
by their examples,” he continues. “I felt I
might have an aptitude for it, and I thought
the practicing lawyer part of my brain would
really enjoy the problem-solving dimensions
of administration, of helping things run
better. What I didn’t realize was that every
day would be different, and no day would
be exactly what I'd intended, no matter
how much I planned. To me, that’s been
invigorating, and the times when the
learning curve was steepest were also the
times the work was most gratifying.”
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Eduardo saw the opportunity
for creating an online master’s
in legal studies that really
caters to business profession-
als,” says Fouad Saleet, assis-
tant dean for external education
and Jack G. Clarke Executive
Director of International and
Comparative Legal Studies.
“A focus on working profession-
als has made the difference
between Cornell and other
programs around the country,
and that’s why we’ve had more
than three million hits on our
marketing materials—three
million hits we might not have
had otherwise.

Spring 2021 | FORUM
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Cold Calling through

a Pandemic

Faculty and Students Navigate Legal Education in the COVID-19 Era

by IAN MCGULLAM

The COVID-19 pan-
demic overtook Cornell
Law School in earnest
in March 2020. Over
the past year, students
and professors have
had to adapt to radical
changes in what get-
ting, and giving, a legal education means—
first with the overnight transition to
online-only classes, and then, as students were
able to return to campus in the fall, in figuring
out how to integrate online and in-person stu-
dents into a cohesive whole.

As the anniversary of that first abrupt shift
rolled around, the Cornell Law Forum spoke to
faculty, students, and staff about how the Pan-
demic Year That Was reshaped the experience
of teaching law, and of learning it.

It’s a story of adapting to new technologies and
new teaching modalities, but also of how old
standbys persist. Although generations of law
students have dreaded cold calls, numerous
current students said the Socratic method has
helped them stay focused through hours of
Zoom calls.

Sandile Magagula ‘22 said professors return-
ing to cold calling has given things a welcome
sense of normality. “Last March, when we
went online, there was the understanding that,
you know, this was new for everyone, so there
was a lot more leeway given,” Magagula said.

“But I think just adding that structure back has
definitely made things feel more real. You're
still under the same pressure you were under
in person.”

Some professors have found that they’ve had
to modify how they use cold calls to account
for the new circumstances. In the Torts class
Tyler Rhoads 23 took last fall, he said that
Professor Valerie Hans, wouldn't just question
one student for an extended amount of time,
but would bring in another a few questions lat-
er, and then ask another student to comment
after that. “You were constantly required to be
actively listening and engaged in forming
opinions, rather than just like, “Oh, two people
are going to get called on today,”” Rhoads said.

The same semester, Nelson Tebbe, the Jane
M.G. Foster Professor of Law, started out cold-
calling at random, but, based on midsemester
feedback, switched to assigning panels of stu-

dents who would be on the
hook for each class. Students
logging on from shared homes
said they liked knowing when
they might be called on so
they could coordinate quiet
times with roommates.

Lexi Anderson ‘22 said that
another helpful change was
that professors now expect
students to keep their cameras
on, as opposed to the first se-
mester of virtual learning,
when classrooms full of black
screens made it too easy to
tune out. “The requirement

to have the screens on just
makes it feel so much more in-
teractive and like I'm actually
attending class,” she said.

12 | FORUM | Spring 2021






Cold Calling through a Pandemic

number of other people.
And it was fantastic. I went
from being in a larger group
where there was very little
opportunity to contribute or
ask questions, to interacting
in a smaller group,” Hans
said.

designates students at ran-
dom to report back on their
groups’ conclusions, while
Adjunct Professor Marion
Bachrach ‘77 has experi-
mented with varying break-
out rooms’ sizes—it turns
out her students preferred

Nonetheless, the Law
School faculty and staff
swung into action over

a period of ten days to
convert classes to virtual.

The Law School AV de-
partment drilled faculty
on Zoom basics, distrib-
uting its stockpile of
webcams, lights, and
microphones to equip
professors” home offices.
Odette Lienau, the
associate dean for faculty
research and intellectual
life and professor of law,
shared with colleagues
her personal class policies
for students attending
virtual classes—use
“raise hand” rather than
asking questions in chat,
keep your video on—and
they were quickly adopt-
ed and adapted, first by
other Law School profes-
sors and then in other
parts of the university.
The Law Library took ad-
vantage of publishers re-

laxing copyright restrictions
to digitize as much class ma-
terial as possible.

Hans, the Charles F. Rechlin
Professor of Law, remembers
relying on the generosity of
the wider law faculty com-
munity in those early days,
as professors with virtual-
classroom experience quickly
put together pop-up work-
shops on best practices. In
one, the leader split the larg-
er class into breakout rooms.
“I got a sense of what it was
like to be a student in a
classroom when you're being
lectured at, and all of a sud-
den you transition into a
breakout room with a small

Breakout rooms have proved
a popular device to encour-
age conversations, but expe-
rience has shown that they
need to be approached
carefully, with groups given
concrete goals. If there’s no
structure, discussion can
bog down aimlessly, or a few
voices can dominate. Tebbe

Breakout rooms have proved a popular
device to encourage conversations,
but experience has shown that they need

to be approached carefully, with groups
given concrete goals.

the robust discussion that
came from rooms with just
three or four participants.
Francisco Micheo ‘21 has
appreciated professors who
drop into breakout rooms;
in a 160-student class
where that wasn't feasible,
Hans and her co-instructor
Jeffrey Rachlinski, the
Henry Allen Mark Professor
of Law, enlisted law student
teaching assistants to
organize the breakout room
discussions and ensure all
of the students had a chance
to contribute.

14

FORUM | Spring 2021



Of course, the new reality person panel discussion

Teachi ng grew even more com plex meant that a lot of iconic 1L than in a Zoom lecture,
as it became clear that a return to experiences have been al- Leah Toney ‘23 said. Still,
tered. The Law School has she added, “We as 1Ls
campus in the fall was possible, tried its best to come up with came in pretty eager to
with students Slg ni ng a Behavioral ways to give 1Ls an engaging learn and to participate,
introduction to their time at and just kind of get the
Compact that mandated Cornell, from leaving the most out of what we
social-distancing, masks, and tents up on campus to give could.”
: students a place to gather to “g le have
freq uent testing. hosting orientation events on B

said, ‘Oh, we're so sorry
this is your experience,
that you're missing out
on these things,” said

Zoom. Some ended up work-
ing better than others—it’s a
lot easier to connect with

Some classes remained a new classmate you're Rhoads
totally online. In others, 0 P sitting next to during an in- ’
some students attended “But for us, we haven't
class in person, with others . . . ever experienced 1L or
who either had elected The first-year experience in the classroom law school before. And
to stay virtual-only partici- is really central to the whole law school so it’s really not all that
pating via Zoom. A third experience, and it just lays the foundation shocking to us, because
“hybrid” model saw for everything that comes after. we didn’t really k.now
students who elected what we were going to
in-person learning rotate — Professor Eduardo M. Pefialver experience coming into
between being in the it. It’s hard to know what
classroom some days, and you're missing if you
“Zooming” in others. don’t have an experience

of the alternative.”

Experiential classes like
clinics and smaller lecture
classes that could still
function with social
distancing got priority for
in-person classrooms.
However, above all, the
Law School wanted to
give 1Ls the opportunity
to take classes in person.

Eduardo M. Penalver, who
served as the Allan R. Tessler
Dean until the beginning of
2021 when he stepped down
in preparation for taking a
new post as Seattle Universi-
ty’s president in July. “Part of
law school is the kind of ter-
ror in the first-year class-

“The first-year experience room of being called on, and
in the classroom is really having to compose yourself
central to the whole law and generate a response. It
school experience, and really does develop a confi-
it just lays the foundation dence in your ability to think
for everything that comes on your feet.”

after,” said Professor
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N

A decade ago, in the aftermath
of the much smaller disruption
caused by the swine flu pandemic,

the Law School had already
started to install cameras
and microphones to allow remote
access to classes.

However, more than
$100,000 in tech upgrades
have been necessary over
the past year to bring all

of the classrooms up to
modern standards and
enable the variety of new
teaching models necessi-
tated by the pandemic.

The Law School’s AV team,
Michael d’Estries and Ryan
Schmohe, installed banks
of beam array microphones
in classroom ceilings, first
hacking together systems
using consumer-grade
equipment in the fall and
then putting in more so-
phisticated gear as supplies
became available. “They
can actually pinpoint
where a student is talking
in the room and all focus
on that student,” d’Estries
said. “And it also triggers

a camera at the same time.
So, if you're in the audi-
ence, and you start to
speak up, the camera shifts
from the instructor, and it
follows you intelligently.”

The result is that a discussion
can play out between a
professor and students in a
physical classroom and
others online, with mics
picking up individuals
on-site and speakers trans-
mitting what virtual students
are saying to the classroom.

“This is an important thing
that a lot of people will
remember from their time at
Cornell: a professor very
deliberately and carefully

sets in motion a particular
conversation, which then
develops between the
students, and then the
professor sits back and
makes discrete interventions
at the right moment,” said
Jens Ohlin, interim dean
and professor of law. “If
you're only picking up the
audio at the podium at the
front of the class, you're
not getting the full effect
of the pedagogy.”

Professor Heise
teaching an Education
Law class in the
spring 2021 semester

Even after a year of
upgrades, though, there’s
still room for improvement,
and rustling papers and
tapping keyboards next

to mics can result in
frustration. “There are
definitely times when online
students can’t hear other
students speaking when
they’re getting cold called
because microphones

don’t work or the cameras
don’t work, so you don't
know who's talking when,”
said Toney.
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Teaching from home offered some

unexpected props for Professor Lienau in

the form of her children’s toys

Faculty and students at the
Law School haven’t been spared
the pandemic’s great blurring

of boundaries between professional

and home life. They log into virtual
classrooms from spaces shared
with family members and
roommates, and juggle their

educational responsibilities with
those of parents and caregivers.

“Every once in a while,
there will be an acute need
for parenting that comes
from outside the door,”
said Tebbe, who splits the
day between his roles as
law professor and dad.

“You just have to hope that
students are understand-
ing about that, and then
also remember that when
the same thing happens
with students.”

Lienau had to figure out
how to adapt her class-
room style to teaching
from her guest room. Pre-
pandemic, she had been a
big proponent of tradition-
al blackboards to help stu-
dents keep track of where
the money was going as
she taught subjects like in-
ternational economic law
and bankruptcy law. “It’s

all about flows of money,”
she said. “And so I like to
draw the flows.” In the
beginning, Lienau tried out
various replacements,
including a little easel-
mounted blackboard and
corporate-brainstorming-

e

the fall, she figured out how
to use a document camera to
let students watch her clearly
as she drew.

Teaching from home also of-
fered some unexpected props,
in the form of her kids’ toys.

“Doc McStuffins played the
third-party financier con-
templating a transaction, and
then the target asset was a
little Lego building,” Lienau
said.

Micheo has been attending
virtual classes from his fam-
ily’s home outside of San
Juan for his final semester
and enjoying the distinctly
un-Ithaca-like weather, but
Puerto Rico’s lackluster in-
ternet connectivity can make
following along a challenge

times you'll be in a Zoom
class and you'll get called
on, and the neighbor’s
gardener will be going off,
or there’s a loud car in the
street.”

There are advantages to
virtual learning. Nathalie
Greenfield ‘21 found she
preferred her more expan-
sive home setup, with dual
monitors and space for
books and unlimited tea.
“You can look a case up on-
line if someone’s talking
about a particular issue in
class that you're like, ‘I
have no idea what we're
talking about right now,”
Greenfield said.

Some students have
expressed frustrations that

For people coming into their professional identity, they have to
figure out, what does this mean for me? In my everyday life,

my life can literally be choked out of me, and I’'m learning to uphold
the rule of law in a system where the rule of law may fall short.

— Dean of Students Markeisha Miner

session—style pads of paper,
but visibility over Zoom re-
mained subpar. Finally, in

at times. “I'm getting half of
what people are saying,” Mi-
cheo says. “And then some-

their pandemic stress load
has been compounded by
professors who feel like
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they need to assign more
work than usual to com-
pensate for not being phys-
ically in class. “What helps
is [when professors ac-
knowledge] the challenge
that we have in front of us
instead of, you know, pre-
tending that it’s normal,”
said Toney. “I think that
helps to orient ourselves so
that we know we're all in
this together instead of
okay, let’s just chug along.”

/

And, of course, the pan-
demic and law school finals
haven’t been the only
sources of anguish over the
past year. The racial-justice
reckonings triggered by the
killings of George Floyd,
Ahmaud Arbery, Breonna
Taylor and other Black men
and women would have
been difficult enough in a
normal year.

But, add a pandemic and
everything became ten
times more difficult.

“Everybody was fatigued.
There was pandemic fa-
tigue and there was the
fatigue of having to speak
up to affirm your own
humanity,” said Dean of
Students Markeisha Miner.

“For people coming into
their professional identity,
they have to figure out,
what does this mean for
me? In my everyday life,
my life can literally be
choked out of me, and I'm

J

What helps is [when professors acknowledge]

the challenge that we have in front of

us instead of, you know, pretending that

it’s normal.

learning to uphold the rule
of law in a system where the
rule of law may fall short.”

Magagula had just been
elected as the treasurer of
the Cornell Black Law Stu-
dents Association that spring
when BLSA was forced to
launch into action, releasing
statements and organizing
virtual events where mem-
bers could support one an-

other and vent their
frustrations. “On top of all
your law school stuff, you're
also having to carry that,”
he said. “It can definitely be
a mess of responsibility.”

Whatever the cause of hard-
ship, Miner’s office offers
itself as a resource that can
point students towards
support and accommoda-
tions. Miner recalled a

student who reached out
after they had tested
positive for COVID-19

and was having difficulty
attending their remote
classes. “I sent a message

to those professors, without
disclosing their confidential
information, that just says
the student is dealing with
a difficult situation, and any
flexibility you can extend

to them I would appreciate,”
Miner said. “Because we're
such a close knit and small
community, our faculty
understands that they don't
need to know the details.”
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Ultimately, much of the
pandemic’s strain stems from

being forced to reengineer
human connections that
used to happen naturally.

Professors have gone en-
tire semesters without ever
meeting their students in
person. When they do see
each other, it’s just from
the nose up. Rhoads re-
called taking Civil Proce-
dure his first semester
with Professor Barbara
Holden-Smith. “She’s one
of the sweetest people I've
met, but whenever she’s
teaching, it can be quite
intimidating,” he said.
“With masks on, it’s hard
to tell what people’s faces
are doing. And so I re-
member the first day she
told a joke, and no one
laughed, because every-
one was scared of her.
And then she was like,
“You can’t see it, but I'm
smiling under my mask.
That’s a joke, guys.”

The Business Organiza-
tions class taught by Dan
Awrey, professor of law, is
listed as in person, but
two-thirds of the class
tunes in online, including
about twenty-five who at-
tend asynchronously be-

cause they're living in Asia.
Besides the class proper,
Awrey has started holding
two seminars where stu-
dents can discuss the week’s
material and ask questions—
one starting at 7:30 a.m. on

to at least show willingness,”

Awrey said.

Getting ready for her Ethical
Issues in Criminal Investiga-
tion, Prosecution, and Policy
seminar in the fall, Bachrach
was searching for ways to
bridge the virtual-classroom
divide, and she also knew
that she couldn’t just stick to
business as usual if her stu-
dents weren't living through

multiple compounding crises.

One way she approached the

Fridays so that the asynchro-
nous students can attend,
and another for the real-time
students. “Because students
are so isolated, and because
they don’t have that many
opportunities for interaction,
for a class that big I just
thought that this was a way

dilemma was by offering
the opportunity to write
a—totally optional—paper
sharing a time when they
had dealt with “the other”
or an oppositional force.
Despite all the other work
they had, more than half
the class felt moved to
share their experiences. It
provided an on-ramp for
class discussions about
people and institutions
that transgress the rules,
but it also gave her an un-
usually intimate view into
her students’ lives.

“Teaching in a vacuum is
not a very effective way of
dealing with people who
have a lot on their minds,”
Bachrach said.
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FACULTY ESSAY:
Learning How to
Teach Again

by BRAD WENDEL

FACULTY
ESSAYS
on
TIMELY
LEGAL TOPICS

I was in the last year of my term as associate dean for academic
affairs when news reports started trickling in of a new potential-
ly dangerous and highly contagious respiratory virus. The dean
at the time, Eduardo Pefialver, thought it might be prudent to
have a meeting with all the Law School senior administrators
who could have any role in a response to a pandemic. This was
before “pandemic” was a word in common usage, before Tom
Hanks tested positive for COVID-19, before the NBA abruptly
stopped playing games, before most people not in the health
professions owned a face mask, and before anyone had heard of
Joe Exotic. I figured out immediately that the best thing for me
to do would be to get out of the way and let some very talented
professionals take care of things within their areas of compe-
tence. Our facilities, library, information technology, audiovisual
support, and student support departments were already think-
ing about how they could respond if the unthinkable hap-
pened—which of course it did.

By mid-March 2020, Law School classes had gone fully remote.
A heroic effort by our IT support staff resulted in a substantial
number of not particularly tech-savvy faculty members figuring
out the quirks of webcams, home internet access, and the ubiq-
uitous Zoom platform. More important, however, faculty had to
rethink law teaching from the ground up, and do so in a matter
of weeks. The traditional law school Socratic classroom experi-

ence is difficult to replicate online. Experienced teachers read
the room to see whether students are following the discussion or
getting confused. Tone and body language help soften what
could otherwise come off as an intense grilling process. Eye
contact with other students keeps them involved while someone
else is on the hot seat. All of this is lost in the Zoom environ-
ment, with its Brady Bunch grid of faces, raising of little blue
hands, reminders that “you’re on mute,” connectivity issues,
and awkward pauses to avoid talking over each other.
Techniques like polling and breakout rooms helped to some
extent, but going online still represented a fundamentally new
approach to teaching. The challenges were, if anything, even
greater for clinicians and teachers in the Lawyering program,

The traditional law school Socratic
classroom experience is difficult to
replicate online. Experienced teachers
read the room to see whether

students are following the discussion
or getting confused.

whose teaching methods depend on individualized, face-to-
face interactions with students.

We improvised our way through the spring, and that semes-
ter’s course evaluations reflected the students’ sense that we
were doing the best we could under difficult circumstances.

As the summer progressed and it was clear we would not be
back to in-person teaching in the fall, however, the faculty
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and administration began to think about how to do remote in-
struction more effectively. While most classroom teachers had
been doing the same thing we’ve been doing for years, others in
the university and elsewhere had been systematically studying
online learning. The most important finding is that effective on-
line teaching does not simply try to replicate an in-person class.
Straight lecturing isn’t a particularly good way to facilitate learn-
ing even in a live classroom, but it is deadly on Zoom. Even the
most well-intentioned students have a hard time staying focused
on a talking head on a screen. The technical aspects of distance
learning create additional challenges, some of which raise im-
portant equity concerns. Although the Law School made com-
puters and other hardware available to students who could not

afford it, there is still the issue of students’ in-home environment.

Not all of our students can go back to a house with a private
room, reliable home WiFi, and fast internet connections. Our
students are also scattered all over the globe, so an online course
needs to be just as accessible in Seoul as in New York City.

Taking these considerations into account, I opted to try some-
thing very different for my large Professional Responsibility
course. The Law School has partnered with eCornell, the uni-
versity’s distance learning unit, to develop a Master’s degree
program in legal studies, aimed at midcareer professionals in the
technology and health-care sectors. I am building a course in

The guiding principles of the eCornell
designers are short video segments,

a very high degree of interactivity,
and frequent feedback. The idea is not
to merely impart a lot of information,
but to get the students involved in
doing something.

Business Ethics for the Master’s program, and had been work-
ing with instructional designers at eCornell to optimize the
class for the online environment. The guiding principles of the
eCornell designers are short video segments, a very high degree
of interactivity, and frequent feedback. The idea is not to merely
impart a lot of information, but to get the students involved in
doing something.

Much of August was taken up with recording videos and de-
signing interactive exercises. In-house tech support, otherwise
known as my twenty-year-old son, helped me configure video-
recording software, buy a decent webcam, and connect to a tab-
let so I could doodle on my PowerPoint slides while talking. The
result was far from eCornell quality, but not bad for something
cooked up in my home office. The videos were uploaded to the
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course website, where the students could watch them whenever
they had time and a bit of peace and quiet. If the connection
was glitchy, no problem—try again later. I transformed many
years of exam questions and in-class examples into interactive
questions for the students to complete as part of each week’s
assignment.

e

Much is lost in the online environment, as compared with an
ideal Socratic discussion. There is no way to follow out a con-
versation to the end, drill down deeper into an issue that the
class finds interesting, or adjust the coverage in the moment.
But a high-quality discussion can be difficult to facilitate in a
large survey class like Professional Responsibility. If you're
standing in the well at the bottom of a large lecture hall, look-
ing up at a sea of 135 faces, you're already kind of a talking head

During my time as associate dean I learned just how good many of my

colleagues are at teaching large upperclass courses. Since even experienced

teachers can find ways to improve, we may be able to take lessons from

the adaptations we were forced to make during the pandemic.

— Brad Wendel

The questions were loaded into the system along with pre-writ-
ten feedback, so that an incorrect answer on a quiz would result
in an explanation. For example, if a student chose an option, “No,
the communication with the client was not protected by the at-
torney-client privilege because it was not made in anticipation of
litigation,” the course management software would automatically
respond, “Incorrect—anticipation of litigation is an element

of work-product protection, not the attorney-client privilege.”

In this way, the quizzes could function as part of the learning
process, pushing out additional information in an interactive for-
mat. I was available to provide guidance, through online
discussion boards and regularly scheduled Zoom office hours.

Of course, the proof of the pudding is in the eating, and the ques-
tion was whether the students would be able to handle complex
issues of conflicts of interest, privilege and confidentiality, malprac-
tice, litigation misconduct, and other staples of Professional
Responsibility. I was pleasantly surprised to read the students” an-
swers on their midterm and final exams and discover that, if any-
thing, they were better than those in the usual in-person course.
It seems that the eCornell methodology is onto something—fre-
quent interactive exercises can push the students deeper into the
material, forcing them to really grapple with some of the hard
questions in that moment, rather than pushing off the learning to
some future exam-preparation session.

on a video screen. During my time as associate dean I learned
just how good many of my colleagues are at teaching large up-
perclass courses. Since even experienced teachers can find ways
to improve, we may be able to take lessons from the adaptations
we were forced to make during the pandemic. I will be adding
more interactive components, including frequent quizzes, and
will try to break up the live class into shorter segments.

Some fear that the pandemic will hasten the transition to dis-
tance learning, but in legal education at least, that is unlikely.
The ABA and New York Board of Law Examiners, who regulate
our curriculum to a significant extent, waived many of the re-
strictions on distance learning during the pandemic. Once we
receive the all-clear to resume in-person instruction, I would
be surprised if the regulators renew those waivers. We all un-
derstand the value of in-person education, and we miss it, too.
Being in the classroom is energizing, and it is much harder to
get to know students online. No one wants to continue

online or hybrid classes for a minute longer than public health
considerations warrant. But many of us are taking stock of
lessons learned as a result of adapting to the world of social
distancing and online learning, and thinking about ways

to incorporate those lessons into the traditional live classroom
environment.
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Justin Cajero Reaches
New Heights

Higher education was never
in Justin Cajero’s 20, plans.
No one in his family, and few
people in his hometown, had
attended college. Upon gradu-
ating high school, Cajero had
two main options: work at the
local poultry plant or join the
military. He chose the latter.

“Fortunately, I had a teacher
who saw something more and

What impressed me was how well the teachers were

trying to know you on a personal level from day one.

They really try their best to get to know you and

guide you both personally and professionally.

— Justin Cajero

expected more,” he says. “That
teacher filled out a scholarship
application for me at a military
school in Georgia that enabled
me to join the military and go
to college at the same time. It
was at that school that I real-
ized all of the opportunities
that the military could provide.

”

Cajero earned an A.S. at Geor-
gia Military College in 2006
and went on to earn a B.B.A.
in international business from
Florida International Universi-
ty in 2009. Afterward, he
served in the U.S. Armed Forc-
es as an AH-64 Apache heli-
copter pilot, a company
commander in Afghanistan, a
ground force liaison officer in
Iraq, and a theater security co-
operation partnership officer

in Kuwait. He received a num-
ber of honors for his service,
including a Bronze Star in
2014 and a Defense Meritori-
ous Service Medal in 2016.
Along the way, he also attend-
ed the U.S parachutist school,
air assault school, and U.S.
Army S.E.R.E (the army sur-
vival school).

While in the military, Cajero
learned about the impact of
U.S. foreign policy on the
world and became interested
in law. In 2017, he enrolled at
Cornell Law School, attracted
by the small class sizes and
job-placement success rate.

“What impressed me was how
well the teachers were trying
to know you on a personal
level from day one,” he says.

“They really try their best to
get to know you and guide
you both personally and
professionally.”

He was particularly influenced
by Adjunct Professors Richard
Ross and Mark Underberg.
“They were outstanding profes-
sors at the Cornell Tech
campus, and I learned a tre-
mendous amount from both
of them, from an academic and
career perspective,” notes
Cajero.

He says Underberg’s Practical
Lawyering course was espe-
cially useful for the one-on-
one detailed explanations and
feedback the professor provid-
ed on legal-writing assign-
ments. He also appreciated
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that Professor Ross, despite
being a partner in a prominent
law firm, went out of his way to
be a resource for his students.

Cajero delved into his law
school experience, participat-
ing in the Latin American
Law Student Association, the
Cornell Law Veterans Associa-
tion, and the Cornell First
Generation College Student
Association. His academic
achievements included earn-
ing a CALI Award for his top
grade in the Internet Transac-
tions course.

Meanwhile, he was preparing
for the next step. He spent the
summer of 2018 as an intern at
Woods Oviatt Gilman, in
Rochester, New York. The fol-
lowing year, he was a summer
associate at Foley & Larder, in
the Dallas/Fort Worth area.
Then 2020 happened.

Graduating during the early
months of the pandemic came
with a lot of uncertainty. He
notes, “I registered for three
bar exams in three states over
a period of two months, be-
cause transferability issues,
timing issues, and cancellation
issues kept impacting the bar
exams. On top of bar exam
stress, you also had to deal
with delays—and the underly-
ing worry of canceled-forever
start dates with the law firms.”

Ultimately, however, Cajero
did start his career, returning
to Foley & Larder, where he is
now an associate in the firm’s
Business Law Practice.

Looking back at his unlikely
journey, he observes, “It has

been an uphill climb, but I am
grateful and happy for having
these opportunities along the
way. Since no one in my im-
mediate family—mom, dad,
brothers, grandparents, aunt,
uncles, or cousins—has ever
gone to college, it has been ex-
citing to get the opportunity to
seek higher education, and it
was even more exciting to get
to go to a school like Cornell.”

A conversation with Associate
Director of Alumni Affairs
Carlos McCluskey inspired
Cajero to recognize that expe-
rience by participating in the
Class of 2020 Gift Campaign,
which he says has been fun.

“Cornell Law School is a great
school and experience purely
because of the effort and sup-
port put in by the current fac-
ulty and alumni.”

For all he has achieved as a
first-generation college and
law school graduate, a deco-
rated military veteran, and a

new lawyer, the thing that
brings Cajero the most pride is
his marriage. “I married my
high school sweetheart in
2016. We've made it through
three military deployments
and her educational pursuits
(she is an orthodontist) to get
to where we are today. We've
had to work at constantly find-
ing time for each other
throughout the years, and
somehow we have made it
work.”

Their family also includes
three dogs—Dobermans
Tosha and Copper and “walk-
on adoptee” Nena—who, Jus-
tin says, “consume a lot of my
daily life.” And while he does
not get to pilot Apache heli-
copters anymore, he does still
occasionally find time to fly
airplanes.

As for his work with Foley &
Larder, what excites Justin
most is also what motivated
him to pursue a law degree:
the chance to continue
learning.

“As a transactional associate, I
have the opportunity to work
on my firm'’s acquisitions, ven-
ture capital deals, and securi-
ties transactions. In these
types of transactions (espe-
cially in the first two) you real-
ly get to go through all the
inner workings of what makes
a company tick,” he says. “If
you are a person who is in-
quisitive and who likes to see
how things are made, it’s the
perfect job.” m

~OWEN LUBOZYNSKI

LEFT: Cajero (right) in Afghanistan in 2013 with Carlos Martinez, his former college roommate at Florida
International University. RIGHT: Cajero with his wife Dr. Colby Cajero and their dogs Tosha (left) and Copper.
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Michael Atkinson, Intel
Watchdog Who Refused
to Look the Other Way

On August 15, 2019, Michael
Atkinson "91 found himself
reading the whistleblower
complaint that would lead to
the first impeachment of then-
president Donald Trump.

“What struck me initially,” he
says, “was how the politically
explosive nature of those alle-
gations, which posed an exis-
tential political threat to the
president of the United States
and, to a less extent, the pros-
pects for his party, would put
Congress’s normally nonparti-
san protections for whistle-
blowers and inspectors general
to the ultimate test.”

The weeks and months that
followed would also put At-
kinson’s fortitude to the test,
as he grappled with stonewall-
ing, and retaliation, from the
administration that had ap-
pointed him as its intelligence
watchdog.

Esprit de Corps

Atkinson’s journey to this mo-
ment began in Pulaski, New
York., where he grew up in a
small fishing and farming vil-
lage. He earned an undergrad-
uate degree from Syracuse
University and worked for two
years as a legal assistant for a
law firm in Washington, D.C.,
before enrolling at Cornell
Law School.

He chose Cornell for its repu-
tation and its location—and its
offer of generous financial

support didn’t hurt. “Deciding
to attend Cornell Law School
was one of the easiest—and
best—decisions I ever made in
my life,” he says.

At law school, Atkinson par-
ticipated in moot court and
trial advocacy classes, taught
by Clinical Professor of Law
Glenn Galbreath, that helped
him see a trial practice as

on Atkinson "92, now chair at
Miller & Chevalier in Wash-
ington, D.C.

Atkinson remembers that he
arrived at school expecting to
work hard and be surrounded
by very bright classmates.
“What I had not really expect-
ed was the camaraderie and
shared support that existed at
Cornell Law School, which

Deciding to attend Cornell Law School was
one of the easiest—and best—decisions | ever

made in my life

— Michael Atkinson

something he could enjoy and
for which he might be suited.

“Unlike some of my other
classes, I never considered
those to be work, even though
I probably put more effort into
them than any others (except
for Property I and II, which
were brutal),” he recalls. “I al-
so especially liked the team
aspects of those activities. I
figured that if I could get paid
for doing something that I en-
joyed so much, and have the
opportunity to work closely
together with really talented
people, then that could make
for a rewarding career in more
ways 